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This report was prepared as part of a continuing effort to document the 
development of one proiject to serve title career education needs of Indiana. 
It reflects a philosophy that a small cadre of individuals can serve as a 
catalyst to educators for infusing a developmental flow of career-related 
ideas into tfia learning process. 

v., 

Improvement of education for youth depends largely on the establishment 
and continuation of career education in local schools. "Ehe services of 
the Indiana Career Resource Center are aimed at stimulating school staffs 
to just that. 

This docuitent was assernbled as the 1973-74 annual report to the Vocational 
Education Division of the Indiana Department of Public Instruction. Don 
Gentry, Director and Jerry Keiser of that Division are to be ccnroended 
for their encouragement and funding recatinendation during the Center's 
fifth year of operation. Acknowledgment is also given to Dr. Dean Speicher, 
Superintendent and Donald Kramer, Business Manager of the Penn-Harris- 
Madison School Corporation, for providing the local education association 
sponsorship and fiscal accounting for this project. Without facilities 
from which to conduct a base of operations the project wuld have had 
difficulty. Dr. Lester Wolfson, Chancellor, Dr. Joseph Peyser, Dean of 
Faculties, and Dr. Eldon Ruff, Chairman of the Education Division of 
Indiana University at South Bend are awarded plaudits for seeing to it 
that facilities close to the campus were provided. 

Throughout this fiscal year the activities conducted by the st^f could 
not have occurred without invitations fron persons in the education 
ocftrnunity across Indiana. To those many serious educators the following 
staff mtinhers would like to express their thanks: Donna Bach, Carol Berry, 
June Eouskill, Paul Elliott, Carolyn Foster, Denise Kovach, Jjjn Meijninck, 
Joyce Miller, Betty Morrison, Roger Penrose, Kim Powers, Paul anith, 
Lorraine Wisner and Dave Yates. 

lb the above staff I wish to express a public belief that no other groip 
of adultE could have acoarplished the activities reported in this volume. 
It is this uniqueness that makes the Career Resource Center an exciting 
and fulfilling unit to coordinate. 



Gerald Dudley 
Director 
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INTRODUCTION: As part of its responsibility to the citizens of Indiana and 
Division of Vocational Education of the Department of Public 
Instruction of the State of Indiana, this report is being made. 

5 ■ 

The report encompasses the activities of the Indiana 
Career Resource Center from July, 1973 through June, 1974. 
It is expected that this report will provide the reader with 
an understanding of the functions and growth of the 
Center and of the many activities presently included in its 
operation. 

The Indiana Career Resource Center has now completed five 
years of development to serve as an operational model for the 
career education needs of Indiana. A primary effort has 
continued to be that of serving an ever expanding geographical 
area, and to serve a diverse number of organizational struc- 
tures. This expansion of activities of the Center has parall- 
eled a national development and definition of the concept of 
career education. The Indiana Care^^r Resource Center not only 
has experienced the conceptual growth of career education; it 
has helped to define it. 

This need for educational reform has been answered in part by 
the positive response of educators to the conceptual base of 
career education. The enthusiastic response for career education 
from educators and members of the general conmunities validates 
its advantages. 

It is expected that the conditions in Indiana schools would 
be no different than those found nationally. Some of the 
following are conditions that undergird the need to reform: 

1. Too many persons are leaving Indiana schools without 
the basic academic skills needed to face a rapidly 
changing society. 

2. There is little relationship between school subjects and 
vocations youth will enter when they leave the school 
system. 

3. The current curricula used in Indiana schools best 
meets the educational needs of that minority of people 
who will attend college. 

4. Too many hoosier students leave our educational system 
at both the high school and post-high school levels 
unequipped with employability , self -understanding 
and career decision-making skills. 

5. There is a need in Indiana for continuing and recurrent 
education for adults and educators. 
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6. Many educational and learning opportunities are some- 
times outside of the structure of formal education. 
It might be of advantage to educators to investigate 
and utilize these additional resources. 

PURPOSE: Indiana has begun to address itself to these problems with 
investment of money, personnel and programs to fit the 
diverse situations found within the state. One such pro- 
gram is seen in the activities of the Indiana Career Resource 
Center. 

The Indiana Career Resource Center programs have achieved 
national recognition for a unique and practical approach to 
involving educators in career education. 

The goals of the training activities of the Indiana Career 
Resource Center have been established by carefully observing 
the effects of previous experience. It has been this previous 
in-service training experience that has established the 
following priorities: 

1. Any in-service training approach offered must emphasize 
the use of existing persgnnel and existing physical 
facilities. 

2. The in-service training should be capable of demonstra- 
ting practical approaches for implementing career educa- 
tion. 

3. The in-service training should be able to show teachers 
ways of incorporating career education by adjusting 
goals and objectives of classroom curriculum priorities. 

4. The in-service training should make educators aware 
of the vast resources available in their community. 

5. The in-service training should emphasize the important 
relationships that exist between self understanding, 
work values, occupational choice, and vocational com- 
petency. 

Tne Indiana Career Resource Center, through periodic revision 
of program goals and objectives, has been able to offer a prac- 
tical plan for implementing career education to Indiana educators. 

The Indiana Career Resource Center has been fortunate to 
possess the staff and leadership to accomplish most of the 
objectives it set for itself in its previous report. These 
are verified through the implementation process described 
in this report. Outcome details are presented in the appen- 
dices for clarification to those who wish to peruse 
that detail. 
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It has been the policy of the Indiana Career Resource Center 
to meet the needs of as many groups as possible. The primary 
reason for the policy is the lack of availability of a 
comparable or complimentary consulting service anywhere else 
in the state. Parts of this evaluative report document the 
appreciation of those people we have been able to assist in 
their projects. The reader will notice the many and varied kinds 
of groups that made up the previous year's work assignments. 



RESULTS: SERVICES OF THE CENTER 

Z, In-s3m)iae and pve-seTvioe training of classroom 

teaahers^ student teaaherSj aounsetors, administrator Si 
school board and oormunity members in the oonaepts and 
involvement of a oaz*eer education program^ 

One objective of the Center's staff of Career Education Con- 
sultants is the presentation of an overview of possible career 
education concepts and implementation procedures. This over- 
view session is accomplished with the inviting school or school 
system providing facilities and a time commitment for participants. 
This time commitment may be before, during, or after the normal 
school day; at times the presentations are scheduled for a 
Saturday. 

Several delivery systems are being developed, and tested by the 
Center's staff. These systems involve the participating groups 
in "hands-on" activities, talk/slides, film and transparency 
presentations designed to acquaint them with an experiential 
approach to career education. 

The in-service offerings are built around the unique need"? of 
each local school community. The sessions expose educators to 
self and occupational awareness activities they may use in their 
classrooms. These experiences may be infused into the on-going 
curriculum and at each of the kindergarten through twelfth 
grade levels. 

This initial, multi-media presentation mutually involves the 
Center's staff and school groups in an activity orientation 
to the ideas, goals and objectives of on-going career education 
programs, nationally, state-wide, and locally. .277 such 
meetings were held during the period of this report with 
5/460 persons in attendance. 

Following this introduction, a cadre. of interested persons is 
encouraged to begin some career education activities in their 
counseling and classroom /areas which will involve their students 
1n the career development process. These activities are 
designed to give more relevancy to the curriculum and world of 
work. Threaded throughout the students' day are opportunities 
to explore their understandings of self (their talents, abilities, 
interests and limitations, etc.) in relation to occupational 
and educational alternatives. 

Sometime later, the initial presentation may be followed with 
an intensive all or part-day session designed to acquaint the 
educators and interested community persons with the Indiana 
Career Education Curriculum Guide, and other teacher/counselor 
implemented programs. During this workshop session many of the 
resources and materials offered by the Center are provided for 
group and individual participation. 
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In addition to the in-service training opportunities the 
Center is involved in pre-service training of student teachers. 
This pre-service format of training at Indiana University-South 
Bend includes involvement with teaching methods classes, workshop 
sessions with University student supervisors, and career educa- 
tion overview sessions conducted for the regular supervising . 
classroom teacher to whom the student teacher is assigned. 

Similar to in-service training, the pre-service presentations 
focus on career education concepts, methodology and implementa- 
tions possibilities. The student teacher is encouraged to 
practice the creation of a climate for his or her pupils which 
will involve them in a career development process. 

74 sessions were conducted during this reporting period 
and 1/320 people were involved. A detailed listing of both 
in-service and pre-service workshops is shown in Appendix A. 

Another activity of the Center's staff is team teaching, a 
graduate level Occupational Information class at lUSB, giving 
career education overviews to such college and university 
classes as Saint Joseph College, Calumet, Indiana; Purdue 
University. Lafayette, Indiana; Indiana University-Purdue, 
Indianapolis, Indiana; Indiana University-Bloomington, 
Indiana; Saint Francis College, Fort Wayne, Indiana; Tri- 
State College, Angola, Indiana etc. 

The Indiana Career Resource Center's staff is also involved 
in facilitating an Indiana University-South Bend career 
education learning opportunity in cooperation with the Elk- 
hart Career Education Project, Elkhart, Indiana. Appendix 
8 provides a qualitative evaluation of the Occupational 
Information classes and the involvement with the ELCEP classes. 

2. The Center edits and produaes media to assist Indiana 
educators in their aareer education efforts. These 
media are a Career Digest; a bibliography of resoicraeSi 
"People In Careers;" broohuresj films j video tapes; 
and sound/slide presentations, 

Aiother objective of the Indiana Career Resource Center is 
tnat of publishing a monthly news letter, the Career Digest. The 
Digest informs Indiana educators of happenings in Indiana 
schools; of persons who are providing learning experiences in 
their classrooms throughout Indiana which take pupils to the 
work environment and/or bring the work environment into their 
classrooms. It contains brief articles relating to career 
development theory, and a section on free and inexpensive 
career education resources and materials. . The Career Digest 
IS available to educators and other interested persons on a 
no-cost basis. A mailing list of 2,000 is filled each issue. 
Copies of the Digests are included as Appendix C. 
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A bibliography of resource materials housed and distributed- to 
schools throughout Indiana has been prepared. This ISO-page 
Bibliography contains career-relat^id, commercially marketed 
materials Which are housed at the Center, and which are 
available for educator loan. Much time and effort is 
devoted to locating, reviewing, purchasing, cataloging and 
displaying the hardware and software items in Center presenta- 
tions. 1500 bibliographies were printed for distribution. 

The People In Careers resource guide has been prepared to list 
and classify those volunteering workers in the South Bend- 
Mi shawaka area who are willing to talk with pupils in their 
classrooms or invite the students to visit their places of work. 
These persons, and the occupational values they represent, 
are classified for convenient location under Holland's Six 
Personality Categories. This guide is useful as a model for ed- 
ucators in other areas who are searching for ways to Involve 
resource persons from their communities in the schools' career 
education efforts. Two thousand (2,000) PAople in Careers 
were published for use locally and distributed on request. 

A brochure describing the offerings of the Indiana Career 
Resou^'ce Center has been prepared. This brochure contains 
a tear off portion for mailing to the Center to invite Center 
involvement and/or for materials or other consultive services. 

The Career Center uses in-home experience in the production 
and dissemination of such 16 mm films as "A Total Community 
Approach to Career Education," and "Dawn to Dusk" to bring to 
audiences the importance of career education programs and a 
visual description of the Center's functions. Appendix D 
contains a description of the films as well as user information. 

Video tape and slide presentations are also produced by the 
Center's staff and used in career education sessions throughout 
Indiana and other states. 

S. The Center's involvement in a Women's Task Force, life 
■plcmning sessions, Cccreer Guidanoe Institute, Hansel 
Center, Youth Advooaay, Governor's Conference on 
Yourh Agencies and vocational counseling* 

The Indiana Career Resource Center is involved in the formation 
of a Women's Task Force for the South Bend-Mi shawaka, Indiana 
area. This Task Force, in cooperation with various business 
and educational institutions, seeks to explore ways to provide 
career awareness and equality opportunities for girls and women. 
An objective is to provide a vehicle for equal participation in 
career development in educational and work settings. 
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To assist in providing opportunities for persons to interact and 
better understand themselves in relation to the roles each seeks 
in society, life planning sessions are conducted by members 
of the Center's staff. These life planning sessions are avail- 
•able to small groups or individuals interested in creating self- 
opportunities. 

An educator/community interaction concept, operational i zed by 
NABS, is functioning in the South Bend area, and staff from the 
Center have been involved in this activity. The Career Guidance 
Institute provides a way in which teachers, counselors, administra- 
tors, school board members and students may visit industry and 
business settings and perceive a first-hand understanding of work- 
ers in their environment. 

This resource of information is translated by the teacher into 
classroom activities that allow the student a similar work- 
awareness opportunity. 

In the same vein, the Center actively searches for and partici- 
pates with such groups as the Hansel Center, South Bend, Indiana; 
Youth Advocacy; the Governor's Conference on Youth Agencies •» 
manpower and migrant workers' conferences. Each staff member 
also is available, as time permits, to assist lUSB in vocational 
counseling of University students. 

4. A support staff funations to aataloguet iwentoryj 
and distribute a oolleotion of multi-media acoceer 
development influencing materials to local schools 
on a short-'tem loan arrangement* 

The Indiana Career ..asource Center provides a display center 
ana lending library for educators to use these career education 
materials. Commercially produced career education materials 
are evaluated, purchased and inventoried by the staff and 
made available, on a no-cost basis, to area schools. These 
materials are delivered to the requastina educator who is within 
a thirty-five (35) mile radius of the Center and, after a week's 
use, are then picked up by the support staff for return to 
th3 Center. For those educators beyond the thirty-five mile radius 
the materials are picked up at the Center and returned by the 
requesting educator when the loaned time has expired. Mailable 
iteiTis are sent to any location in the State. 
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These career education materials, sample lesson plans, curricu- 
lum guides and various self and career awareness kits assist 
the educator who has progressed to the point in his or her 
career education efforts where vicarious experiences may be of 
value to the students. One hundred fifty-three (153) schools 
and others requesting the materials were serviced during the report 
period with 379 items used. Appendix E contains a detailed list 
of locations where materials were placed on temporary loan. 
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EVALUATION: Over a 9-month period from July 1973 through March 1974 a formal 
third-party evaluation of in-service training sessions was con- 
ducted by Mrs. Donna Gollnick. The evaluation was carried out 
by utilizing a feedback Instrument developed for the purpose of 
measuring participant reaction to involvement in career education 
in-service workshops # The study by the evaluation consultant was 
conducted after a aeries of hypothes^^s was developed regarding 
outcome expectations. While a detailed description and analysis 
of the study is available » the following summary of conclusions 

and recomendations is an excerpt from the total report: 
Conclusions for the In-Service Training Sessions 

Data from this study support the following 
conclusions about the in-service training sessions 
about career education that were presented by staff 
members from the Indiana Career Resource Center: 

1« The in-service training sessions were rated 
high (ratings of 4 > 5, or 6), or effective, by over 
three-fourthA of the participants regardless of 
whether they understood in advance what the presen- 
tation was to be about , their desire for further 
involvement with the services of the Indiana Career 
Resource Center, whether they were planning to include 
career development activities in the future, their desire 
for personal input Into further discussions or planning 
of career programs for their school and community* 

2. The training sessions were rated most 
effective by particpants who knew in advance 
what the presentation was to be about and least 
effective by those who .did not know. 

3« The training sessions were rated most 
effective by participants who planned to include 
career development activities in their future work 
and least effectively by those who did not# 

4. The in-service training sessions were rated 
most effective by participants who desired further 
involvement with the services of the Indiana Career 
Resource Center, and least effective by those who 
didn^t. 
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5. The In-servlce training sessions were rated 
most effective by participants who desired personal 
input into further discussions or planning of career 
programs for their school and community, and least 
effective by those who did not. 



Implications for the In-Service Training Sessions 

The following are implications drawn from this study of 
the user's reactions to the in-service training sessions 
provided by the Indiana Career Resource Center: 

1. The school district representative should be 
encouraged to notify all of the participants about 
the presentation (the in-service training session) 

in advance of the presentation. 

2. The representative of the school district should 
be encouraged to provide adequate physical facilities 
for the participants' comfort and the needs of the 
presenters (projector, screen, outlets, etc.) 

3. The presenters should either suggest a time 
schedule that would best fit that particular presen- 
tation or find out the proposed time schedule and 
adhere to it for the presentation. 

4. Presenters should know the audience's level 
of understanding of the career education concept 
prior to the presentation to help meet the needs of 
the participants better and to provide the necessary 
opportunities to explore the concepts of career educa- 
tion and to define their implications for the local 
situations as needed for each particular training 
session. 

5* The presenters of the program should evaluate 
the number and kinds of opportunities provided to 
explore the concepts of career education and to define 
their implications for the local situation. More 
opportunities might be provided or different kinds 
provided depending on the audience. 

6. Staff members in the training function of the 
Indiana Career Resource Center should decide what 
rating outcome (s) is most important to them in 
measuring the effectiveness of the training session. 
For example*, the training session was effective » or 
better, successful if eighty per cent of the partici- 
pants plan to Include career development activities 
in fhe future. These could also be utiliaed in 
measuring where a school or community stands itt their 
careeif development after a training session. 

10 



7* Notes should be made by the staff members con- 
cerning their evaluation of the training session* 
These might include where they observed the partici- 
pants' level of career development before and after 
the training session, what steps the groups plan to pur- 
sue next 9 and what steps the staff members feel should 
be taken next* This would provide a more accurate 
record to be referred to for further contacts and/ 
or evaluation and research* A form should probably be 
developed for the presenters* reactions uo be 
recorded on for each group that a presentation is given 
for* 

Recommendations for Further Research 



The following are suggestions for further research 
in the area of career development that would be particu- 
larly helpful to the Indiana Career Resource Center: 

1* What methods are most interesting and helpful 
to students at the various grade levels in the develop- 
ment of career planning for them* 

2* What kinds of career information do students 
feel is important at the various grade levels? 

3* How could the mobile unit be used more 
effectively for faculty members? 

4* How might the mobile unit be utilized for 
population groups other than students and faculty in 
the community? 

5* A comparison of school size and the rating of 
the effectiveness of in-service training sessions • 
Should participants be treated any differently 
because of the size of the school that they are 
employed by? 

6* A follow-up of how participants actually 
responded after the in-service training session* 
For example, how many actually included career 
activities in their planning compared to the number 
of persons who indicated that they planned to on the 
original evaluation* 

7* A comparison of the community size and the 
rating of the effectiveness of the in-service training 
sessions « Should particpants from rural and urban 
areas be treated any differently? 
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8. A comparison of the ratings for each session 
with the presenters' evaluations of that particular 
sessiont This would allow for a comparison with 

how the participants felt about the session. Such 
a system would also be more conducive to constant chang- 
ing and improving of the in-service training sessions 
to best meet the needs of the participants* 

9. Are the ratings distributed similarly for. each 
training session or are the. ratings different depending 
on the particular session? This would allow for a 
comparison of methods used at the different sessions 
and an evaluation of what techniques might be used 
more effectively if significant differences were 
found. 



Gollnick, Donna, The User Reaction to the In-Service Trai ning Sessions and.. 
Mobile Training Unit of the Indiana Career Resource Center , Unpublished , 
Miister's Thesis, Purdue University, Lafayette, Indiana. 1974. 
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While Appendix F provides a fijunimary table of significant differences 

found as a result of the study, the following chart provides an overview 

of the manner in which the sample of over 400 respondents reacted to the 
workshop sessions. 



1* I understood in advance what the 
presentation was to be about # 

2« The program was presented within 
the announced time boundaries # 

3. The physical facilities for the 
program were adequate. 

4t The presenters* presentations were: 

5. The program seemed to fit my 
particular needs' with ,4:egard to 
career education. 

6. Opportunities were given to explore 
the concepts of career education and 
to define their implications for 

our local situation. 

7. I have nev/ plans for including 
c^jiteer development activities in 
my future work with youth (adults). 

6. I would appreciate further involve- 
ment with the services of the Indiana 
Career Resource Center* 

9. I personally would like some input 
into further discussions or planning 
of career programs for our schools 
and community. 



The number in each column is 
the percent (%) choosing each 
response rating. A six (6) 
is high, a one(l) is a low 
rating. 



1 2 3 4 5 6 



2 2 



10 10 J.6 18 16 29 



5 21 67 



5 7 7 8 32 43 
1 2 3 10 30 53 

3 4 15 21 32 25 



2 7 12 23 29 27 



3 5 14 21 32 25 



3 3 8 17 25 45 



5 6 10 21 23 35 
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SUMNARY AND • 

DISCUSSION: The Indiana Career Resource Center has experienced a 12-month 
fiscal year operation which has seen a greatly increased demand 
on its staff and services. This increased work opportunity has 
been a challenge to the staff and materials of the Center. The 
quality of the response to this challenge is shown in the 'isjj**-. 
vey of effectiveness" and the letters received by the Center 
concerning its efforts. The staff of the Indiana Career 
Resource Center takes great pride in these responses, but is 
also aware of the enormous responsibility of continuing excellent 
service. 

Perhaps one of the most significant contributions the Indiana 
Career Resource Center has made to Indiana educators is the 
idea that there are alternatives to educating Indiana's youth. 
Many expressions of appreciation have centered on comments 
that relate a renewed dedication by educators to attempt some 
new avenue in educating youngsters. This call from educators 
for information, materials, and curriculum assistance continues 
to persist. 

The future activities of the Indiana Career Resource Center 
will call for increased awareness and preparation of its staff. 
These new concerns will demand increased development and skill 
of the staff members to meet the challenges of these new 
variations on career themes. Some examples of these are the 
following: 

1. I The need for staff members to assist groups of women 
' with examining new opportunities in the work force. 

2. The need for staff members to assist the migrant 
program and support their efforts of providing job 
information. 

3. The need for supporting the request from people 
concerned with continuing and recurrent education for 
adults in Indiana. 

4. The need for staff members to act as liaison between 
industry and educational institutions to take advantage 
of the contribution each can make to the other. 

5. The need for supporti.ng the efforts of those people 
concerned with the education and assistance of 

• exceptionalities in our schools. 
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6. The need for staff expertise in new concepts of value 
clarification and group procedures methodology that 
are integral parts to the conceptual base of career 
education. 

Taken as a whole, these challenges to staff awareness and 
preparedness might be seen as goals for the coming year. If 
that is the case, the expected reaction of the members of 
the staff will be a positive response to again meet the 
challenge. 
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APPEM)IX A 



PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF 



July, 1973 

Date Group City County Numbers 

7-9 St, Francis College Ft. Wayne Allen 31 

St. Francis College Ft. Wayne Allen 20 

7-10 Ft. Wayne School Corp. Ft. Wayne Allen 9 

7-11 Andrews College Berrien Springs (Mich.) Berrien 6 

7-16 ■ Misha-Bend Kiwanis Mish. & So. Bend St. Joseph AO 

7-18 Purdue University Calumet Lake 31 

7-24 Elcep (Career Project) Elkhart Elkhart 11 

7-26 Wayne Twp. Schools Indianapolis Marion 35 

7-31 lUPUI Indianapolis Marion- 45 
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF 



August, 1973 



Date Group City County Numbers 

8-1 lUPUI Indianapolis Marion 50 

8 -2 Elcep Elkhart Elkhart 20 

8-8 lU - Bloomington Blooraington Monroe 23 

8-13 Illinois Bell Chicago, 111 6 

S-16 Migrant Group South Bend St. Joseph 31 

8-22 lUSB (Dr, Yutzy) South Bend St. Joseph 32 

8-31 Marshall School South Bend St. Joseph 33 
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF 



September, 1973 



Dace Group , City ' County- Numbers 

9-5 Madison Elementary Warsaw Kosciusko 27 

9-7 lUSB (Dr. Yutzy) South Bend St. Joseph 8 

9-10 Southern Career Center Huntingburg Dubois 5 

9-11 South Bend Schools (Kraft) South Bend St. Joseph 40 

9-12 Southern Career Center South Bend St. Joseph 38 

9-14 lUSB (Dr. Yutzy) South Bend St. Joseph 32 

9-19 Madison Elementary Warsaw Kosciusko 29 

9-24 Madison Elementary PTA Warsaw Kosciusko 93 

9-26 Elcep Elkhart Elkhart 4 



con !..' ■ ■ '^'^ 

PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF 

October, 1973 



Bate 


Croup 


City 


County 


Numbt 


10-3 


lUSB 


South Bend 


St. Joseph 


2 




Elcep 


Elkhart 


Elkhart 


100 


10-4 


lUSB 


South Bend 


St. Joseph 


12 


10-9 


lUSB 


South Bend 


St. Joseph 


30 




• Ft. Wayne School 


Ft. Wayne 


Allen 


3 




Elcep 


Elkhart 


Elkhart 


6 


10-10 


Elcap 


Elkhart 


Elkhart 


6 


^O-Ll 


Illinois Bell 


Chicago, 111. 




3 




IUS3 


South Bend 


St. Joseph 


30 


10-12 


Coop-Coordinators 


South Bend 


St. Joseph 


3 


10-15 


Oakhill Elementary 


Lowell 


Lake 


24 




N. Judson High School 


North Judson 


Starke 


10 


10-16 


Marshall School 


South Bend 


St. Joseph 


12 




So. Putnam School 


Greencastle 


Putnam 


15 




Mishawaka Schools 


Mishawaka 


St. Joseph 


12 


1 n~i 7 






jonnson 






lUSB 


South Bend 


St. Joseph 


12 


10-18 


lUSB 


South Bend 


St. Joseph 


10 


10-22 


Mclntire Ed. Center 


Michigan City 


LaPorte 


15 


10-23 


Marshall School 


South Bend 


St. Joseph 


10 


10-24 


IXJPUI 


Indianapolis 


Marion 


60 


10-25 


Tippecanoe School Corp. 


Lafayette 


Tippecanoe 


8 


10-29 


Wabash Schools 


Wabash 


Wabash 


3 



ERIC 



October, 1973 - continued 



Date Group City County Numbers 

10-30 Marshall School South Bend St. Joseph 10 

Northern Regional Ctr. Winamac Starke 20 

Elcep Elkhart Elkhart 3 

10-31 Oaklawn Comm. Schools OaklawHt 111 2 



ERIC 



PRESENTATIONS AliD OTHER ACTIVITY OF THE vSTAFF 

November, 1973 



Date 


Group 


City 


County 


Numbe 


11-1 


Ft. Wayne Schools 


Ft, Wayne 


Allen 


35 




Coop« Education 


Indianapolis 


Marion 


50 


11-2 


Elcep 


Elkhart 


Elkhart 


15 


11-5 


Tippecanoe Schools 


Lafayette 


Tippecanoe 


40 


11-6 


Marshall School 


South Bend 


St. Joseph 


8 




Purdue University 


Lafayette 


Tippecanoe 


20 


11-7 


North West Elementary 


Kokomo 


Howard 


35 


11-8 


Northern Regional Ctr* 


Gary 


Lake 


20 




Warsaw Schools 


Warsaw 


Kosciusko 


6 


11-9 


Westview Jr. Sr. H* S. 


Topeka 


LaGrange 


68 




lUSB 

J* w U 111 


South Bend 


Stt Joseph 


10 


3 1-13 


Marshall School 


South Bend 


St. Joseph 


10 




lUSB 


South Bend 


St> Joseph 


25 


11-15 


lUSB 


South Bend 


St. Jodeph 


57 


11-17 


Camp Fire Girls 


South Bend 


St> Joseph 


12 


11-19 


Harrison Jr. H« S« 


Merrillville 


Lake 


10 


11-20 


Northern Regional Ctr. 


LaPorte 


LaPorte 


20 


11-21 


Plymouth H. S. 


Plymouth 


Marshall 


16 


11-27 


Columbia City H. S. 


Columbia City 


Whitley 


20 


11-28 


Elcep 


Elkhart 


Elkhart 


60 



PRESENTATIONS AND OTHER ACTIVITY OF THE STAST 



December, 1973 



Date 



_Group 



County 



Numbers 



12i-3 Ind. Ass'n of Women's Deans South Bend 



12-4 



12-5 



12-6 
12-10 
12-11 
12-12 



Indiana Bell 



lUSB 



Elcep 

Merrillville School 
Elcep 



South Bend 



South Bend 



12-5 Rensselaer High School Rensselaer 



Rensselaer High School Rensselaer 



12-14 Lakeland School Corp. 



Elkhart 
Merrillville 
Elkhart 
Syracuse 



St. Joseph 
St. Joseph 

St. Joseph 

Jasper 

Jasper 

Elkhart 

Lake 

Elkhart 

Kosciusko . 



1 
3 

40 

8 

23 
4 
2 

44 
3 



m CGPV AV;-ai n^ii 



PRESKNTATIONS AND OTHER ACTIVITY OF THE STAFF 



January, 197A 



Date 



Group 



City. 



County 



Numbers 



1/2 
1/3 
1/A 
1/7 



1/8 
1/9 
1/10 



1/11 
1/lA 

1/15 

1/16 

1/17 



1/18 
1/19 

1/21 



1/22 



Counselees 
ELCEP 

Hawthorne School 

Royal Center 
School 



So. Bend (Center) 
Elkhart 
Elkhart 
Royal Center 



1/23 



School Children Nappanee 

Task Force So. Bend 

Career Guidance In. So. Bend 

Lowel Elem. School Lowell 

Warren School Warren Twp. 
Dept. of Public Inst. Indianapolis 

Elkhart Central Elkhart 

Career Ed. Consult. South Bend 

Bristol School Bristol 

Career Gulda^nce In. So. Bend 

Task Force So. Bend 

G 5A3 Class So. Bend 

East Tipp H.S. Lafayette 

' Ind. Assoc. of 

Womra's Deans So. Bend 

Wabash Schools Wabash 

Fo.tt Wayne Schools Fort Wayne 

Manpower Comm. Indianapolis 

Shelbyville School Shelbyvllle 

Washington H.S. So. Bend 

Kuncle Schools Muncic 

New Albany Schls. Nev Albany 



St. Joseph 

Elkhart 

Elkhart 

Elkhart 
St. Joseph 

St. Joseph 

Ijflkft 

St^ Joseph 

Marlon 

Elkhart 
St. Joseph 

Elkhart 
St. Joseph 
St. Joseph 
St. Joseph 
Tippecanoe 

St. Joseph 
Vabash 

Allen 
Marion 

Shelby 

St. Joseph 

tLoyd 



2 

58 
62 
2 

22 
6 

5 

25 

28 

2A 

35 

1 

54 
65 
35 
17 
U 

3 

140 
3 
3 

30 
60 
4 

12 



FRir 



I'RKSKM'ATJONS AND OTliKK ACTIVITY OK TIIK STAKK 



January, J 97 A 



Date 



Croup _.Q.1.^X 



County 



Ni)mb(-*rs 



1/23 



1/2A 
1/24 



1/25 



(cont.) Yo\mg School 
Co'uiselees 
ELCEP 

lUPUI Class 
G 543 Class 

y.W.C.A. 



1/23 



1/29 
1/29 

1/30 
1/31 

1/31 

1./-31 



So. Bend 

So. Bend (Center) 

Elkhart 
Indianapolis 
So. Bend (lUSB) 

So. Bend 



Scott Middle 

School (Hammond) So. Bend 



Kalamazo, Mich 
ELCEP 

St. Joseph 
College 

Task Force 

ELCEP 
L_CEP 

ELCEP 

Counselee 

G 543 Class 

Vocational 
Task Force 

ELC SP 



So. Bend (Center) 
Eikhart 

East Chicago 

So. Bend 
Elkhart 

Elkhart 
Elkhart 

So. Bend (Center) 

So. Bend (lUSB) 
" (Center) 

Elkhart 



St. Joseph 

St. Jo&eph 

Elkhart 
Marion 

St. Joseph 
St. Joseph 

St. Joseph 
St. Joseph 
Elkhart 

Xake ' 

St. Joseph 
Elkhart 

Elkhart 
Elkhart 
St-« Joseph 
St. Joseph 

Elkhart 



31 
2 

17 

45 

3 
9 

22 

26 

8 

22 
40 
6 



17 
6 

20 



o 

ERIC 



PRESENTATIONS AND 0TH12R ACTIVITY OF THE STAFF 



February, 1974 



Date 



Group 



City 



County 



Number 



2/1 



2/2 
2/4 

2/5 

2/6 



2/7 



2/8 

2/9 

'2/11 
2/12 
2/13 

2/14 



ERIC 



Career Guidance Inst. 

Clay Middle School 

Counselee 

Counnelee 

Manpower Cotraa. 

Nappanee Schools 

Fort Wayne Schools 

Bristol Schools 

Dr. Yutzy Class 

Dr. Redwlne Class 

Street Academy 
Counselee 

(Jareer Guidance Inst. 

Model City 

G 543 Class 

Tri - State College 

. Saint Patrick School 

Saint Jo -iGph College 
(East Chicago) 

Gov. Manpower Conf. 
ELCEP 

Lakeland Schl. Corp 
Task Force Consulting 

Dr. Devine Class 
Lakeland Schl. Corp. 

G 543 Class 



So. Bend 

So. Bend (center) 

So. Bend (center) 

So. Bend (center) 

Indianapolis 

Nappfinee 

Fort Wayne 

Bristol 

So. Bend (XHS3) 
So. Bend (lUSB) 

So. Bend 

II II 

So. Bend 

Elkhart 

So. Bend 

So. Bend (lUSB) 

Angola 

So. Bend 

So. Bend 

Indianapolis 

Elkhart 

Syracuse 
South Bend 



St. Joseph 
St. Joseph 
St. Joseph 
St. Joseph 
Marlon 
Elkhart 
Allen 

Elkhart 
St. Joseph 

St. Joseph 

St. Joseph 

St. Joseph 

Elkhart 

St. Joseph 

St. Joseph 

Steuben 
St. Joseph 

St. Joseph 

Marlon 

Elkhart 

Kosciusko 
St, Joseph 



So. Bend (lUSB) St. Joseph 
Syracuse Kosciusko 
So. Bend(XUSB) St. Joseph 



28 
^1 

I 

1 

6 

6 

75 
27 
75 
27 

a 

i 

.22 

52 
12 
17 
20 
30 • 

26 

40 

30 

15 
1 

20 
10 

17 







PRESENTATIONS AND OTHIiR ACTIVITY OF THE STAFF 






February, 1974 (cont.)' 










Date 


Group 


City 


County^ 


Numbers 




2/15 


Task Force 


So. Bend (Center) 


St. Joseph 


8 






Elkhart Central H. S. 


Elkhart 


Elkhart 


32 






Consultation 


South Bend (Center) 


St. Joseph 


2 






Counselee 


So. Bend (Center) 


St. Joseph 


2 




2/18 


Lakeland Schol Corp. 


Syracuse 




10 






Chamber of Commerce 


So. Bend 


St. Joseph 


5 






Sister Diane 


So. Bend (Center) 


St. Joseph 


3 




2/19 


Project EVE 


Arlington Heights, 111 




4 






Women in Careers 


So. Bend 


St. Joseph 








Counselee 


So. Bend (Center) 


St. Joseph 


1 




2/20 


Ease Brook H. S. 


Marion 


Marlon 


30 






Manpower 


Indianapolis 


Marion 


2 




2/21 


Counselee 


So. Bend (Center) 


St. Joseph 


2 






G 543 Class 


So. Bend (XUSB) 


St. Joseph 


17 




nil 


Hawthorne School 


Elkhart 


Elkhart 


26 






YWCA 


So. Bend 


St. Joseph 


8 






Counselee 


So. Bend (Center) 


St. Joseph 


1 






St. Joseph College 


East Chicago 


Lake 


26 






Counselee 


So. Bend (Center) 


St. Joseph 


1 






lU Bloumington Counseling 












and Guidance (Bob Gibson) So. Bend (Center) 


St. Joseph 


2 




2/26 


Dr. Duvall Class 


So. Bend (lUSB) 


St. Joseph 


26 






Dr. Redwine Class 


So. Bend (XUSB) 


St. Joseph 


18 






Valparaiso School:, 


So. Bend (Center) 


St. Joseph 


2 






Counselee 


So. Bend (Center) 


St. Joseph 


2 


ERLC 
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF 



February, 197A (cont.) 
Date Group 



2/27 



2/28 



Tom Garrison Class 
Task Force Consultation 
G 543 Class 
Manpower Skill Center 
Materials Demonstration 



Cic^ 



Indianapolis 

So. Bend 

So. Bend (lUSB) 

So. Bend 

Indianapolis 



County 

Marion 
St. Joseph 
St. Joseph 
St. Joseph 
Marion 



Numbers 

40 
1 

17 
12 
8 



ERIC 



■BEST COPY mWMU 

PRESENTATIONS ANB OTHER ACTIVITY OF THE STAFF 

March, 1974 , 



* DatG 


Group 




City 


CountY 


Numbers 


3/1 


Wabash Schools 


Wabash 


Wabash 


75 




IPGA 


Indianapolis 


Marion 


10 


3/2 


IPGA 


Indianapolis 


Marion 




3/4 


Northern Reg. Center 


So. 


Bend 


St. 


Joseph 


20 




Saint Monica School 


So. 


Bend 


St. 


Joseph 


10 


3/5 


Counselee 


So. 


Bend (Center I) 


St 


Joseph 


1 




Career Guidance Inst. 


So. 


Bend 


St. 


Joseph 


10 




Dr. Redwine Class 


So. 


Bend (lUSB) 


St. 


Joseph 


18 




Coordinators 


So. 


Bend 


St. 


Joseph 


15 


3/6 


Don Varnholt 


So. 


Bend (Center) 


St. 


Joseph 


1 




Dr. Redwine Class 


So. 


Bend (lUSB) 


St. 


Joseph 


18 




lUSB ED. Faculty 


So. 


Bend (lUSB) 


St. 


Joseph 


20 




Counselee 


So. 


Bend (Center) 


St. 


Joseph 


40 


3/7 


Task Force 


So. 


Bend 


St. 


Joseph 


5 




Manoower Skills Center 


So. 


Bend 


St. 


Joseph 


15 




Dr. Jane Miller 


Mishawaka 


St. 


Joseph 


7 




Counselee 


So. 


Bend 


St. 


Joseph 


1 




G 543 Class 


So. 


Bend (lUSB) 


St. 


Joseph 


17 


3/8 


Washing':on H. S. 


So. 


Bend 


St. 


Joseph 


8 




Career Ed* Consultation 


So. 


Bend (Center) 


St. 


Joseph 


1 




Young School 


Mishawaka 


St. 


Joseph 


10 


3/11 


Career Guidance Inst. 


So. 


Bend 


St. 


Joseph 


2o 




Franklin H. S. 


Franklin 


Franklin 


1 




Saint Joseph College 


East Chicago 


Lake 


1 


3/12 


Schmucker School 


Mishawaka 


St. 


Joseph 


40 




Women's Worry Clinic 


So. 


Bend 


St. 


Joseph 


300 



mi im mmi 

PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF 

March, 1974 (cont.) 



Date 


Group 


City 


County 


Numbers 


3/13 


Fred Menchinger Class 


So, Bend (lUSB) 


St. Joseph 


7 




Rehabilitation Office 


So . Bend 


St. Joseph 


2 




Career Guidance Inst. 


So. Bend 


St. Joseph 


10 




Home Ec. Extension Agents So. Bend (Center) 


St. Joseph 


3 


3/14 


Skill Center 


So. Bend 


St. Joseph 


60 




G 543 Class 


So. Bend (lUSB) 


St. Joseph 


17 


3/15 


Women's Deans 


Indianapolis 


Marlon 


5 


3/16 


Women's Deans 


Indianapolis 


Marlon 


50 


3/18 


Women in Construction 


So. Bend' 


St. Joseph 


25 




Career Ed. Consultation So. Bend (Center) 


St. Joseph 


2 




Counselees 


So. Bend (Center) 


St. Joseph 


2 


3/19 


Fort Wayne Schools 


Fort Wayne 


Allen 


10 


3/20 


Fort Wayne Schools 


Fort Wayne 


Allen 


12 


3/21 


Eash Chicago Schools 


East Chicago 


Lake 


35 




Career Guidance Inst. 


So. Bend 


St. Joseph 


10 




Hamilton School 


So. Bend 


St. Joseph 


2 




G 543 Class 


So. Bend (lUSB) 


St. Joseph 


17 


3/22 


Manpower 


So. Bend 


St. Joseph 


7 




Counselee 


So. Bend 


St. Joseph 


1 




Data Collection Research So. Bend 


St. Joseph 


158 




Task Force 


So. Bend 


St. Joseph 


5 


3/25 


Lincoln Elem. School 


Elkhart 


Elkhart 


26 


3/26 


Fred Menchinger Class 


So. Bend (lUSB) 


St* Joseph 


30 




ELCEF Class 


Elkhart 


Elkhart 


:2 




ERIC Staff 


So. Bend (Center) 


St. Joseph 


6 



ERIC 



BEST COPY mWMlt 

PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF 



March, 1974 (cont.) 

Date Group City County Numbers 

3/27 Career Guidance Inst. So. Bend - St. Joseph 28 

Dr. Nierai Class So. Bend (lUSB) St. Joseph 25 

3/28 Life Plan Session So. Bend St. Joseph 39 

G 543 Class So. Bend (lUSB) St. Joseph 17 

3/29 Hobart Schools Hobart Lake 40 



ERIC 



PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF 

April, W 



Date 


G roup 


Citv 


Countv 


Number 




Board of Vocat. Educators 


Indianapolis 


Marion 


14 




Mullen School 


Michigan City 


LaPorte 


55 




American Personnel and 
Guidance 


New Orleans, La. 




15 




Women's Task Force 


South Bend 


St. Joseph 


10 
3 

15 


i4-l6 


Lakeland School 


Syracuse 


Kosciusko 




Carleton Financial Corp. 


South Bend 


St. Joseph 


10 


^♦-18 


Memorial Hospital 


South fiend 


St. Joseph 


25 




Hamilton School 


South Bend 


St. Joseph 


35 




Mullen School 


Michigan City 


LaPorte 


55 




Indiana Personnel Assoc. 


Notre Dame 


St. Joseph 


60 


'♦-20 


Career Ta*k Force •Symposium 


South Bend 


St. Joseph 


60 


^♦-22 


Albion Central 


Albion 


Noble 


150 




PTA Council- P. Navarre 


South Bend 


St. Joseph 


30 


'♦-23 


Sibley Foundry 


South Bend 


St. Joseph 


20 


i»-23 


iUS3 - Special Services 


South Bend 


St. Joseph 


1 




ELCEP 


Elkhart 


Elkhart 


55 


k-2k 


Lake Ridge School 


Gary 


Lake 


30 


^-25 


Hansel Center 


South Bend 


St. Joseph 


too 


k-ZS 


Governor's Confer. 


indianapol is 


Marlon 


Confer. 


^-30 


II tt 


ti 




It 


A-30 


Migrant Workshop 


South Bend 


. St. Joseph 


8 


^♦-30 


Volunteer 

Bureau Conference 


South Bend 


St. Joseph 


200 



ERIC 







PRESENTATIONS AND 


OTHER ACTIVITY OF THE STAFF 








May, 1974 
















Date 


Group 


City 




County 


Number 




5-1 


lUPUI 

Indiana State 


Brownsburg 
Merrilville 


Hendricks 
Lake 


30 
30 




5-2 


lUPUIi 


Greensburg 


Decator 


25 




5-3 


Eastern High School 


Pekin 








2 




5-6 


Holy Cross 


South 


Bend 


St. 


Joseph 


30 






Youth Advocacy 




It 


M 


tt 


4 




5-7 


Migrant Workshop 


South 


Bend 


St. 


Joseph 


8 






Counselor Meeting 


South 


Bend 


St. 


Joseph 


8 






Career Guidance Institute South 


Bend 


St. 


Joseph 


22 




5-9 


Carmel 


Carmel, IN 


Marion 


20 




5-10 


State Dept. 
Vocational Ed. Share 


Indianapolis 


Marlon 


Confer 




5-lA 


South Bend Schools 
(Jr. High Counselors) 


South 


Bend 


St. 


Joseph 


60 






Trl State College 


South 


fiend 


St. 


Joseph 


1 






LaSalle High School 


South 


Bend 


St. 


Joseph 


20 




5-15 


Migrant Workshop 


South 


Bend 


St. 


Joseph 


6 




5-15 


YWCA COG Program 


South 


Bend 


St. 


Joseph 


1 




5-16 


Counselees 


South 


Bend (Center) 


St. 


Joseph 


3 




5-20 


M'* grant Teacher 


South 


Bend 


St. 


Joseph 


1 




5-20 


Counselee 


South 


Bend 


St. 


Joseph 


1 




5-21 


South Bend Schools 
Migrant Workshop 


South 
South 


Bend ' 
Bend 


St. 
St. 


Joseph 
Joseph 


10 
6 




5-23 


Women Career Task Force 


South 


Bend 


St* 


Joseph 


10 




5-2A 


Michigan State Un. 


Lansing 






13 




5-28 


Wayne School Corp. 
Migrant Workshop 
Counselee (Center) 


Indianapolis 
South Bend 
South Bend 


Marion 
St. Joseph 
St. Joseph 


3 
4 
2 




5-29 


Fulton Jr. High School 


Indianapolis 


Marion 


6 


ERIC 




Lawrence Schools 


Lawrence, Michigan 






6 



PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF 



May, ]S7^ cont. 

Date Group City County Number 

5-30 Directors of Guidance " " " " ^ 

5-3] ELCEP " Elkhart Elkhart 1 



PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF 

June, 1974 





Group 


City 


County 


Number 


6-5 


Task Force 


South Bend 


St. Joseph 


40 


6-6 


Advisory Group 


Hammond 


Lake 


23 


6-10 


Purdue University 


South Bend 


St. Joseph 


4 


6-11 


Chamber 1 in School 


Goshen 


Elkhart 


4 




ELCEP Consultation 


Elkhart 


Elkhart 


1 


6-12 


lUSB 


South Bend 


St. Joseph 


30 




lUSB 


South Bend 


St. Joseph 


36 




Manpower Skills Center 


South Bend 


St. Joseph 


12 


6-13 


Migrant Workshop 


Geneva Center 


Fulton 


40 


6-14 


ELCEP Consultation 


Elkhart 


Elkhart 


1 


6-18 


Chamber 1 in School 


Goshen 


Elkhart 


30 


6-19 


lUSB 


South Bend 


St. Joseph 


24 


6-20 


lUSB 


South Bend 


St. Joseph 


24 


6-25 


St. Francis College 


Fort Wayne 


Allen 


21 


6-30 


Indiana University 


Bloomington 


Brown 


42 



APPENDIX B 



The following reports resulted fran the involvenent 
of the Indiana Career Rssource Center staff with the 
ELCEP staff and Elkhart career education teachers and 
counselors. The evaluation was developed as a unit 
in the career education workshop and the results are 
shown in this appendix. Each teacher and counselor 
used the evaluation form to analyze his project out- 
ooine. 

There are three sets of evaluation sumnaries in this 
appandix. One for elementary, one for secondary and 
one for. guidance staff. 

In addition to ELCEP evaluations a summary evaluation 
report and sarrple instrument are included. This 
summary relates to the Occupational Information 
graduate course. 



E t C E P 
Teacher Project Evaluation 

This 18 your evaluation of your project In the Career Education course. 
Please feel free to comment on any Items. 



nai:e: 



Course Mo* 



teacher 

EDXEP 



Composite of Guidance Ccniponent Responses 
Your project name: — 

Grade level of the project: ^ 

Number of students Involved s 

r^nnftntj^^T^ Secondary Qu^dttnc fi — . — 

Indicate the broad goal or goals most appropriate to your project: 
8 R elevance of Curriculum 
jCareer Awareness of Teachinc Staff 
3 Self Concept 



15^Student Career Awareness 
^ Instructional Strategies 



2 Staff Effectiveness 



Relevance of the CurrlculuO 



Do Che career education students see the relationship between acadeialc skills 
learned In school and the world of work better than non-cnrecir education students? 

A) Can studeii' j name academic skills needed for occupations studied? 

yes 14 no 1__^ . doesn't appl y 3 

B) Do students show improved academic performance as a result of Career Uducation 

study? 

yea 13 no _2 doesn't apply 



interest was very high 
unable to tell yet 

Do the career education students see the relationship between social skills 
learned in school and the world of work better than nor.-career education students? 

A) Do students have Increased efficiency in group participation (responsiveness, 
cooperation, promptness, leadership responsibility)? 

yes 17^ no doesn't appl y 1 



B) Are there fewer incompleted task as a result of your career education projects? 

yes 8 no 5 doesn't appl y 5 

for independent work 

C) Are tnere fewer times the teacher must use discipline measures as a result of 
career education oriented classes? 

ye s 10 no 4 doesn't appl y ^ 

absolutely 

Do the career education teacher participants utilize opportunities In the class- 
room to relate school to work? 

A) As a result of your project have you found tnore opportunities to show the 
relationship betv/een school and work? 

yes 16 no doesn't appl y 11 

2 I .can'tj»il-v 

B) Does your teaching plans include more discussion experiences ari ^field trips ^ 
related to showing relationship between school and work? 

yes 17 ^ ' doesn't appl y 1 . 



C) Check methods listed below used in classroom to relate school to the vrorld 

of work: 

13 R ole-Playing XI. ^Field-trips 

Simulation I'j niscussion Total Class 

Resource Person 2 p ehate 

A-V material it^ Research 

Prei5'3 (conference 

Art work - painting of artifacts 
Clay tablets 




students becama tirod or niaxing a nwsaic in art which brought up a discussion ot 
factory assembly lines. Families careers, interviewing with fairaly , »| 

D) List «pontaru->ous Git;\»/iri«3as in v;hich etuflentfl vere exposed to carec: s. 
Watch construction of digging - placing of sewer pipes for Bristol's Disposal Plant. 
Simulated situation where a plot of land was purchased by ^the students for beautification 
Thus gardening, landsoai0ws^er(^Awarent!as of Teaching Staf fy transportation and art incorpo: 

4. Can partlclpatlna te,ach«rs recognise relationships l;,etween academic subjects 
and career requirements? 

A) Did the teacher recocnlae career requirements that related to her acadewic 
subject? 

yes 18 no doc-^i't apply 



B) Did the teacher set as a teaching goal, finding work related activities for 
each subject area? 

yes 11 no 6 doesn't apply 1 



5. Do teachers provide experiences that teach the relationships in item A? 

A) Did the teacher provide classroom experiences that taught the relationship 
betv/een acaderaic subjects and career requirements? 

yes 13 no 3 doesn't appl y 2 



B) Di(i the teacher provide an outside experience that taught the relationship 
between an academic subject and a career requirement? 

yes 15 no doesn't apply 3 



6. vniat Is the level of teacher time utilization in relating school to i7ork? 
A) Did the teaching time or length of a unit have to be increased? 

yes 12 no 5 doesn't apply 1 . 

3) Did the teacher's planning time: 

1. increase slightly 7 (with help of ELCEP staff) 

2. increase greatly ^ (without the help of ELCEP it vrould have 

3. remain the same^^^ increased nore) 

1 no ans« 

MM 

Self Concept 

7. Do students in career education shov; significantly greater self concept than 

students not in the program? 

questions 

A) Is there more spontaneous discussion of their feelings about future career 

choices? Thp fact is that all becaroe involved rather than just those who are alert 

yes 16 no doesn't appl y 2 _ 

o (I-fcwever, at 2nd gr. they are so iwipressionable they are beginning to think, however) 
Actually tittye is spent talking about interesting possiijilities anyway, but actually 
following up on a career has added a third dij^ension. 



0. 



OBT coi'i mn 

B) Stiulonts f^hnu ninvp ronfldcace In thGinsaXves through: 

17 fii-Gater participation in class activities 
I "s'Zlinore self-initiAted P,rojects 
'■ 7" aflsumins leadership _ _ 

1 have a very outgoing class which has shown these characteristics 

from Sept. on - no change - still outgoing. 

Do students in career education show sienif Icantly greater achievement notivation 
than those not in the procram? 

A) Dous student make more use of career related nkiterials? 

none observed happening 

y,>3 5 no ,1 doesn't appl y H _ have nothing to oonpare 

- — with. 

B) Does student voluntarily bring in materials or volunteer information about 
careers? 

yes 16 no ], doesn't apply 

neatly their parents' 
careers 

9. Do students in the career education program show greater- social maturity than 
those not in the program? 

A) Do students listen more attentatively to others? 

not perceived yet 
yes 9 nc 4 doesn't apply_ 



1 yes & No - Depends on haw well that person relates to children 

B) Is-cotninunication bette'. between: difficult to iteasure any significant change 

students and students yes_4s_ n«>_3 — ^ 
^students and teacher ves 15 n^_2^ no noticeable difference 



Student Career Av/areness 

10, Are career education junior high students aware of the local job market, 
specifically entry level requirements? 

A) Are students able to state job opportunities available in the area? 

yeg. 3^ no doesn't apply, , , 1.5 . 

B) Can stucients identify tasks and skills of occupations? 

yes 4 no doesn't apply 14 

C) 13 there evidence that students are seeking additional inforrnation about jobs 
other than the h.^gh profile examples? (doctor, lavo^er, teacher) 

3 n o 1 doesn't apply 13 



6 
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Cm. jnaiwi .sonlov iiiyh otudonts i*o]atft their hi^h school prograrrt of Rtudicss 
to various orcupntionu? 

•A) Cm stu'-'ionta identify v/ays in which school subjects are relevant or usoful 
\'lthln a j'iven occupation or cluster of Joha? 



yes 



no 



doesn't apply 



18 



B) Is there an increase in the incidence of career education activities initiated 
by the students? 



yes_ 



no 



doesn't appl y 18 



Do elementary students know the kind of v/ork their families do to gain income? 

A) Can students generate activities that support evidence or Indicate that they 
are aware of occupations v/lthln the family? 



yes 



14 



no 



doesn't apply^ 



don't know 



B) Are students able to correctly ansv7er questions related to their parents 
occupation? 



yes_ 



13 



no 



doesn't appl y 4 <?Qn' t know 



sons 



Instructional Strategies 

V/hat techniques advocated by the career education staff are teachers implementing? 

A) Cho.ck each of the following techniques you have Irapleraented* in your career 
education activity. 



J5^Rolc~Playlna 



j2__Puppetry 
1 Q S iraulation 



jL2.IntGrvlev;in{5 
jji_Field Trips 



jjQ^Stiia 11" group interaction 



12 Resource Persons 
5 L earning Centers (use of commercial 

materials) 
' ^Inquiry (individual research) 



7 Picture collections 
11 Actual work experience (hands-on) 
[ Other Essays 



Discussion 



vniat Is the level of use of these techniques? ^ ^"^"^ equally 

effective and interrelated 

A) Of the techniques usedy rank in order of effectiveness (from most 
effective to least effective). 



1. 


Actual Work Experience 


6 


Role-Playing 


2. 


SiitSitiBn 


7. 


Interviewing 


3. 


JField Trip 


' '8. 


Learning Centers 


4. 


Resource People 




Picture (jollections 


5. 


Small Group Interaction 


'id. 


Puppetry ^ ^ 






*LiL • 


Gatmes 






12. 


Inqairy 
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15, Do career education clashes shov; raore student- teacher interaction than non-career 
education clasaea? 

A) Is thuro uore interaction betveon students during caroer-ed' activity? 

^ at times 

yes_ _ no_ . doesn't apply , , 1. no resp. 

8) Is thera more interaction between student and teacher during class activity? 

at tines always lots of this kind of 

yes 14 no X doesn't applv H interaction in itiy room 1 

• - — response. 

C) Is there inore discussion (with teachers or with other students) of class activity 
during non-instructional time? 

yc..s 15 defi nite^ 1 doesn't apply H ^esp. 



Staff Effectiveness 

16. Was the performance of the Career Education staff effective in the opinions of 
teachers, principals, and other administrators in the folloT-ring areas: • 

Conductinf? in service (Much iinpressed with 3 onsite resource people) 

A) Are rcgu:ar meetings belns held to update career education information and 

ideas? 

ye s 13 n o 3 doesn't apply . almost top much mterie 

__11 no response to read & keep up with 

B) Were participants motivated to attempt career education activities after 
in service? very much so 

yes 15 no_ doesn't apply ^ 11 no response 

MdsToF tHelnotivation oomeOrcm the enthusiasm of the involved teachers 

Assistinis v/ith implementation 

A) Was the ELCEP staff effective in assisting teachers to translate ideas into 
classroom activities? 

14 very helpful 1 i Somewhat helpful 11 no resp. 
_2jjelpful Not helpful 

B) Did the ELCEP staff lend continuinc support and encouragement for additional 
ideas and activities? 



yes 



16 no doesn' t apply. 11 no resp. 



ELCEP Staff very effective and helpful. 
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A) 'Hirounh cooperative efforts of KTXl'.P staff and .•ulninlstratlon, is a rosovjrce 
conta^j^^jig|;gii^yj-j£j;^i^c'^ri^jjjiJ^ (or for) the school or the entire project? 

yes 10 no ,,,.4 doesn't apply_ , 11 no resp. 

3) Were the ELCEP staff raa^bers able to arrange for transportation, nsaterials, 
etc. as needed to carry out activitiea? 

yos 17 no ^ , doesn't apply 1 no resp. 

C) Are resources beins docunsnted in the way of bibliographies, field trips, 
speakers bureau, etc.? 



yes 10 no__ 3 doesn't apply^ 



Not sure, but 



11 no resp. Scraps pictures albunri believe so. 

Not that I have 
seen. 



Would hope ELCEP would get out to each school a suggested list of 
people and places that were fomd to be better than average. Ideas 
are circulating well. 

I would also like to see a list for each school, stating what can 
be borrowed from the ELCEP office. 
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E L C E P 
Teacher Project Evaluation 

This la your evaluation of your project In the Career Education course 
Please feel free to connnent on any items. 

NAIIE:^ -- ^ 

teacher 

ELCEP 

Course No. — — — 

Your project name; Ccgn posite of Guidance Connpo nent Responses 

Grade level of the project: - 

number of students involved: - 

Component : Elem. (^Secondarv ^ Guidance — . 

Indicate the broad goal or coals mst appropriate to your project: 
4 Relevance of Curriculum 
3 C areer Awareness of Tcachlnc Staff 
^ Self Concept 

S tudent Career Awareness 
3 I nstructional Strategies 

Staff Effectiveness 



Relevance of the Curric 

I. Do the career education students see the relationship between acadeinlc skills 

learned in school and the world of work better than non-care»'::r education students? 

A) Can studep^ ^^ name academic skills needed for occupations studied? 

yes 7 n o doesn't apply 4 

B) Do students show Improved academic performance as a result of Career Education 
-study? 

yes 5 no doesn't apply 6 



2« Do the career education students see the relationship between social skills 

learned in school and the world of work better than non-career education students? 

A) Do students have Increased efficiency in g^oup participation (responsiveness, 
cooperation, promptness, leadership responsibility)? 

yes 7 no doesn't apply 4 



B) Are there fewer incompleted task as a result of your career education projects? 

yes 3 no 2 doc«n't apply 6 ^ 

C) Are there fewer times the teacher must use discipline measures as a result of 
career education oriented classes? 

yes 3 no 4 doesn't apply ^ 



Do the career education teacher participants utillee opportunities in the class- 
room to relate school to work? 

A) As a result of your project have you found more opportunities to show the 
relationship betv;een school and work? 



ycs^ 



8 no ^1 doesn't apply 



B) Does your t^^achlng plans include more discussion experiences and field trips 
related to showing relationship between school and x;ork? 

yes 7 r ) 1 doesn't apply ^ 



C) Check methods listed below used in classroom to relate school to the v;orld 
of worU; 

5 ^l(ole-Playing 3 F ield-trips 

Simulation J ^D iscussion 

Resource Person 2 l >ebate 

6 A-V material 8 Research 




_1 ^Plays 2 O ther List 

Oral Reporting 
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D) List spont.^npous altuarlons in which Btudftnta '/ere exposed to cavec.s, 

Curosity - Students called resource people - students related class work to jobs. 
. Parent call into classroom to relate work - student discussions 

Career Awaroncaa of Teaching Staff 

Can partlcipatins teachers recognize relationships teU^een academic subjects 
and career requiretnents? 

A) Did the teacl'.er rococnize career requirements that related to her acadevnlc 
subject? 



yea 



no doc-^-^'t apply_^ 



B) Did the teacher set as a teaching goal, finding \;ork related activities for 
each subject area? 



yes 



8 no 1 doesn't apply_ 



Do teachers provide experiences that teach the relationships in item 4? 

A) Did the teacher provide classroom experiences that taufiht the relationship 
betv/een acadenic subjects and career requirements? 



yes 



8 no doesn't apply 



B) Diu the teacher provide an outside experience that taught the relationship 
between an academic subject and a career requirement? 



no 7 doesn't apply_ 



\Jhat is the level of teacher time utilization in relating school to work? 

A) Did the teaching time or length of a unit have to be increased? 

ye s 5 n o 1 doesn't appl y a 

B) Did the teacher's planning time: 

1. increase slightly 5 

2. increase greatl y .4 

3* remain the same 2 



Self Concept 

Do students in career education show significantly greater self concept than 
students not in the program? 

A) Is there more spontaneous discussion of their feelings about future career 
choices? 

vcs 7 no . doesn't appl y 4 



B) Studfints .^bou mnvf ponfidenue in theitu^elvea through: 

6 j^.roater participation In claas activities 

7 wore self-initiated projects 

5 aasviniing leadership 



o. Do students in career education show significantly greater achievement motivation 
than those not in the program? 

A) Does student make more use of career related materials? 
yas 6 no 1 doesn't appl y 4 



B) Does student voluntarily brine in materials or volunteer information about 
careers? 



yes . no_ 



doesn't apply 



9. Do students in the career education progrvim shov; greater social maturity than 
those not in the program? 

A) Do students listen more attentatively to others? 

yes 3 n o 3 doesn't appl y ^ 

B) Is communication bettf. betvzeen: 

^students and students ye s fi n o 1 

students and teacher ye s 7 



Student Career Awareness 

10. Are career education junior high students av/are of the local job market, 
specifically entry level requirements? 

A) Are students able to state job opportunities available In the area? 

ye s' 2 n o 3 doesn't appl y 

B) Can students Identify tasks and skills of occupations? 

yes 7 no doesn't appl y A 



C) Is there evidence that students are seeking additional Information about jobs 
other than the h-»gh profile examples? (doctor, lavTyer, teacher) 



yes 



no 1 doesn't apply ^ 
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11. Cnu iunivi uua aonioi: hi^Ji «tudenta relate thoir high school program of studios 
to various occupations? 

A) Can stu^.!enta identify v/ays in which school subjects are relevant or useful 
within a jriven occupation or cluster of jobs? 



yes^ 



no 



doesn't apply 2 



B) Is there an increase in the incidence of career education activities initiated 
by the studen ts? 



yes 



no 



doesn't apply 3 



12 • Do elementary students know the kind of work their families do to gain income? 

A) Can students generate activities that support evidence or indicate that they 
are aware of occupations v/ithin the family? 



no 



doesn't apply 9^ 



B) Are students able to correctly ansv7er questions related to their parents 
occupation? 



yes 



± 



no 



doesn't apply^ 



Instructional Strategies 

13« What techniques advocated by the career education staff are teachers implementing? 

A) Cciock each of the following techniques you have implemented in your career 
education activity* 



2_Uolc--Playins 
Canes 
Puppetry 
6 Simulation 
5 Interviev/ing 



4 Field Trips 
8 Small-group interaction 



6 R esource Persons 

8 L earning Centers (use of commercial 

materials) 

8 I nquiry (individual research) 
4 P icture collections 

2 Actual work experience (hands-on) 

"Toother Oral Reports 



14. V/hat is the level of use of these techniques? 

A) Of the techniques you used, rank in order of effectiveness (from most 
effective to least effective) • 



1. 


Small group 


6. 


Resource Persons 


^ 2^ 






TnfAmHpMinfi 


^ 


M Inquipy 


8*. 


" ■" " - ■ - -■ 

Pi nf 1 iwa ml 1 Prtf.i nns 


4.... 


■ Siittulation ■ 


9^ 


Afihurtl Wbrk 




• RplQ-playiflg 




-Qralileports.— . 
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15. Do career education classes shov; raore student-teacher interaction tha-u non-carcar 
edv»cation classes? 

A) Is there uore Interaction between students during carcor-ed activity? 

yea 6 n o 1 , doesn't apply 4 

3) Is there more interaction between student and teacher during class activity? 

ye s 6 no ' 1 doesn't apply 4_ 

C) Is there nore discussion (with teachers or with other students) of class activity 
during non-instructional time? 

yes 7 no doesn't apply____4 



Staff Effectiveness 

16. V7as the performance of the Career Education staff effective in the opinions of 
teachers, principals, and other administrators in the following areas: • 

Conducting in service 

A) Are rcguiar meetings being held to update career education information and 

ideas? 



yes 



no 3 doesn't apply_ 



B) Were participants motivated to attempt career education activities after 
in service? 



yes 



8 no 2. doesn't apply 2_ 



Assisting v;ith implementation 

A) Was the ELCEP staff effective in assisting teachers to translate ideas into 
classroom activities? 

7 v ery helpful Somewhat helpful 

^ Helpful 1 N ot helpful 

B) Did the ELCEP staff lend continuing support and encouragement for additional 
ideas and activities? 

yes 8 no doesn't appl y 3 ' 
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Avr .•3nn<nR rpnovirces 

A) 'niroiiRh cooporative efforts of ELCrP staff and auminlstration, is a rosour 
center being developed v;ithln (or for) the school or the entire project? 

yos^_ 6^ no 4 doesn't apply 1 

Z) Were the ELCEP staff members able to arrange for transportation, materials 
etc. as needed to carry out activities? 

ye s 6 n o 1 doesn't appl y 4 

C) Are resources being docunented in the way of bibliographies, field trips, 
speakers bureau, etc.? 

yes 7 i no 3 ^ doesn^t apply 1 
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Teacher Project Evaluation 

This is your evaluation of your project in the Career Education course. 
Please feel free to comment on any items. 



NAI!E: 



teacher 

Course No. 



Your project name: Ccmposite of Gtiidanoe Comp onent Responses 
Grade level of the project: ■ 



Number of students involved:. 



Coiqponent: Elem. Secondary (Guidance 



Indicate che broad goal or coals most appropriate to your project: 
^ R elevance of Curriculum 
^ C areey Awareness of Teaching Staff 

^Self Cuacept 



^^Student Career Awareness 
^Instructional Strategies 
Staff Effectiveness 



BEST CCPV AifAllABII 

D) tist spontaneous Gltn.^rions in vhlch atuaents vere exposed to carec; s. 

Career Av/arencas of Teaching Staff 

A. Can participating teachers recosnize relationships between academic subjects 
and caroer requirements? 

A) Did the teacher roco£;niae career requirements that related to her acaderalt 
subject? 



ye3_ 



no dofc^i' t apply 2^ 



B) Bid the teacher set as a teaching goal, finding work related activities for 
each subject area? 



no 4oesn*t apply 2 



5. Do teachers provide experiences that teach the relationships in Item 4? 

A) Did the teacher provide classroom experiences that taught the relationship 
betvreen acaderalc subjects and career requirements? 



yes 



no doesn't apply 2_ 



B) Diu the teacher provide an outside experience that taught the relationship 
between an academic subject and a career requirement? 



yes ^ no_ 



doesn't apply,^ i 



^mat is the level of teacher time, utilization in relating school to vrork? 
A) Did the teaching time or length of a unit have to be increased? 



ye s 



doesn't apply 1 



3) Did the teacher's planning time: 
1. increase slightly ^ 



2« increase grept.l y 1 
3. remain the same 



Self Concept 

7. Do students in career education show significantly greater self concept than 
si:udent3 not in the proprara? 

A) Is there more spontaneous discussion of their feelings about future career 
choices? 
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no doesn't apply, .4 



BiuSi Go?v mum. 



R«»levance of the Currlculutn 

Do trhe career education atudcnts see the relationship bet'.;een academic skills 
lonrned in schocl and the world of work better than non-career education students? 

A) Can studen' j name academic skills needed for occupations studied? 

3 . . 4 

yes n o doesn't appl y 



B) Do students show improved academic performance as a result of Career Education 
study? 

yes ^ no doesn't apply ^ 



Do the career education students see the relationship betx/een social skills 
learned in school and the world of work better than non-career education students? 

A) Do students have increased efficiency in group participation (responsiveness, 
cooperation, promptness, leadership responsibility)? 

yes ^ no doesn't apply ^ 



B) Are there fewer incompleted task as a result of your career education projects? 

3 . 4 

yes no doesn't apply 



C) Are there fewer times the teacher must use discipline measures as a result of 
career education oriented classes? 

3 2 2 
yes ^ no doesn't apply 



Do the career education teacher participants utilize opportunities In the class- 
room to relate school to work? 

A) As a result of your project have you found more opportunities to show the 
relationship betv;een school and work? 

yes ^ n o doesn't, apply ^ 



B) Does your teaching plans Include more discussion experiences and field trips 
related to snox/lns relationship betv/een school and work? 

yes _ 6 t ^ doesn't appl y J- 



C) Check methods listed below used in classroom to relate school to the world 
of worltj 

3 U ole-Playinp; 5 Flcld«-trlps 



Simulation 4 Discussion 

4^Resource Person 1 j Jebate 
A **V material 4 ""Research 
^Plays "Ofcher List 



BES1 COPV miWiBli 

B) StMdp.ntR Rhnw ttiorp ronCldence In theioselves through: 

^ 4 ^groater parclclpatlon in class activities 

4 " jaore self-initiated projects 
X aasuming leadership 



Do students in career education ahow significantly greater achievement raotivation 
than those not in the proflram? 

A) Does student make more use of career related iwaterials? 

ys3 4 _ no . doesn^t apply_2 



B) Does student voluntarily bring in materials or volunteer infonnaUon 
careers? 



yeg_ 



no doesn't apply 2^ 



Do students in the career educa' ion program show greater- social maturity than 
those not in the program? 

A) Do students listen more attentatively to others? 

yes 4 no_ doesn't apply ; 

B) Is communication bettev betv/een: 

^students and students VfiS 4 - 

"students and teacher ves 4 rtJ . 



Student Career Awareness 

Are career education junior high students aware of the local job market, 
specifically entry level requirements? 

A) Are students able to state job opportunities available in the area? 

yes^ ^ n o doesn't anplv ^ 

B) Can students identify tasks and skills of occupations? 

yes 5 \q ■ doesn't appl y ^ 

C) Is there evidence that students are seeking additional information about jobs 
other than the h.^gh profile examples? (doctor, lawyer, teacher) 



yas^ 



no doesn't apply_ 



liESI COFUyAllMlE 

11, Crtu jwniuf .iiid fionioK high Students relate their high school program of studies 
to various occupations? 

A) Can stu<lftnts Identify v;ays In which school subjects are relevant or tiacful 
\»lthln a {»lven occupation or cluster of Jobs? 



yes 



no 



doesn't a?ply_ 



B) Is there an Increase in the Incidence of career education activities initia ted 
by the students? 



yes 



no 



doesn't apply^ 



12. Do elementary students know the kind of v/ork their farailies do to gain income? 

A) Can students generate activities that support evidence or indicate that they 
are avrare of occupations v;ithin the family? 



yes 



no 



doesn't apply 6_ 



B) Are students able to correctly ansv^er questions related to their parents 
occupation? 



yes 



no 



doesn't apply g_ 



Instructional Strategies 

13. Vlhat techniques advocated by the career education staff are teachers implementing? 

A) Chock each of the following techniques you have implemented' in your career 
education activity. 



_3_UolG~Playlns 
] Canes 



^Puppetry 



^Simulation 
^sJ^Intervlewins 
6 Field Trips 
T"small-^roup interaction 



Pvesource Persons 



J ^Learning Centers (use of commercial 

materials) 

J ^Inquiry (individual research) 

j__Picture collections 



5 A ctual work experience (hands-on) 
Other 



14 « Vfnat is the level of use of these techniques? 

A) Of the techniques ^fou used, rank in order of effectiveness (from nost 
effective to least effective). 
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1. 


Resource Persons 


5. 


Role Playing 




Hands on Experience 


6. 


Small Group 


2. 


__Field Trips 


7. 


Inquiry 


3. 


._Interviewiifig 


8. 


G^s 


4. 


. Lssmim Center _ ^ ' 


9. 


Picture coiiecting 






10. * 


Individual Counseling 



BEST COPY mmmi 

Do career education classes shov; more atudQnt-teacher Interaction than non-carear 
edxtcatlon classes? 

A) Is there Jiiore interaction between students during career-ed activity? 

yes 4 no doesn*t appl y 2 

B) Is there more interaction between student and teacher during class activity? 

ye s 4 no doesn't apply 2_ 

C) Is there more discussion (with teachers or with other students) of class activity 
during non- instructional time? 

yes 4 no doesn't apply__.,J 



Staff Effectiveness 

V7as the performance of the Career Education staff effective In the opinions of 
teachers, principals, and, other administrators In the follo!.7lng areas: • 

Conducting in service 

A) Are regular meetings being held to update career education Information and 
Ideas? 



yes 



no 3 doesn't apply^ 



B) Were participants motivated to attempt career education activities after 
In service? 



yea 



no 1 doesn't apply_ 



Assisting with implementation 

A) Was the ELCEP staff effective In assisting teachers to translate ideas into 
classroom activities? 

3 vary helpful Somewhat helpful No Response to 

question 

2 H elpful Not helpful 

B) Did the ELCEP staff lend contlnulnc support and encouragement for additional 
ideati and activities? 



ycs^ 



no doesn't apply^ 



Arr.-,nc1n« r^oources ^^p0^ 



A) Through cooperative efforts of KLCrP staff and adralnlsnration, is a rosource 
center being develonec^ vlthin (or for) the school or the entire project? 

yes 6 ^ no doesn't appl y 



3) VJero the ELCEP staff wembers able to arrange for transportation, inaterials, 
etc. as needed to carry out activities? 

yes , 5 n o doesn't apply 



C) Are resources being docunsnted in the way of bibliographies, field trips, 
speakers bureau, etc.? 

yea ^ no doesn't appl y 
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CAREER EDUCATION OUTCOMES: FUTURE DIREaiONS 
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(Coudmied from pa^e J) ('QPY 
- The Dcpartnu'iil of Hcfcnse, to clarify iWv schools 
placf in pn'scniin^ as a camM-optioii the all- 
volunlotT Army/' without K^'ttiiiK involved in anj' 
kind of recruiiment effort." 
Olfjer groups whu have expressed to Dr. Hoyt an 
interest in career education include the Adult Kducaiion 
Association, the Chamber of t'ommeice, and the Amer- 
ican Society of Performing Arts, as well as other intlu- 
ential members of the U. S. Office of Education. 

During his telephone conversation. Ur. Hoyt also 
shared .some of his beliefs about the nature of work, the 
rneaning of the word career, and the most appropriate 
focus of career education. 

He delmes Svork' as '^conscious effort aimed at pro- 
ducing beneJils for oneself or for oneself and other.s.** He 
em()hasizes that with this defmition, work may include 
paid and nonpaid employment, volunteer .services, leisure 
and educational activities. Thus, ^career' is **the. totality 
of work you do in your lifetime.'' This concept gives 
career education its developmental emphasis, and explains 
why Dr. Hoyt says that "kindergarten is very, very late 
to start." 

He .sees the importance of concern for economics: 
think we have to admit that we've done a better job 
of teaching t)ur students how to enjoy life than we have 
of teaching them how they Ye gi)ing to pay for it." But 
Dr. Hoyt strongly em()hasized. ''1 don't want career 
education to just be concerned about ecoiu)mic man; I 
want career education to be really concerned about the 
meaning and meaningfulness of work in the life of the 
individual/' 

IL Indiono Views 

Career Resource Center staff members Carol Berry 
and Jim Meuninck interviewed several educators at the 
conference concerning feedback they had received which 
aided in the evaluation of their career education efforts. 
Their re.sponses were varied and intere.sting. \\*e share 
here .some of their comments. 

Ray Neal, third grade teacher at Fairview Klemen- 
tary School, Monroe Community School Corporation, 
Hlocmiington, Indiana: We have a great deal of feedback 
from the parents saying that this is the Hrst year that 
their child has ever really enjoyed school. The parents 
are extremely interested in coming in before school starts 
in the morning or after the .school day ends to .see what 
their children are doing. '4 have got to .see my child\s 
aquarium, he -is busting (uit all over, He .said his fish 
had eight babies today.*' Most of my feedback comes 
from the parents: I'm too involved with mv kids to reallv 
tell. 

Jo Spressofi Chairperson of ihe Guidance Depart- 
ment, Rogers High School, Michigan City, Indiana: We 
have admini.strativc support. We have community sup- 
port, I don't know that the parents call up an^l .say 
'*Thank >ou for having career education for my kid/' 
or anything like that, but this year's junior high is on 
the pilot program so I think they have become more 
involved with parents and community. Parents are read- 
ing about it, . . . We have just bad a school board 
election and it was mentioned in the school board meet- 
ing by one of the school board members, 

Dick R0OS61 social studies teacher and guidance 
cqun.selor, Milford junior High School, Lakeland Com- 
munity School Corporation, Milford, Indiana: I was 
O lore successful this vear in the areas of self-awareness 
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concept. The kids are getting to the point where 
they are experiencing a great deal of free expression in 
our groups and a lot of gtuxl feeling is coming out. I 
believe the kids are beginning to know them.selves better. 
Our evaluation has been mainly by word of mouth. Kids 
that are now at the high .school have come back at differ- 
ent times to relate to me the fact that they w^re grateful 
for so many opportunities at junior high. 

1 can evaluate the program, I think* in another way 
that we don't have tlown on paper. We have forced 
changes at the high school; they now require a .semester 
of career guidance cla.ss for each sophomore, and this has 
been stimulated by our progr.;uii. Also I look in the other 
direction. Last year we started the emphasis of career 
education at the elementary level and I believe this to 
be largely because of the succe.ss of the junior high pro- 
gram. Also, additional community awareness, comments 
from people in and outside of formal education, and so 
on, have all been very positive. 

Brendo Lilley, fourth grade teacher at Franklin 
Klementary School, Griffith, Indiana: I think that just 
generally career education brings the children to a way 
of looking at education that really turns them on more 
than just talking from a textbook. 1 know my children 
really get fired up about the things we do because they 
are looking at it from a point of view that "Possibly 
.some day I will bQ in a position to hold such and such 
a job." Really including them, like you do in career 
education, makes education more real to the child. Since 
I started on this my children are more interested, period; 
their whole attitude I think is just very good. I know 
that one of the comments I get from parents is that "Oh, 
my child wants to be in Airs. Lilley^s class because we 
hear you take all these trips and do all these interesting 
things." This really gets kids fired up about school. 

Nieic BonoSi Director of Student Services, Blue River 
Vocational Center, Shelbyville, Indiana: Cm seeing 
teachers becoming excited about what they are doing 
with career education, and it sort of .spins off. In other 
words, we had a small nucleus of teachers who wefe 
interested at Ica.st in being involved in the workshop and 
in developing .some packets that they could u.se in their 
classrooms. Then other teachers who were very tradi- 
tional, maybe against or resisting change said* **Hey, 
what are you doing? Vour kids .seem to be excited about 
your cla.ssroom. Can I find out about this?" It is catch- 
ing, and the result of this \s that several elementary 
teachers within the school were moving in this direction. 

Now this year the emphasis was at the junior high 
school and again similar kinds of things were started. 
Kids are beginning to see a certain amount of relevancy. 
.At the ;\iea Vocational .School we are having kids touring 
the facilities and talking wiih the instructors, talking 
with the kids who are involved in our programs as juniors 
and seniors, md they are able to .see that there is some- 
thing ahead for (hem. If we can say, *'Here are some 
training opportunities that are available to you, and 
here is how what .vou are doing now relates to what you 
might be doing when you are a junior or senior in high 
.school or what you might be when you graduate from 
high school." fhen it makes .sen.se, its relevant. 

Also at the elementary level, 1 have .seen young 
people experiencing success and therefore feeling better 
about themselves. 

We are having a lot of (community) support, inainly 
{Continued on pa^e 



(Continued from page 2) 
because employers are saying **We can benefit by this — 
you are trainiiiK our future workers/' so they are \villin« 
tu come in and spend some time. 

CAREER EDUCATION EVALUATION - 
FROM SCRATCH 

The iollowinn report has been nrerpled with some 
editorial comment from a paper, General Conclusions 
and Implications of Outcome Analyses for Evaluation 
of Career Education Projects in Crisp and Liberty Coun- 
ties, Geor^iay 1972-7 3 j published by Dr, Frank Wellman 
in Sovember 1973, 

The evaluation of the outcomes of the 1972-73 career 
education projects in Cris|) and Liberty Counties, Georj^ia 
was a cooperative undertaking involving the Georgia 
State Department of Kducation, the two local school 
districts, and the University of Missouri — Columbia. 
The three parties were actively involved in the planning, 
implementation^ and inter|)retation phases of the evalua- 
tion. . 

The basic |)Ur|H)se of the evaluation was to determine 
the im|)act of comprehensive career education activities 
upon the career development of pupils from kinder- 
garten through grade twelve. This pioneering evaluation 
process required that each of the career education goals 
be defined in terms of behaviors appro|)riate to the 
developmental level of each pu|)il group; and, that meas- 
urable outcomes or ex|)ectancies be specified. 

The project had a very creditable record of goal 
achievement for their first year of full operation. The 
Crisp County Project showed a 65.4Sr record of fully 
achieved goals with an additional ll.o^r of partial 
achievement, /\ success record of 76.9rr overall is truly 
outstanding in any .educational project, and particularly 
in the first year of operation, and with the rigorous eval- 
uation criteria used. The Liberty County Project had 
an overall success rate of 6l.8^f. with a 34.S^r record 
of fully achieved goals. 

Oenerol Conclusions ond Implications for 
Career Education: 

The accomplishments of the Crisp and Liberty Career 
Education demonstration projects (as well 'as tliui»' 
failure to achieve some objectives) have, in the judg- 
ment of the evaUiator, made significant contributions 
toward a better understanding of career development, 
and of career education efforts that make a difference 
in pupils. The highlights that seem to be well supported 
include the following: 

• Educational programs organiised around career 
development goals and specific developmental 
objectives can make a difference in the career 
development of pu|)ils in grades from K through 
12. 

• Career education objectives can be stated and 
measured that have personal relevance for the 
individual pupil as opposed to stricdy an external 
work world approach. 

• Career education can be effective in facilitating 
career development over a broad scope of objec- 
tives rather than just the traditional vocational 
knowledge or placement elements. 

• Career education activities can be fused into some 
of the traditional curriculum areas and still pro- 

Q (luce distinct careet' rlevelo|)ment outcomes. 11iis 
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approach was clearly demonstrated in some of the 
|)roject activities and outcomes. 

• l)evelopmenta) objectives for career education 
programs can be developed and achieved when 
stated in terms of (I) perceptual awareness 
(knowledge and understanding), (2) career con- 
ceptualization (personal decision making), and 
(3) generalization behaviors (action in the pur- 
suit of goals). 

• Ap|)ropriate adaptation of program activities can 
be made to facilitate the career development of 
special groups, as well as the typically average 
or above average pupils, 

General Comments: 

The Crisp and Liberty County Career Education 
Projects demonstrated during 1972-73 that a compre- 
hensive program could be planned, implemented and 
evaluated within the following sequential process: (1) 
career development goals to ^2) developmental objectives 
to (3) specification of performance outcomes to (4) the 
development and implementation of process, and finally 
to (S) the assessment of outcomes and the determination 
of objective achievement. The evaluation plan and im- 
plementation began with program planning and proceed- 
ed concurrently with program operations throughout the 
year. This was a major accomplishment to demonstrate 
that the proclaimed ideal of integrating program and 
evaluation planning and implementation could indeed be 
|)ractical and fruitful. 

For further information, contact: 
Dr. Frank E. Wellman. Director 
Missouri Evaluation Projects 
University of Missouri, Columbia, Missouri 

CAREER EDUCATION IMPROVES 
ACHIEVEMENT TEST SCORES 

by Carol Berry 
Some very good news for career educators can be 
found in A Study of Elementary and Secondary Career' 
Education in Lincoln County, West Virginia, published 
in January, 1974, by Ur. LaVene A. Olson. 

Dr. Olson reported that this federally funded i^roject 
was initiated in grades 1-6 during the 1971-1972 school 
year. The following year the project added grades 7-12 
to their career program, and in 1973-1974 changes were 
implemented that included adding personnel and provid* 
ing them with in-service education. She reported in this 
study that career education dramatically improved the 
academic skills and career maturity of the students in- 
volved. Dr. Olson states: 

The goals of the Lincoln County project emerged 
from the relationship of life goals. . . . The long 
range goal of career education is to produce respon- 
sible individuals who are capable of making and im- 
plementing accurate choices concerning the present 
and future. 

To implement these goals, some basic policies were 
established. 

In Lincoln County, the course content for career 
education is found in the courses currently being 
taught in the elementary and secondary schools. The 
Content of the subject is related to the student's world 
and the career World. The emphasis is definitely not 
on memoriiiing job descriptions or lists of occupations. 
iConthtued on ifage 4) 
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Rather the approach relates student neetis fears* 
likes, dislikes, ahilitie.s, disabilities, aptitudes, ami 
limitations to eduiational endeavors and career 
potential. 

The teaching n^ethods or process used to ilhistrate 
abstract concepts related to both life yoals and sub- 
ject jjoals are tield trips, interpersonal interaction, 
hands-on activities, nnilti-niedia, Kuest s[)eakers, re* 
search activities, simulation, role-playiny, and work 
experience. The [>rimary focus of the process is the 
use of *real* experiences to illustrate abstract symbols 
and concepts related to self, education, and careers. 
To us at the Indiana C areer Resource C enter, these 
come very close to beinjj an ideal set of goals and prem- 
ises uiMMi which to base a career education program. 
But — did it work? Fhe answer, as <lescribed in this 
study is, for the most part, a resounding **YesI" 

The knowledge, reactions and attitudes resulting from 
this career education program were investigated for 419 
students in grades l-O; 15^) students in grades 7-S; 1^3 
students in grades O-lO: 794 parents of student.s in 
grades 1-12: 78 teaciiers of students in grades 1-12; and 
30 business and industrial personnel. These are some 
of the findings: 

if .Students in grades l-o who were provided with 
planned career education activities for two .senie.s- 
ters showed adjusted |M)st test means 11^/ higher 
cm language achievement and 24.5' f higher on 
matheniatics achievement than the adjusted post 
test means for the control group. 
it That although career education students in 
seventh and eighth grades were not significantly 
different from control group members in terms of 
attitudes or competeiue related to career matur- 
ity, there was significiuit growth in these areas 
for ninth and tenth ;.rade career education stu- 
dent.s, compared to that of their non-career- 
education control group. 
if Responding to an t)pinion survey. 89' r of the 
parents of career education students indicated that 
thev believed career education mis worthwhile. 
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and 91 'r believed career education .should ba 
continued. In addition, more than half o f^jj^ 
respon.ses to each of the survey quest ^♦Jii^pffre 
jHKsitive. 

if Teachers of students in -tfradK^l^ffr reacted In 
a highly |)o.sjtive manner. '^'\*HrfliTOdicated that the 
role of'cat^eer educatl«^ ^^.s clear to them, and 
that the career ed» proce.ss was beneficial 

to students. 94' , *i the teachers at all levels 
reported that *'\y thought career education wa.s 
relevant to : needs of their students. An equally 
high perce'Mage said that career education had 
made most »f their students more motivated and 
interested. 

if lOO^f of the businix* 'y^i industrial personnel 
surveyed felt that career ei\u\.dtion should be 
continued and, in general, they reacted in a very 
positive manner when questioned about the merits 
of the career education process. 
One of the implications drawn from this study is: 
The degree of career maturity achieved by students 
appears to be correlated with the degree and intensity 
of career education activities (subject goals correlated 
with careers through field trips, guest speakers, role- 
playing, hands-on activities, etc.) which are provided 
to the students.** 

Flowing from this is Dr. ()l.son*s recommendation 
'That students continue to mrive career education ex- 
pericnces in the form of a teachinji process rather than 
a separate content course.** (Italics added) She adds, 
"The role of career education must continue to be one of 
providing meaning to the school subjects currently being 
taught, providing meaning to experiences encountered in 
the student s world, and providing meaning to experiences 
related to the world of work.*' 
We couldn't agree morel 

For a complimentary copy of this Study of Klemcn- 
tary and Secondary Career Education in Uncoln County, 
write: 

Dr. LaVene .A. Olson. College of FCducation 
Department of Occupational and .\duU Education 
Marshall University 
Ifuntington, West Virginia 25701 
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Career and Vocational Education: 
A Helping Relationship 
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VOCATIONAL EDUCATION PLAYS AN 
IMPORTANT ROLE IN CAREER EDUCATION 




by MRS. CAROL WIEGNER, 
ELEMENTARY SPECIALIST, 
ELKHART CAREER EDUCATION PROJECT 
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The HKendu i)f ihr wdikshop inckuled ()|)i)()rtuniti<»s 
lor the teachers to view a video tu|)e of all the subjects 
taught at the Area C'areer Center, They then couhl visit 
four different areas, in-depth, to find out what the stu- 
dents were doing, the skills they needed to begin trahi- 
ing, and for what jobs this training would prepare stu- 
dents after completion of their course. 

Three important points were brought out after the 
visit to the various ureas, 

First; and very important, was that the elementary 
teachers felt they needed to learn more aboul the vast 
number of opportunities available to learn technical skills. 
They felt they could do a better job of relating the skills 
they are teaching to skills needed in actual jobs with 
more of this sort of information.. 

The second point brought out by the teachers was 
that many of the activities taking place at the Career 
Center were directly related to things happening in their 
classrooms. To bridge the gap of relevancy, Career Cen- 
ter students could play an important role. They could go 
to elementary classrooms and assist elementary students 
in a project where their technical skills are needed. They 
could show elementary students what kinds of things they 
do and the tools they use and bring out the importance 
of certain skills. Students talking to students sometimes 
has more impact than adults talking to students. 

Thirdly, elementary students could come to the Ca- 
reer Center to work with the high school students. This 
would give the elementary students a chance to get a 
"hands-on" experience and work with some of the tools 
used by the Career Center students. The elementary stu- 
dent has a chance to work clo.sely with a high school stu- 
dent and find out how he feels about his work, very 
often in a one-to-one relatioii.shi|j. 

Cp till now, thi? em|)hasis has been on the importance 
of this experience for the elementary students. lUit the 
high school student also gains from this experience. Mrsl 
of all he must be adequately prepared in order to explain 
what he does to .someotie else. Being able to (!() some^ 
thing is not the same as explaii.iMg what you do. This has 
caused the high school student to think riljnut his work 
and how he can best explain it to someone else. Secondly, 
the high .school student .sees his work and him.self as im- 
portant when .someone el.se is asking him al)out the tech* 
nical skills of his job. He can take pride in him.self anri 
his work. 

O This article has dealt heavily on the importance of 
ERylChe (*ureer (*enter to do this kind of career education. 



()l)viou,sly» many schools do not have a Career Center in 
which to have ihis kind of experience. However, all ele- 
mentary schools do feed into junior high and high schools. 
In these .schools, there is probably an industrial arts, 
home economics, busine.ss education, auto mechanics 
cla.ss to name a few. Tho.se same skills are being devel- 
oped. It seems, then, that elementary students could pos- 
sibly vi.sit the.se areas or talk to the.se students in high 
school to see where the acquisition of the.se skills could 
lead them. 

Students today are loo ug at and questioning their 
education. *'\Vhy do I have to learn this?** is a familiar 
[)hrase. The.se students are far removed from work set- 
tings and have little opportunity to see the application 
of .skills learned. If children are going to be interested 
in and turned on to learning, a greater awarene.ss of the 
application of the skills being taught needs to be exper- 
ienced and learned by teachers as well as pupils. 

FOR EXAMPLE I . /. 

by Kim Powers 

A Bristol School fifth grade class had been learning 
about plants in science. Besides studying plants,, the stu- 
dents were looking at careers related to the plant area. 
While the students* science lessons revolved around bot- 
any, Mrs. Mahoney, their teacher, decided to also focus 
the chiss\s art work on an area related to plants tloral 
design. 

,After the students had done .some cla.ssroom work in 
a horticulture unit and had practiced arranging paper 
llowers, they invited three high school students from the 
local KIkhart Area Career Center to visit their cla^^sroom 
and talk with them. 

The horticulture students demonstrated how to make 
tloral arrangements and terrariums. All the time that the 
demonstration was in progress the fifth graders "bombard- 
ed'' these high .school resource persons with questlohs. 

Then, following the demon.stration and discussion, the 
high school students saw to it that the fifth graders each 
got a chance to try their hand at making a corsage. In 
pairs they Worked with large mums. The objective was 
to complete a '\smile face'* on the front of the mum with 
pipe cleaners. In addition to the opportunity to design, 
these students al.so gained experience in the humati re* 
lations area, learning to work with another indivlduul. 

As a follow-up to the,se classroo\ii activities the teach- 
er arranged for her young student.^' Jo visit a botannlcal 
conservatory. Here students had an additional oppor- 

iCtmdnnnl on pai^v .0 
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!unity to Dbserve more display and design work, as well 
as talk with other workers in the horticulture area. 

Obviously, those horticulture activities were very in- 
formative and enjoyable for the Bristol fifth graders. But 
how had this experience affected the high school students? 

Kor them it was quite rewarding. They were not only 
required to do .some tloral arranging but they also had to 
an.swer questions. The following are samples of questions 
asked by the Bristol students: '*How much water do you 
give that terrarium and how often?'' *'How do you know 
what kind of a design to maker'' **Why do you use ster- 
ile spil?** *^\Vhat's the scientific name of that plant?" 
**How did you get interested in working with flowers?** 
'Mf the leaves on a plant turn yellow what does that 
mean?'' 'AVhat will you do when you finish high school?" 
and so on. _ 

Though these were questions coming from fifth grad- 
ers, they were the .same kinds of questions that will some- 
day be asked by customers. Thus, the horticulture teach- 
er thought that this was quite a valuable experience for 
the students. And the high schoo'l students must have en- 
joyed the experience, for they asked eagerly when th'*;' 
might again be able to visit and talk with young people. 

tor further information contact: 

Ms. Delores Mahoney 
Bristol School 
Bristol. Indiana 

or 

Mr. Kon Hanson 
Elkhart Area (Career Center 
2424 California Road 
Klkhart. IX 46314 



FOR EXAMPLE II . . 

hy Carol Berry 

Some of the .students at Carmel Junior High School 
recently had an unusual task. As a culmination of their 
.studies of assembly lines, eighth graders in Miss Kathy 
Shaffer's Industrial Arts class were given an intere.^ting 
assignment. They were asked to set up an assembly line 
in such a way that they could leach fifth grade children 
to .safely cotistruct recipe card holders, 

Her fourteen stud.ents had to decide what steps would 
be needed, which machines aful 1<joIs to use, in which or^ 
and exactlv how the entire process should be con- 




One of the decisions Miss Shaffer made when plan- 
ning this experience wa>s that she would invite all 31 
members t)f the younger class to participate at once. 

This, she felt/would in.sure that her students would 
plan more carefully, and that the trainees would be ac- 
tively involved in the assembly line. 

Also, having more than one worker to be responsible 
for would give her students a much more accurate idea 
of the work foremen do. 

Kmphasizing their responsibility for the safety of the 
younger children helped increase her students' awareness 
of the safety rules and practices they would use them- 
.selves, reported the teacher. This helped them realize the 
reason for the many concerns their teachers had expre.ss- 
ed over the week.s. 

Another thing/* said Miss Shaffer, *Mt requires much 
more thought to explain a process to someone else than 
to just do it yourself. My students really had to pull to- 
gether all that they had learned in order to prepare for* 
the fifth grade students.*' 

When the big day finally arrived, everyone was very 
excited. 

The younger students were very gratified to have a 
chance to participate in this assembly line under the 
guidance of the eighth grade *experts\ They got, perhaps* 
a new view of themselves and their abilities, as well as a- 
preview of some of the potential experiences waiting for 
them in Junior High. 

The Industrial Arts class benefitted from this exper- 
ience as well. Feelings of maturity, respon.sibillty and 
self-respect seemed to increase in some of the students as 
a result of Miss Shaffer's creative plan. 

But perhaps the educators involved gained the most 
from this experience. It provided a very complete oppor- 
tunity for Miss Shaffer to evaluate her students* com- 
petencies, in a way that was still enjoyable for her stu- 
dents. The fifth grade teacher was also able to follow 
this activity with o» er resource persons and lessons to 
help her students gain a better understanding of the rele- 
vancy of .school work and, thus, increased motivation to 
learn. 

""iHjr further information contact; 

Ms. Kathy Shaffer 
Carmel Junior High School 
Cartnel, Indiana 
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ACCOUNTABIUTY FOR CAREER DEVELOPMENT 

liy (kthUI Dudley 
This year's issues of the Dificst have been a forun) 
for presentiiiK one accountability model that attends to 
the educational asf)ects of career development, The Indi- 
ana legislature mandated accountability in educational 
prof?rammlnK for the foreseeable future. It is hoped that 



this series of articles can spark some movement toward 
being accountable with the developing career maturity 
of all Indiana youth. This month's article will graphi- 
cally summarize the model that has been unfolded in the 
[previous issues, Since a continuous evaluation climate is 
assumed in the model, each model component is nested 
In the type of evaluation cluster deemed relevant to that 
component, 
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The Career Resource Center Features . . . 
Effective Affective Career Education 



by DR. CHARLES McKINNEY 
CHAIRMAN 

BUSINESS AND ECONOMICS 
GRACE COLLEGE 
WINONA LAKE, INDIANA 
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iContifUied from pa^c J) 
taxpayers who contribute to the financial situa- 
tion; not burilen it via welfare, 
a decrease in iilienation, violence, and crimes re- 
l^ted to the disenchanted unemployed. It spans 
culturally deprived populations and helps them 
to find their roles in society, 
higher quality workers with more insi^^ht into 
needs of Industry. 

improved relations between labor and manage- 
ment which will help to maintain a proper bal- 
ance of manpower between social institutions and 
functions. 

It is not enough for a student to be exposed to the 
multitude of job opportunities. Students must also be 
able to experience feelings and emotions dissociated with 
various careers. Teachers can facilitate this more person- 
al learning in a number of ways, ranging from asking the 
right questions to organising relevant classroom situa- 
tions. 

Examples of the affective questions that we might 
pose to assist a student to become aware of his internal 
reactions to occupational information might include; 

— How does it feel to be one |)erson on a large as- 
sembly line doing the same task over and over? 

— How does it feel to walk the streets looking for 
employment and finding none? 

— How does it feel to have a job which you dislike, 
but are unable to change? You are **locked in.'* 

Classroom experiences can be designed to include 
peer interaction and/or Individual participation. Exper- 
iences involving group decision-making processes help 
students to understand being accepted as well as being 
rejected as pa.i of the team. Serving as a mock quality 
control expert and rejecting your friend's work because 
of low quality can also be a meaningful learning exper- 
ience. 

Given the proper atmosphere for innovation and 
experimentation, the classroom teacher |)ossessses all the 
needed expertise for providing these necessary learning 
experiences. He knows his curriculum and he knows his 
students. All the teacher nerds is to be encouraged to 
broaden the frontiers of these learning expediences. 



NEW AT THE CENTER 

tiy Carol Berry and Kim Powers 

As was pointed out in last month's Career Digest. 
helping students gain information about the world of 
work is one important goal of career education. This a- 
lone, however, is not enough. We must also concern our* 
selves with the affective issues involved in career develop- 
ment. 

We can help the student learn about the differences 
imposed by working conditions; the degree of autonomy 
offered; the presence or absence of other people, of ma- 
chines, or of data; the type and amount of responsibility 
included; and other factors. Yet this will be useless un- 
less the student understands himself well enough to iden- 
tify the personal meanings this information has for him. 
O These Individual choices obviously cannot be made 
ERXCvlthout the student's accurate awareness of his own abili- 



ties, interests, likes, dislikes, ways of relating to others, 
anrl ways of dealing with the world around him. We 
must attempt not only to offer information, but we must 
also facilitate each person's ability to use this learning 
in his own life. 

The Adolescent Experience series of sound filmstrips 
from Guidance A.s.sociates is designed to encourage young 
people to make an honest appraisal of who they are and 
what they can be; to help them develop a sense of per- 
sonal identity and self-worth; and thus, to help them es- 
tablish a personal reference point from which they can 
act and effectively meet life's challenge. There are six 
programs in this series: 

Shaping Identity 

This program focuses on **Who am I?" by combining 
actual comments and insights of adolescents with the 
more mature, but still subjective, advice and percepr 
tions of noted authors. A part of the program helps 
students perceive the influences on identity of genetic 
inheritance, parental influences, sibling effects, peer 
; |3ressures, school, changes in society, other adults, 
and youthful goals. 

Developing Values 

A series of short vignettes is used to portray the Im- 
|)act of the home, the school, the peer group, and the 
society on an individual's values. A part of this pro- 
gram consists of open-ended value-conflict situations. 

Setting Goals 

Four profiles present four different individuals in the 
process of determining adult commitments and life 
styles. Characters are shown at different stages of the 
goal-setting process, and not all of them solve their 
conflicts in the program. Each of the profiles attempts 
to reveal how the individuals struggle to integrate the 
inputs of childhood with their own abilities, interests, 
and hopes for the future. 

Interpersonal Relationships 

A part of this program is a one-act play which in- 
volves a family of four attempting to resolve a specif- 
ic conflict. The situation deals with the daughter's 
being accused of theft by her employer, though many 
other issues also are discus.sed. Following the scen- 
ario, the actors, actresses, author, and director at- 
tempt to clarify important issues involved in the play. 

Forming Belie js 

This program is built around a seminar-type lecture 
and discu.ssion among a professor and a small group 
of students. They explore the question of what Is 
meant by "belief'' and why it is important to define 
beliefs. Also brought out is the effect of recent scien- 
tific discoveries on man's beliefs about himself. In 
addition some of the different forms of twentieth-cen- 
tury beliefs are su^^veyed. 

Understanding Emotions 

This program discusses the wide range of human 
feelings and stresses their universality. Also empha- 
.si/,ed is the importance of understanding feelings in 
order to co|}e with them constructively. l;)e|)icted are 
specific examples of people's reactions to their feel- 
ings, and a portion of the program offers a detailed 
treatment of those emotions which freciuently trouble 
adolescents. 



THE F & I COLUMN 

By Kim Powers and t arol Herry 




When teachers involved in career education think a- 
bout helping students improve their ^ielf-concepts and 
increase their awareness of their own unique abilities, 
they sometimes find themselves faced with a problem. As 
they help youn.y^ters recogni/e the need for school-taught 
skills in the world of work, those students with less out- 
standing grade reports often are unable to imagine them- 
selves in any meaningful career. 

Probably all of us have known youngsters who are 
leaders in their peer groups, who can convince any teach- 
er that ihey really (k) have an air-tight excuse for not 
completing work assignments, or who always sell twice 
as nuich candy as ansone else in the sclvv)' drive. Yet 
the.se same students sometimes look at **( V in Hnglish 
and assume they have no communcation .skills. 

Or we have seen students who can arrange for five 
cars and eight people to get to three different places and 
then all meet at the same corner at the same time - but 
who. becau.se "Organizational .Ability'' is not found on a 
report card, do not realize that this skill can be a tre- 
mendous asset in the world of work. 

This month s Free and Inexpensive Cohmm features 
a series of career posters from the (ieneral Kleetric Cor- 
poration that can help students brhig into focus all three 
of these components: education^ out-of-school Interests 
and abilities, and career fields. 

Q S an example, one poster pictures Maria Mercurio. 
gR^Qlolescent dressed in jeans, as she sits on a park 
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bench and whittles. The caption of the poster reads, 
'*Maria Mercurio just whittles away the hours. What 
kind of a job do you think that'll get her?" In the de- 
scription below the picture it is stated that what Maria 
does requires imagination, patience, and manual dexter- 
ity. .\nd the result is a useful or beautiful product — 
or ()erhaps both. 

But how does this relate to what Maria might want 
to be? One could guess that *Svoodcarver'' is a possible 
career for Maria, but there are other options also open 
tQ her. For example; dentistry, technical careers, design- 
ing or assembling electronic components or micro-circuit* 
ry, and so on. 

.Also pointed out is the fact that Maria will need 
something more than imagination, patience, and manual 
ability for a career in any of these areas. She'll need an 
education. Here related school subjects are mentioned. 

Other posters in this series include: Ron Taylor, who 
is constantly looking for buried treasure; John Kline, 
who keeps bis stereo going ten hours a day; Jane Clancy, 
who spends her weekends riding around in a sports car; 
and Ken Maxwell, who has a phone practically growing 
out of his head. The.se posters all follow the same format 
as that describing Maria Mercurio. All are available free 
of charge from General Electric, Inc., 570 Lexington 
Avenue, New York, New York 10022. And they can be 
a great asset to teachers who want to help their students 
*'get it all together.'* 



doilyhlod lo htive ttoger with us* and aniklpeile mdhy treaHve ton* 
Irtbulions from him. 




The Career ftesouree Center*! ilaff hai recently beert tnlorged by lh# 
addlllon ot Ihe lalenh of Mr. Royer Penrose. Royefr a native of Nap- 
panee, Indiana, comes lo Ihe center ai a graduate of the Commercial 
Art Department of Indiana Vocational Technical College. He will an* 
swer the Center's needs for a graphic artist^ cdftoontst Uee page 1 
of the Coreef O/gest, Volume 5, Number 51, and deligrter. We are 



ACCOUNTABILITY FOR CAREER DEVELOPMENT 

Hy tierald Dudley 
Educational accountability means different things for 
many individuals. To most it connotes an opportunity to 
^, measure the success of a system devoted to the learning 
\^ process. A balance sheet of cost accounting or a normal 
\ curve of test behavior accounting .seem to be the initial 
' ideas that come to mind when an educator considers the 
means to evaluate programs or individuals. An account- 
ability approach should take advantage of many types of 
evaluation activties in order to be assured that each ele- 
ment of a career development effort is effective. 

Previous '^Accountability' articles have presented con; 
siderations which allow program planners to: ( 1 ) attend 
to a rationale for being accountable for career develop- 
ment; (2) derive the student goals relevant to career de- 
velopment with a total community effort; (3) establish 
priorities for these goals according to the needs of youth: 

(4) refine goals into attainable behavioral outcomes; and 

(5) determine the activities that will assist students in 
achieving those objectives. 

This article is concerned with evaluation within the 
accountability model — the means to determine' whether 
ptonram anticipation, program procedures, and program 
results lead to effective career development for youth. 

Three types of evaluation clusters should be consider- 
ed when preparing the evaluation segment of account- 
ability. These three clusters are e.xpanded below: 

1. Anticipating Evaluation (preparation for decision 
making) 

a. What is the adult and youth sentiment re- 
garding career development in the schools? 

b. What is the readiness level of youth regard- 
ing aspects of career development? 

c. How adec|uately a(*e perceived career devel- 
opment goals presently being met? 
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d. How knowledgeable are adult and youth 
groups regarding the tasks individuals should 
be able to perform at certain ages? 

e. What are the beliefs and feelings of involved 
groups regarding anticipated changes? 



2. Procedural Evaluation (program monitoring) 

a. Have adequate career development goals been 
specified? 

b. Have realistic performance objectives been 
developed for the goals? 

c. Are appropriate resources, strategies, and ed- 
ucator preparedness available for effecting 
career development? 

d. Is educator-learner interaction humane and 
successful? 

3. Outcome Evaluation (product monitoring) 

a. How completely have performance objectives 
been attained? 

b. How efficiently have the selected alternatives 
attained the results? 

c. How able are youth at applying career devel- 
opment achievements to real-life situations? 

d. What impact has the career development pro- 
gram had on the overall educational pt*^- 
gram? 

e. How well has the program been implemented 
Into the on-going learning system? 

f. What side effects and spin-offs have accrued? 

Each type of evaluation cluster requires unique djta 
collection and analysis procedures. Specialists in resdilfqh 
and evaluation are essential to reap benefits and provide 
feedback of program success. 



CAREER EDUCATION CONSULTANTSs Dr. Gorold Dudley. Dtrtefer; Ms. Carol B«rry. Mr. Poul Ellieff. Mr. JiiH MdiiHlHek. Ml* 
Ktffl Pdwtri. Or. Elden Ruff, Mr. Paul Smith. ^ 
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in Volume 5, Nurtoer 5 of the Career Digest , 
published in March, 1974, the titles of 53 
lessons or units available at no cost from 
the Center were listed. In response to this 
article request for 463 pieces of material 
viere received and filled duriiig the last 
quarter of this year. 




Integrating Career Education and the Curriculum . . . 
With A Little Help From Our Friends 
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The Career Resource Center Features 
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The Concept Approach to Career Educattoii 
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The key to success in career education or any other 
new program in our schools is the classroom teacher, In 
the final analysis, all the dreams and plans for any new 
program rest on the shoulders of the classroom teacher. 
He or she is the doer. In our career education project we 
are attempting to provide teachers with the motivation, 
materials and information needed to integrate career 
education into the existing curriculum. 

At the elementary level in New Albany, we found the 
motivational stage the easiest to bring about. This should 
not be construed that teacher motivation should ever be 
taken lightly. It is an essential step. In fact, until teach- 
ers want to teach something, ideas and materials will have 
little use. In our .situation the motivation to teach career 
education came naturally to our teachers once they had 
a clear understanding of what career education could do 
for our students, teachers, atul schools. The question be- 
came not "ir//y teach career education?'', but, "//fW can 
we teach career education?". 

In order to answer this and other questions about how 
to implement career education in the cla.ssroom, a series 
of Workshops for teachers was set up. The objective of 
the initial workshop was to acquaint teachers with avail- 
able career education materials and to provide information 
about the concept approach to integrating career educa* 
lion into the classroom. It should be kept in mind that 
there are few "final solutiofts** in education^ and while 
many teachers enjoy this method, others prefer a more 
free-lance approach. 

The concept approach has two major goals. First, it 
offers teachers a regular, s>^stenlatic method for integrat- 
ing careet* education into what l.s presently being taught. 
Second, it provides teachers with classrootii experiences 
which wilt get at one of the basic goals for career edu^ 
cation: "Every teacher, at every level, in every subject 
area, whenever possible, will show studehls the relation- 
ship between what they are teaching and the real world 
— the World of work,? 

With these two goals in nund let s take a look at how 
the concept approach evolves. V'ou will need a list of 
career education concepts. You can find these in the State 
Career Education Guide or one of several career educa* 
-lion books readilv available. Our teachers use a list of 



concepts developed prior to the workshops for our pro- 
gram. Copies of these concepts are available from the 
New Albany-Floyd County Career Resource Center, 510 
West Spring Street, New Albany, Indiana 47150. 

The first step is to choose a concept you would like 
to teach. This is the easy part ~ deciding what you want 
to teach. The hard part is figuring out how, when and 
where to teach it. After choosing a concept, lay the list 
aside and begin planning for the week. As you plati, keep 
the career education concept in mind. 

For illustration purposes, I chose the concept: ^*There 
are both specific and general knowledges for every career*/* 
As a teacher, when I did weekly lesson plans I always 
began with spelling. Using this approach. 1 would see if 
this concept could be brought in somewnere during the 
week's spelling activities. A good time to teach the con- 
cept I chose would be as the word list is introduced. 
Which words would be used by different Workers? Some 
words are used more freqi.ently by certain Workers; thus, 
it would be more important for that person to spell them 
correctly. The same procedure would be followed in math, 
reading* social studies, etc. The concept you choose will 
fit easily into some subject areas, while it might not work 
at all in other areas. It may be easy to integrate with the 
story content In reading on Thursday, or it may be a 
natural part of Wednesday's social studies lesson. When, 
where, and how often you can use the concept depends on 
the concept you choose, your subject matter for the week 
and the number of different subject areas you want to 
include. In our program, lt*s not uncommon for a teacher 
to fit a single concept Into all of the subject areas at least 
once before the week is over. Othfirs are able to integrate 
two or three different concepts each week. 

The concept approach does not require a lot of eJctra 
work or time, and it does not require a spectacular event 
to be effective. You (lon*t have to be a creative genius 
or know a lot of resource visitors. All you really have to 
do is decide: "Here's a concept I think kids need to know. 
Can 1 develop it in math on Monday? Maybe. In lan- 
guage on Thursday? Sure. Mow about .social studies on 
Tuesday? No, but' health on Friday . . As a teacher 
you have to plan for the week anyway, .so why not in- 
clude career education concepts In your'le.sson planning 
and teaching? 



WEEKLY LESSON PLANBEST COM mm\i 

THE CONCEPT APPROACH TO CAREER EDUCATION 
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THURSDAY 


FRIDAY 


SPKLLIXG 


Introduce words, 
point out how 
certain workers 
need to spell 
certain words. 










LANGL.VJK 
(Oral skil'^) 






Oral language. 
What workers use 
oral language a 
lot? 






RKADING 




Story, on "Station 
in Space". 
What kind of 
special knowledge 
do astronauts 
need? 








MATH 

(Adding & 
subtracting 
fractions) 










What kind of 
workers use 
fractions 

frequently in their 
jobs? 


SOCIAL 
STl'DIES 

^Switzerland) 


Who would need 
' special knowledge 
about Switzerland 
in their job? 










HKALTH 
(First Aid) 








W' hat kind of 
worker needs to 
Know a 101 01 
first aid? 




SCIKXCIC 
(Pollution) 


Name some special 
knowledge needed 
to dispose of waste. 








Name some workers 
who deal with the 
pollution problem 
daily. 



NEW AT THE CENTER 

By Carol Berry 

As anyone who lias asked tis for otir bibliography 
recently has discovered, we at the IVRC currently have 
NO copies of Rvsouncs for Carver Dvvdopmvnt avail- 
able. But this cloud has a definite silver lining. 

In the period since the second edition was published, 
many excellent materials have been added to the Center s 
resoitrce library.. Thus, we are iti the process of updating 
and refining our bibliography^ and this edition will be 
available this spring. So for those who have been asking 
for a list of our materials, your patience will be rewarded 
with a much more accurate representation of the resources 
available from the Center. 

In the meantime, this month s colunm will offer a 
preview of the third edition of the Center s bibliography. 
In concert with the rather cotignitive orientation .of this 
i.ssue of the Career Di}(est, the ILsting here will include 
I those materials which are focu.sed mainly on awareness 
and exploration of the world of work. While definite 
O b levels are not mentioned, the resources discu.ssed 
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here are ordered from lowest to highest in terms of age 
or grade levels. 

— From the Encyclopedia Brittanica Education Corpora- 
tion, 423 N. Michigan Avenue, Chicago, III. 60611 
comes The Kingdom of Could Be Vou^ a series of 
16mm color films. The Center has recently purchased 
four of the sixteen titles available: **The Kingdom of 
Cotdd Be \o{\'\ *^Comniunicati(m'\ "Health**, and 

Public Service**. Though developed for pre-school 
and early elementary children, teachers of interme- 
diate students have also found them usefid because 
of their bright colors, catchy theme song, and prob- 
lem-solving format. 

— Career Mothers is a cassette-filmstrip program from 
AIDS, Incorporated, 24-20 Little Xeck Blvd., Bay- 
side, N. V. 11560. The six jobs described are: (1) 
Advertising Agency Executive, (2) Retail Clerk. (3) 
Nurse, (4) Teacher. (S) Commercial Artist, and (6) 
Factory Worker. The career and lifestyle of each of 
these working mothers is described by her child, a 
real plus for their classroom use. Designed for grades 
1-6 this resource might serve well to .start a study of 
parents* careers. 
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Career information made interesting is the theme of 
a new series of sound fdmstrips from Guidance Asso- 
ciates, Pleasantville, Xew York 10S70, Called the 
Career Discoveries Series, the titles of the six sets 
included are: (1) ^^Feople Who Work in Science," 
(2) ^^Feople Who Help Others/' (3) <Teople Who 
Create Art,*' (4) **Pcople Who Organize Facts," (S) 
<Teople Who Influence Others/' and (6) <<People Who 
Make ThinKs'\ Each of these sets follows a four-part 
format with an introductory sound^filmstrip outlining 
the kinds of jobs found in the cluster and the general 
personal qualities needed. Then, the three succeeding 
fdmstrips each show a specific worker doing and des- 
cribing his or her job. Designed for grades S-9, these 
may also be useful for later high school and college 
audiences. 

In a lighter vein. King Features, 23S East 4Sth Street, 
New York, Xew York 10017 has developed a Popeye 
Comic Book for each of the 15 career clusters. W^ith 
the universal appeal of comic books and a fourth 
grade reading level, students from late elementary to 
late high school can gather information about many 
occupations in each cluster while watching Olive Oyl 
swoon and Popeye overcome Brutus. Priced from 2S^^ 
to 13{S a copy, depending on the quantity ordered, 
these are often bought for library displays in both 
elementary and secondary schools. 

Anew paperback from J. Philip 0*Hara. Inc., 20 East 
Huron, Chicago, 111. 6061 1 . offers descriptions of many 
women involved in unusual careers. Entitled Satur- 
day's Child ^ this book includes pictures and reports 
about their jobs from thirty-six women who were 
interviewed by its editor, Suzanne Seed. Interesting 
reading for both boys and girls, this inexpensive 
($4.95) book is appropriate for students of late ele- 
mentary through college a^es. 

Building a Skyscraper and the Careers Involved is the 
title of a new 16 mm. color film available from the 
AIMS Instructional Media Service. Post Office Box 
1010, Hollywood, California 90028. For later elemen- 
tary, middle school, and high school audiences, this 
fdm demonstrates the growth of a giant building 
from its foundation to the finishing work. Minimal 
verbal explanations are complemented by very crea- 



tive and realistic visual representations of the ad- 
\'antages and disadvantages of the many typf»s of 
work needed to complete such a massive project, 

~ The Discovery Kit from Scholastic Book Services, 
908 Sylvan Avenue. Englewood Cliffs, New Jersey 
07632, presents to juniors and seniors in high school 
a broad view of many career fields. In addition, stu- 
dents are asked to think about the relationship be- 
tween personality and interests and types of work; 
about work characteristics which make jobs different; 
and about goals. The program's two main components 
are: (1) a series of sound tilmstrips in which various 
young workers talk about themselves an*I their 
careers, and (2) an individual Cane^^r Log Whiah 
, allows each student an opportunity to expand on the 
content of the tilmstrip to make it more personally 
relevant. Throughout the Log are tasks whiph simu- 
late those of workers discussed in the fdmstrips. T^his 
innovative approach offers students a cliance to gain 
a clearer picture of themselves im various kinds of 
career areas. 

All of the resources mentioned above are available for 
loan to Indiana educators at no cosi. There is no charge; 
they are loaned for free. (We sometimes have difficulty 
convincing people of this fact.) For those located ,AVithih 
a .55 mile radius of South Bend, we will deliver and pick 
up materials on request. However, all the articles men- 
tioned in this month's column ar>e light enough to mail; 
therefore educators anywhere in Indiana may borrow 
them. W you wish to preview or use these resources in 
your classroom or counseling office, please let us know. 
\o\x can contact our loan department by writing the 
Indiana Career Resource Center, 1209 South Grei?nla\Yn 
.\venue, South Benoi. Indiana 46615, or by caJljtflg (219) 
289-2851. 

(Please note: If you wish to purchase coi\>merciiii% 
prepared materials, please contact the publishers di;i;ei;:tly.) 

We at the Career Resoiirre (Vtiter are proud of our 
growing collection of resources nnd of the services NXe 
offer to Indiana. Let us share these with you. (It really 
is free.) 
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Ainonjj the aids offtMed by the CnnHT Resource (*enter 
are free copies of many career education lessons and unit 
plans. With the hope that tliese ideas nuRht be useful to 
some educators, or spark the creativity of others^ listed 
below are titles of many of the reprints available from 
the Center. Single copies of these titles are available to 
any interested educators, and may be obtained by vvritinj? 
us at 120S-09 S. Oreenlawn Avenue, South3end, Indiana 
46615 or calling (2IQ) 289-3851. 



Industrial Arts: Mass Production 

Role riayiuK in Drafting' 



Grades 1 & 2: 



Grades 3 & 4: 



Grades 4 & 5: 



Grades 4. 5. 

& 6: 



Grades S & 6: 
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ilEMENTARY 

HatchtMv Industry 
Post Office 

IVlevision Variety Projiram 
Phe Z(M) 

Hanks 

Careers in Biolof^ical Sciences 

Careers in Conservation 

City and County Government 

Conservation Project 

Ecology 

The Telephone 

Interior Decorating Cnit 
Meal Planning & Food Services 

How Do We Keep in Touch? 

Little City 

Photography 

Who Builds Our Houses? 

Who Feeds Us? 

Who Keeps Cs Moving? 

Who Makes Our Furniture? 

Who Sells Our Goods? 

Who Works in Offices? 



C*areers in Ceramics 
Careers in Hydrology: 

The Journey of a Raindrop 
t^mstruction of Horizontal Bars 

for the Playground 
Hotels and Motels 
Nevv.spaper 



Mants 



Language Arts: 



Mathematics: 



Science: 



Social Studies: 



Comprehensive : 



Please Xote: 



Animals in Literature and Life 

Brookdale's Newspaper 

Business Simulation for 
Middle School Students 

Kennedy Library Goes to School 

Take a Trip on Language Arts 

Business Simulation for 

Middle School Students 
Career Related Math Units 
Geometry: Preparation for a Career 

Mathematics in the 
Governmental Services 

Math Works in the Television Industry 

Measurement: A Career Skill 

Probability in Production 

Chemistry: A Job Skill of 
Many Occupations 

Photomicrography 
Anthropology 

Building the Cumberland Road 
C'onference on Community Design 

Economics' and the 

Free Enterprise System 
Invention and Design: A Work Area 

of the Present & Future 
Kennedy Library Goes to School 
Personality Exploration of 

Elected Officials 

Four Worlds: A Teacher/Counselor 
Team Effort 

Also available are: 



— People In Careers, the Center\s listing 
of human resources in the South Bend-Mishawaka Area, 
{see Volume S, #3). Useful either as a directory for 
educators in or near St. Joseph County, or as an. example 
to those in other parts of the state; it is available without 
cost to Indiana educators. 

Hihtio^rapfty of Pree ami htnpemive 
Resourees. A two-page listing of prices and addres.ses of 
the type of material described in this column can be 
obtained by writing or calling the Center. 



ACCOUNTABILITY FOR CAREER DEVELOPMENT 

. /<v (itM'ald Diulley 

Bailey and Stadt propose in their 1973 book Career 
Education^ New Approaches to Human Development , 
**American public education is based on the very simple 
assumption that intervention (i.e. schoolini/) during the 
formative years of childhood and adolescence prepares 
individuals for adulthood and various and sundry roles 
in society. . . . The school's responsibility for assisting 
individuals with career planning, decision-makinK and 
preparation for entrance into employment has been al- 
most totally ignored/* 

It is this very subject of intervention techniques that 
provides the focus of this month's AccountabHUy article. 
\ It follows that if educators are able to discover the needs 

of students locally; if they are then able to procure the 
assistance of the lay and educational community in 
jormtdatin^ appropriate noats; if they can describe the 
student behaviors that will demonstrate that a goal has 
been reached; then an array of alternative learning en- 
vironments may be provided by the educator to assist 
youth in reaching these goals. Human nature provides 
evidence that a technique (condition) suitable to one 
learner may be inappropriate to another, and that sig- 
nificantly differing interventions may result in common 
learner outcomes. It ls» therefore, important that both 
educator and youth be aware that a variety of activities 
and resources is important in the learning environment 
so that education may be accountable to all students. 

The following classification and examples of career 
development interventions are provided as a foundation 
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the reader may build upon in curriculum development, 
, The continuum ranges from symbolic interaction to per- 
sonal involvement experiences. ; 

1. Printed media — Booklets, brochures, pamphlets, ; 
source books, manuals, and guides related to ] 
occupational and .self-ex|)loration. 

2. Audio and visual media — Films, tllmstrips, slides, 
posters^ video tapes, records and cassettes that 
provide career information and planning sugges- 
tions* 

3. Proarampfted Learning ~ Workbooks, kits, games, 
simulations, and computer-assisted information 
processing designed to involve the student in ■ 
career planning and self-understanding. 

4. Personal Observation — Opportunities for stu- 
dents to hear, view, and interact with the realities 
of others' careers through visits, tours, speakers, 
shadowing, interviews and worker demonstrations. 

5. Role-Practice - Dramatization, role-playing, 
value claritkation, vocational tryout. career clubs. 
Junior Achievement, and career counseling to 
provide opportunities to simulate career roles. 

6. Extended Preparation Programs - - l*re and post- 
graduation vocational-technical training, appren- 
ticeships, employer training, armed forces train- 
ing, JOBS, MDTA, Job Corps. NYC, WIN, home 
study courses, community colleges, and college 
and university programs related to career prep- 
aration. 



CAKEER EDUCATION CONSULTANTS: Or. Gerdid Dudleyi Dtreetjor; Ms. Ccirol Berry, Mr. Poul ElltoH, Mr. Jtm MeuntAcki Mi. 
Ktm Powers* Or. Eldoft RufI, Mr. Pdul SmUh. 



Ifldicifici Corter Resource Genier 
CdOfdIiidted by the Otvtutoh of EdudoHon 
JiidldAO University at South fiedd 
1206*09 South ^reeoldWA Avetiue 
^ South Beedi IN 4661 S 
|gp^(-fho«et Areo 219*28^a881 
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The Career Resource Center Features 

CAREER EDUCATION AND THE COLLEGE STUDENT 
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PRE SERVICE CAREER EDUCATION IN TEACHER EDUCATION 
AT INDIANA UNIVERSITY. SOUTH BEND CAMPUS 
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TEAM TEACHING, AND WHAT A |EAM! 
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This fall Indiana University at South .HencI offered a 
graduate course in Occupational Information. So what, 
you ask? So this course nvus far from the traditional 
lecture- format theories-study graduate course. 

Staff members of the Career Kesdurce Center, having 
been invited to team-teach thi.s course, wanted to share 
their excitement about life-changinK opportunities offered 
by a study of career development. To achieve this goal, 
It was felt that student participation wius to be a top 
priority. Thus, the course was designed to begin with the 
students' personal career development, and to expand from 
that base to include a brief look at career development 
thiK)ries, followed by a chronological look at career eilu^ 
cation in elementary, high, and post-secondary schools. 



tndictna Career fteiource Cenfer reaching ream. 

Some of the highlights of the course included: 

- The Career Blocks Oeime. In this experience, stu- 
dents were asked to repre.sent the comparative value 
of family, school, work, and other inputs Into their 
own career development by arranging various sized 
blocks in a pattern. 

- The Elementory Experience Packages. Students 
were able to better understand .some of the methods 
for Integrating career education in an elementary 
cla.ssrooni by experiencing these methods as children 
would, and then by dlscu.s.slng ways teachers could 
use these .straiegie.s. MethotLi included rolp-playing, 
puppetry, .simulation, game playing and de.slghlng. 
interviewing, and taking an imaginary field trip. 

- Career Education Reiourc^Si Opportunities were 
given students to explore the multl^media career 
education re.sources housed at the Indiana (\ireer 
Resource Center. 

Touring the Elkhart Area Career Center » This new 
concept of shared days between regular high school 
anti a very profe.ssional and complete vocational 
training opporlunliy was utiknown to most students, 
anrl thus made a Very exciting trip for them. 
Indiana State Employment OfAce Visit, Another 
puf)llc .service of which many students were un- 
aware, this lour/led ure w^is a real learning experl* 
ence for most. 
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Student participation wa,s also insured i)y the estab- 
lishment of reference groups in class. 'V\me .smaller 
groups helped to create a warmer climate among class 
members so that students could more freely share 
thoughts, understandings, and experiences. 

Reference groups were given two major tasks to com- 
plete during the semester. One was to keep a journal or 
diary outlining the career development (from age 8 to 
18) of an imaginary youth. Using the experiences ahd 
information presented in cla.ss, each groyp was to con- 
.sider the possible influences of family, peers, school, in- 
terests and abilities on their fantasy child. The teaching 
team was able to keep in touch 'with clasis members* 
learning by observing, the increasing sophistication with 
which groups handled the many influences on career de- 
velopment di.scu.ssed in the journals. 

The other important task of each reference group was 
to complete a project in some area of carcvr develop- 
ment. Possible topics included everything from elemen- 
tary career educatimi to retirement, including use of 
leisure time and occupational status of girls and women. 
I'roject results could be reported via slides, curriculum 
units, tape-recorded interviewsj or on paper for presenta- 
tion to the rest of the class. 

The majority of group members found the research 
and development efforts they invested in these projects 
to be time well spent. Many felt in-depth Investigation 
of a career development sub-topic ga"e them a better un- 
derstanding not only of the subject .studied, but also of 
the meaning it has in the larger context of career growth. 

Evaluations of th. course by class members .showed 
that most were very favorable to both team- teaching and 
reference group aspects of the course design. The very 
basic and pervasive nature of career development seemed, 
to be better appreciated by these students as a result of 
course work. In fact, several students even took advan- 
tage of this experience to investigate or alter their own 
career directions. 

FOR EXAMPLE 

Hy K(\ Atofton and Kim I'owers 

In an effort to better serve the needs of its students, 
the University Division at Indiana University, South 
Rend, in cooperation with the Divi.sion of Education, de- 
veloped a two credit-hour ci jrse entitled **Personal (V 
reerj Development." , 

this cout^^e is designed to aid undecided college stu- 
dents in their efforts to choose a major fleld of .study, tt 
also is an attempt to relate various academic majors to 
potential areas of employmeni. Through such a course, a 
student not only becomes more knowledgable about the 
variety of careers and lifestyles available to him and the 
ways and means to ch<H)se and enter tliem, but also comes 
lo know him.self more fully. Thus, the students .should lie 
better able to select prrsoMlly appropriate, realistic and 
satisfying occupational goals/ 

The coiM'.se, taught by Mr. Kd Morion, Assistant 1)1* 
rector of the lUiSM University Division, meets once a 
week for approximately a one and half hours. Ulassroom 
activities have Inclufled: Interest, aptitude, and person- 
ality testing; a review of vocational choice theories; Ideh* 



tification of occupational information sources; resource- 
ptjrson class visitations to discuss academic majors, place- 
ment and related areas of interest ; group discussions and 
peer counseling sessions. 

As a portion of the course requirements the students 
are expected to complete a term project which consists 
of the development of three vocational briefs. Kach brief 
is to contain f?cneral information concerninK job setiinf?. 
duties, special requirements, educational requirements^ 
salary levels^ outlook, etc. In addition each brief must 
contain the name of at least one local professional in the 
field with whom the student has talked. The briefs are* 
also to contain a list of related careers in order to give 
the student an idea of the range of jobs potentially open 
to lum. 

In general, feedback from the class members has been 
very positive. One student indicated that the course was 
extremely helpful to him and that ^*it should be required 
of all freshman .students/' Several class members have 
encouraged their friends to enroll in the course this com- 
ing semester. 

The enthusiastic response exhibited by the class has 
reinforced the feeling on the part of the University Uivl- 
r.ion and the Division of Kducatlon that such a course is 
helnful in j^roviding information and structure for logical 
declsion«making as it relates to vocational choice. 

ACCOUNTABIUTY FOR CAREER DEVELOPMENT 

By Gerald Dudley 

As this continuing column unfolds it should become 
evident to educators that being involved in an account* 
ability proces.s requires a .specific set of educational skills. 
The.se skills require the delineation of outcomes which 
may be expected of learners as a result of teacher or 
counselor involvement and facilitation. An ability to pre- 
cisely describe the expected student respon.ses resulting 
from* the actions of educators will be outlined in this 
article. 

Five components make up a devscriptive statement of 
performance. Once an educator has mastered these com- 
ponents he should be able to describe student outcomes 
with regularity and adju.st the learning environment to 
bring the .sUident behaviors about. The five components 
at^e as follows: 

1. Who is the performer? It helps to reali/.e that the 
student, or learner is the. one who will be observed 
ns demonstrating the de.sired behavior. 

2. Uow will the act or behavior be performed? The 
educator must be able to use the action verbs that 
describe the observable learner act or outcome. A 
simple guide of action verbs arranged in order of 
learner dlflUulty Is <ls follows: 

a. Idriitijy • The learner selects appropriately 

b. DistbtKulsh Krom comparable choices, the 
learner 'selects. 

\^ c. Xnmc The learner supplies an oral or writ* 




ten fuime. 
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d. Order — The learner arranges events In propc 
order. 

e. Describe — The learner completes a word p»t* 
ture sufficient that any other person could also 
identify the event described. 

f. CoPtstruct ™ .\ drawing or construction Is 
properly completed by the learner. 

g. State a rule ~ The learner verbally states an 
order and event description that conveys a prin* 
ciple or rule to follow. 

h. Apply a rule — The learner u.ses a learned rule 
to derive a proper solution. 

i. Demonstrate ~ The learner makes a correct 
response and shows the operations necessary to 
reach that correct response. 

3. What will be the resulting learner performances? 
The educator must know the product or outcome 
that Is being learned so that performance may be 
observed and evaluated. 

4. The Conditions under which the behavior will be 
performed should be stated. The.se are the *^glvens" 
or learning environments that an educator ar« 
range to facilitate learning. 

5. The Standard of Success against which the per- 
formance is to be evaluated may be described. 
This may range from perfection for a group of 
learners to much less than that for an individual 
student over an extended period of time. 

Each of the above components Is necessary to prepare 
behaviorial outcomes of learning. To aid educators In 
practicing this skill each component Is numbered in a 
sample objective shown below: 

(After an interview with a specified worker),^ (the 
learner)* (will describe)-' (severaD^^ (rewarding and 
lntere.sting attributes of the job).'* 
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hy ( 'arol Herry 

This month's free and inexpensive column features a 
handbook called College to Career. This resource was de- 
veloped in a co-operative effort between members of the 
Career Resource Centers staff anci Mr. KuKene Love 
and Mr. Edward Morton of the University Division of 
Indiana University at South Hend. 

DeslRned primarily for use by students at lUSB, this 
book outlines Information about careers that are directly 
r(?lated to the degree programs offered at this campus. 
Sections devoted to allied health, arts and sciences, bus- 
ness, education, music, and public and environmental af- 
fairs each offer a listing and brief description of careers 
open to holders of these degrees. 

By necessity* careers listed are limited to those most 
directly related to each degree. As stated in the introduce 
tion to this manual; **There is a great area of overlap in 
terms of employment opportunities for majors in the dif- 
ferent academic areas . . . and we do not mean to imply 
that a student will be limited onlv to the careers listed/' 
(pp 1-2.) 

This book, however, does make a good effort at help- 
ing current and prospective lUvSR students answer the 
perennial question. like this course of study, but what 
do I do with it?" 

More Information about and limited quantities of 
Cotlef(e to Carm may be ol)tained by contacting: 

Mr, Edward Morton . 
University Division 
Indiana University at South Bend 
1825 Korthside Boulevard 
South Bend, Indiana 466 IS 
(219) 282-2.UI ext. 272 



NEW AT THE CENTER; 

CAREERS SOUND FILMSiRIPS 



' Pathescope Kducational Films, Incorporated, has^ de- 
veloped a series of sound fdmstrips called Cmers, The 
twenty titles in this set run the gamut of career areas 
from' business administration to gra|)hic arts and from 
computers to transportation. 

Designed for senior high school to adult audieni^o^r 
each career area program has a two-part ^irniat. The 
first part covers the broader aspects of the career f^eld, 
while the second deals with more specific informatioiii 
such as the personal qualities, training, and attitudes 
needed for the work, This information is shared with 
the viewer in an interview format. With the help of the 
Associated Press* resources, program authors have con^ 
tacted and interviewed workers in each career area (mtt) 
many sections of the United States. Attention has been 
paid to representation of men and women and all racial 
•groups within each career area. 

= Each prograni costs about $40.00 for two color film* 
strips, .sound on record or cassette, and a Teacher^s 
Manual. 

Titles available for previw at the Center include 
t^areers In: 

Hushwss AdmMstratioH 
Transportation 
Law Enjorcement 
Government Service 
Community Service 

For more information about the Careers Sound Piluh 
strips f contact; | 

Pathescopej Kducational Films, Inc. j 
71 VVeyman Avenue 
New Rochelle, New York 10802 
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The Career Resource Center Features 

COMMUNITY INVOLVEMENT IN SCHOOLS 
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PEOPLE IN CAREERS: A Resource Directory 

Hy Kim Powers 
Despite tlu?ir <litTiMoiuc.s. all cijinnuinitius have much 
in common. One conimonaliiy is thai all are at least part 
of a school system. Though the students attendinK the 
schools i,n that system may differ in their abilities, inter- 
ests, and heeds, all st orients do have a need for experi- 
ences that will prepare them for productive and fulfdlioK 
employment. Kach student needs to discover the variety 
of careers Hvailable to him, identify thoso in which he 
might be satisfied and successful, anrl further investigate 
the preparation they require. Providing such experiences 
is the purpose of a career education program. 

, In addition to having schools, all communities also 
have people and places where these people work. This is 
an important cor^sideration in. a career education pro- 
gram. To be effective, career education cannot be .pn>- 
vide(| solely within the con tnes of the school. Schools 
must open their doi^rs to the community. 

. The PEOPIM IX CARKERS: A Direclory of llu^ 
mun Kfsounrs in the South Hen(l-Mhha%vaka Cooimih 
ftity represents doors to the community. The South Bend- 
Mishawaka area, like all communities, h rich in people 
who can supi)lement classroom materials with real world 
experiences. In this directory are listed individuals who 
have agreed to share their experiences with students. 

PEOPLE l\ CAREERS has just been updated by 
the Indiana Career Resource ( enter staff with assistance 
from h)cal civic organizations. Four years ago the Career 
Kesnurce Outer and a civic club published a similar 
direclnry, IncludtMl in this directory were names of local 
people who agreed to serve as resources in regard to their 
career lields. Kespon.se from local educators indicated a 
need for continuing the directory, particularly as career 
education receives increased emphasis in our schools at 
both the elementary and secondary levels. Hut feedback 
did indicate .a need for updating and expansion of the 
directtiry including more occupations that require less 
than a four or tlve-year college degree anrl utilizing 
mr)re minorities as resource persons. 

To compile such a directory, contacts with workers 
are very im|)ortiUit. Whether otie is a teacher, counselor 
or idnunistrator. one knows people - and these peo])le 
mo^t likely are workers. Colleagues shouKln't be over- 
lodLid; they can be tapped for the resource persons the)* 
can^ provide. 

Conper.'ilion from local civic groups is also a tremen- 
dou«' asset, Though educators have some *'ties** with the 
bu,si;iess cominutiity. civic club members, because they 
are i\ part of the business«industry community, can cer- 
tainly |)rn\ide useful and necessary contacts. The South 
Hen(bMishawaka dir(»ctory profited by assistance ffoni 
the Kiwanis Clubs. Kotarv Clubs, Crban League and the 
Pilot Club. 

Resource persons may come from mat^v and varied 
siuirces - vocational schf)ol instructors^, rei'red citi/eMs' 
groups, parents of scluml children, and others. Thus, it is 
(|uile important ikit tlie comtminity be informed of the 
need for re.source persons. 

Hf)th the individual making tlu' (oniact and the iK»r- 
son being contacted need to know thp e.sact purpose of 
such a flirectory, In addition to this information the pros-* 
pecllve resotu'ce person does need to be nuule aware of 
ids specific responsibilities ^hnultl he agree to having his 
name listed in the book. 
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Once names for the directory have been gathered, a 
system for arranging the.se names must be determined. 
'I here are many ways to categorize: around job titles, 
such as the fifteen Office of Education clusters, according 
to a particular vocational theory, or by educatioaal train* 
ing level. Ba.sically, the group compiling the directory 
will Irnve to decide what svstem will best facilitate use of 
their fitrectory. The PEOPLE /A* CAREERS book was 
organized around John Holland's typology of occtf po- 
tions because this particular groupiing fit the n^eds of the 
(*areer Resource Center. 

The updated PEOPLE /A' C^|^|iW 
which has Ijeen ma(le avail^|)|e.to local feoun.selors anil 
teachers, contains a listing of approximately thfee lU|h* 
dred and seventy-five workers in 'he South' |i0iH)4|ls|i- 
awaka area. Besides the listing of resource persons, IseV,- 
eral blank ^'addition pages** are provided at the back o{ 
the directory. It. is .sugge.sted that here teachers and coun- 
.selors list the names of students' parents or workers from 
the busines.ses, industries, and establishments in the cotii- 
munity surrounding the school who might be willing to 
sliare their experiences with the students. 

While ^hese visits by a resource person Into the 
classroom are very valuable for the students, they ca^ri 
also be a rewarding experience for employee Jii^tj tert^- 
ployer. Illinois Hell offers one such exHttpe. jieli super- 
visors were looking for an installer to visit an elementary 
classroom in Northwest Indiana. Kroni the many aviiji- 
able p(»rsons they chose an installer who had been witn 
the company* for eighteen years, While talking with thfe 
youngsters, fhi.s man began to see his Job in a different 
iight. He had been considered by seveial of the super- 
visors as a per.son with a poor attitude in regard to his 
job. Hut thrf)Ugh his experience as a resource person, this 
installer began to take pride in the woi;k he did. The 
utility company supervisors vouch that there has been- a 
complete reversal in this man\s attitude about his occu- 
pation. Obviously, this is a benefit to Illinois Bell, 

Career eduratimi depends up(m community involve" 
ment, and one wny for a community to involve it.self is 
through resource persons wIk) can offer real world ex- 
periences. Community resource persons are essential to 
the success of a career education program. And best 

of all each community tloes have such resources right 

out.side the walls of the school building. 

FOR EXAMPLE 

Hy Kim Powers 

Workers in the Clarksville, Indiana area, BEWAR15I 
if your work should happen to take you into Clark.sville 
Middle School, you may lind yourself not only doing 
your jol), but also talking to *lhe Clarksville .students 
while there in the building. ' 

Counselors I)oris Miller and Ralph Kosscms make an 
effort to find out what types of workers might be coming 
into the school building. As they heat of these various 
workers, they relay this information to the a()proprlate 
nibjcct matter teachers. 1'he teachers often then invite 
the W(»rkers to talk with their .students. Such experiences 
give the students an opporttmlty to see that in the world 
of work there are many types o? jobs related to each sub- 
Ject'matter area. 

The following are just a very few samples f)f 
wi)fkers who have been used as carei»r re.source persons 
while thev wei(» in the Clarksville sch<inl on biLsiness: 
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aucHtor.s talkinR with math chusscs, deliverymen vlsitinK 
s/ith KuRlish classes, i)lHiu»tariiim repiurman convcrsinf? 
with science classes, |rymnaslic equipment repairmen 
meeting with physical education chisses, landscape. work- 
ers talking with science classes. School workers were also 
utilized in various classroom situations. 

One must keep in mind that these workers were not 
taking time from their jobs to come into the school build- 
ing to talk with students, Jn fact, they were already 
there on busitiess. In many cases the workers were asked 
to continue with their tasks while, students observed and 
asked job-related questions. These individuals often 
talked very candidly about their experiences, includinR 
such topics as job tasks, lifestyle, advantages, disadvan- 
tages, feelings, and future plans. 

The educators and students in this building have 
found these se.ssions worthwhile and inftrinative. They 
Indicate that they value the informal nature of these 
encounters because the workers are* often more relaxed, 
open, and realistic than they might have been if specify 
ically invited fo the school building. 

The workers, too. .seem to enjoy such sessions, once 
they fmd that talking witj) students is hot difficult. They 
tijibii |lHq IjiHilsblVes jeaiuihg iis much from the students* 
questions ;is the students do from their answers. As an 
indication of their enthusiasm, some of these workers 
have continued to volunteer to servb p resource jier- 
sons as they visit other schools during their business 
days. 

For further information contact: 

Mrs. l^oris Miller or 
Mr. Ralph Kessons 
tMarksville Middle School 
101 f:ttels Lane 
(Marksville, tndiana 47130 

ACCOUNT ABIUf Y FOR CAREER DEVELOPMENT 

By Gerald Dudley 

Last months *\Accountability'* article pointed out 
that a u.sefiil tt)ol for determining the appropriate goals 
of student career devek)pment withih any community is 
the Needs Assessment process. This process is Intended 
to bring the parents and greater comnuinity representa- 
tives together or) a team whose iirst task is to define the 
student behavic^rs that can be expected from career- 
related educational interventions. This involvement and 
support can pn)duce lmmen.se dividends for any school 
system, Hut the Xeerls .Assessment process ntust begin 
with a planned effort on the part of educators. 

The res|)()nsll)ility of educators within a Needs As- 
sessment Team is one of planning the f)roces.*'* through 
giving definition and understanding to the broad areas 
of career developnieht goals that might be retlected in 
student behaviors. 

Although each area can be rlivided into separate or 
sub-grr)Uped parts, the following broad areas of goals are 
suggested as starting points for further detinition Ijy local 
task forces; 

1. Selfnmderstanrling and Interpersonal Skill l)e- 
velot>ment. 

Mow aware is each stud(»nl of his unique per* 
sonal attributes, their development, and the en- 
vironmental InlUiences on his behavior? How ef- 
^ fective is he socially and to what degree rioes this 
ERiC "^^^^^-'^ aspirations? 



2. Knowledge of Both the Work and Leisure Worlds. 

How aware is each student of the structures 
of potential careers, the benefits and requirements 
of each and the potential opportunities and .satis- 
fiers for him? Does he have an understanding and 
a developing skill in both work and leisure-related 
activities? 

3. Educational Awareness. 

What understanding does each student have 
of the nature of educational opportunities, their 
relation to the work world, and the skill of learn- 
ing-how40'learn. 

4. t^ireer Deciding Knowledge and Skills. 

How well does each student understand and 
make use of a decision-making process? Does he 
understand the iniluences of personal goals and 
values? Is he aware of and allowed to use avail- 
able planning resources? How much risk-taking 
has he encountered and how does he see this re- 
, lating to career planning? 
The educator has the responsibility of assisting the 
Xeeds Assessment task force to define expected student 
behaviors within these broad goal categories so that a 
level of performance may be established. 

The F & I Column 

This month\s **Free and Inexpensive** column fea- 
tures The Yrllow Paf^es of Lcarnini^ Resources, edited by 
Richard S. Wurman, published in 1972 by the MlT Press. 

In the introduction to the yellow Pa^es Wurman 
says, **We must learn to use the city to explore. We must 
learn not to overlook the obvious, We must learn to hear 
when we listen, to see when we U)ok, to ask questions, 
and to realize that good questions are better than bril- 
liant answers.*^ (p. I) 

In accordance with this policy, this I resource lists 
(|uestions about each of seventy-one alphapetically listed 
people, |)laces, or processes found in nearly every city or 
town. The purpose of these questions is to as.sist teachers 
and students to explore more meaningfully the po.ssibili- 
ties for learning in these varied situations. 

The categories found in, the book range from such 
ea.sily acce.s.sil)le sources jis Child, Street Corner, Money, 
Sext-thwr Svi^hlnyr, and Oarhafie Man to tho.se often* 
studied subjects Museum, Sewspaper Plant, Post Off\ce, 
and /.oo. Some of the more unusual listings include Tree 
Stump, Union Boss, liace Track, and Helicopter, 

Having recently spent an hour interviewing an archi- 
tect, I read carefully the yellow Paces' etitry on archi- 
tects in an effort to estimate the quality of the questions 
in this book. Now I reall/e that I should have read the 
r|uestions before 1 did the interview. Although 1 felt 
satisfied that 1 had learned a lot from my talk with the 
architect, there were .some great que.stions listed that 1 
wish t had askefl! 

We at the Center strongly recommend this book for 
both student and teacher use. Al.no, if We may share a 
rumor, we understand that , the same groU|) will soon 
publish a ydlow Pa^es of tno Careers, We think and 
hope that it may prove as useful as its predece.ssor. 

the yellow Panes of Leamini^ liesources 
can be ordered for $L9.S from: 
The M.I.T. Press 

Massachusetts Institute of Technology 
Cambridge, Massachusetts 02142 



today's women help today^s educators eliuninate any sex- 
role biases which iniKht diseouraKe my daiiKhtei*, atu) all 
(Uir girls, from lulfdliiiK the promise of their highest po- 
tential 



WORKING TOGETHER ^ 

Special Groups in Career Education 

By Paul Klliott 

It is usually a dangerous practice for someone to try 
to speak for another person. It is considered by many to 
bo ecjually dangerous for a male to speak abinit the fe- 
male experience. Therefore, my remarks in this article 
will retlect hesitantly on jome ol)servalions about the 
female career opportunities sitliation. 

It seems that in many areas\()f the country tradition- 
al barriers to women in some careers are beginning to 
melt away. Many jol) op|)ortunitieK, for women are open- 
ing in fields ()nce closed to them, Such areas as engineer- 
ing, accounting and sales are now actively seeking women 
to till job openings. There is linally some recognition of 
the vast reservoir of talent available to the nation. How- 
ever, this is not the point of this article, 

The observation that I would like to make is that 
women .should take care to make g(H)d use of this impor- 
tant initiative. l'|)ward mobility in careers has historical- 
ly been the positive turning point for all groups in our 
society. Tho.se who gain offices in the nations industries • 
can reach (l(»wn to assist others on their way up. 

Those that have been active in the vvomen\s move- 
ment must now l)ecome the stewards of the movement's 
goals and aims. They must provide the means to make 
other W(mu'n aware of expanding career opportunities. 
One of the ino.st im|)ortant |)laces to insure this aware- 
ness is in the nations schools. 

A major thrust of the career education concept is the 
pre.sentati<m to all youngsters of the career opportunities 
and fmtential that are available to them in our society. 
All women should check to see if their small sisters are 
receiving this kind of information in our country's 
.schools. 

I h(»pe that I have not l)een pre.sumptuous as a male 
for makinti the abovt» observations, hut 1 do have a selfish 
motiv(j, I have a daughter that shows some academic 
promise. She has indicated that she wants to become a 
pediatrician, and somedav I would like to brag about Mr. Ell Milleri South fiond*MI&hawaka Chamber of Commeue, and 
^•fuv daughter, the doctor'.'* Hut thai can onlv happen if ^ '^o^^o KImmel. Division of Edutatlon, LU.S.B. were two of 

j . ' ' ll,^ speakers, 

CAREER EDUCATIdN CONSULTANTSt Or. Gerold Dudley. Olreetori Ms. Corol Berry. Mr. Paul Elliott, Mr. Jim Meuntneh. Ms. 
Kim I'owers. Dr. Eldon Ruff. Mr. Poul Smith. 



LOCAL TASK FORCE ON OCCUPATIONAL 
STATUS OF WOMEN 

A.s |)art of this year s observance of National Career 
Guidance Week, the Career Resource Center took steps 
to a.sse.ss l(»cal interest in the development of a Task 
Force on the Career Development of Girls and Women 
in the South Hend-Mishawaka Area. The Center invited 
representatives of the Chamber of Commerce. Indiana 
I'niversity at South Bend, the Indiana limployment Se- 
curities Division, and the !Mayor*s office to speak' to a 
selected j^roup of men and women about the current edu- 
cational and occupational situation of ^irls and women 
in this locale. > 

The purposes of the 'l*ask Force will be two-fold, One 
objective will be to identify problem areas whi6h may 
interfere with the career develo|)ment of ^irls and women 
in our community. Having identified lhe.se problems, then, 
the .second K<>al will be to locate po.ssible sourCe.s of me- 
diation and pre.sent these to appropriate groups with 
suggestions for action. 

Both speakers and members of the amlience expres.sed 
inteiest in the further development of such a Task Force, 
and an or^ani/ational meetinj^ is planned for January. 
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Guidance and Career Education At The 
Elementary Level 
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Guidance And Career Education At The 
Middie School Levei 

A-MiniiiiL' thai .*i ha^ic kiinwlcdiic nf onrscif alul ati 
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A major concept al the middle school level is ijiat 
certain experiences are important in the career devel,bp- 
nient process. For many years students have been asked 
to make decisions without bein^ «iven an adequatei ex- 
ploratory Imv on which to reach that decision. ( areer 
guidance, implemented in a systematic approach, lean 
assist the student in assuming responsibility for both his 
educational and vocational future. 

I 

Guidance And Career Education At The ( 
High School Level j 

Successful career guidance proj^rarns will expand the 
focus beyond the school building to that of the total 
cummunity, coordinating all efforts to benefit the student, 
Teachers can be assisted in developing skills to promote 
positive classroom behavior, in the use of Kroup process 
In promntin^^^ student growth and development and in un- 
derstandinu' the implication of subject matter to the stu- 
dent's career (hoice. Counselors may aid families by pro- 
moting an awareness of how home and school can work 
ti)uether in identifyiuK experiences which will enhance a 
student s career plans. Commuivity in\*olvemcni must be 
initiated by \\v counselor to develop a strong communi- 
caiinn and leedback system reKardin^ career exploration 
o|)portur ties available to students. Regular contacts with 
businesser industries and local service clubs wjiich pro- 
niitte student fleve!')pment help to keep the counselor 
''attutu'd * lo current youth programs and opportunities. 

Excerpted from 77/^? Counsdor and 
Career Education by Mrs. Elizabeth 
V, Wampler, Division of Pupil Personnel 
Services. Published by State of Indiana. 
Department of I'ublic Instruction, 1973. 

FOR EXAMPLE 

Hy Kim Powers 

Man has a need for food, clothing and shelter. Sound 
familiar? Through our .school experiences, we have alb 
at some time or another, l)een introduced to this concept. 

While second grade .students at Thompkins School 
were studying this concept, their teacher, Ms. Moore, 
decided to give a new twist to her unit. In addition to 
studying mans need for shelter, the students* .school 
work would also be focusing on related career education 
concepts. \ 

;\s is true of most teachers, Ms. Moore had in mind 
some specific purposes for teaching this uiiit. She hoped 
that the students W(»uld: I) understand that hou.sing is 
a basic need of all people: 2) know and be able to de- 
tine some new words, such as architect, blueprint, con- 
.slruction. realtor: anil S) understand that the kind of 
housing built depends cm types of materials available 
and needs dictated by geographic location. 

She designed a number of classNJom activities to help 
students achieve these understandings, dassroom learn- 
ing experiences included involving the children in: 



PYAVAIUBLE ^ 

a) Reading the True Hook of Upuses by Katherine 
Charter and discussing the effects of the environt 
ment upon housing. 

I)) Reading Come Work With l\s In House Con- 
struction, by Jean and Xed Wilkinson (Sextant 
Systems, Inc., Milwaukee, Wise. 1970) and role- 
playing occupations depicted in the book. 

c) Studying house construction jobs and simulating 
such jobs by drawing plans of a house on paper, 
collecting various .siijes of boxes and scraps of 
fabrics and using these to build model homes, 

d) Discus.sing the job of interior designers and de- 
signing furniture for their model nouses, 

e) Studying the job of realtor and role-playing the 
buying and selling of their model homes. Involved 
here was also the rqle-play of a bank loan situa* 
tion. ■ 

f) Discussing and demonstrating (houses catching 
fire, blowing away, being covered with water) the 
importance of house insurance and insurance sales- 
men, 

g) Bringing in a local architect, construction worker 
and realtor to speak to the class about their jobs. 

As one can see Ms. Moore *s unit was not only com- 
prehensive, but also exciting. Put yourself into the 
sneakers of a second grader — what a fun way to learn 
your math, reading, art, social studies and science, right? 

For further information contact: 

Ms. Donna Middleton 

(Ms. Moore is currently teaching in Italy) 

lames Th(jmpkins School 

1,^00 W. Mill 

Evansville, Indiana 

IN^SERVICE TRAINING; STACE lit 
GAMES TEACHERS PLAY 

By Paul Elliott 

If you are expecting to read an article about trans- 
actional analysis in the classroom, you might be disap- 
pointed. If, on the other hand, you are expecting to read 
about teachers working with career materials and new 
ideas, we think you might want to read oh. 

On Wednesday, the 19th of October, Carol Betry 
and Paul Klliott went to Madi.son Klemehtary School ih 
Warsaw, Indiana. Miss Berry aluj Mr. ISlliott^s objeC'. 
tives during their visit with* the staff were three-fold. 
Mrst was to demonstrate the interrelation of .solid career 
theory with existing classroom teaching. Setond, was to 
show the versatility of integrating career education into 
les.son |)lans and the curriculum. The third objective was 
to involve the staff at Madison with some free or Inex- 
pensive materials (imder $10.00) .so they could begin 
immediately to try some of the activities in their class- 
rooms. 



Several methods mnv used by Miss Berry and Mr, 
Klllolt to aceomplish the ;il»oV(» objeelives. The first ac- 
tivity was the career ediK ation 'M;rah Ha^/' The Madi- 
son staff was divided into five five-iiiemher groups. Three 
sets of cards were presented to each ^roiip. The cards 
were fanned out in **poker fashion*' so the echicator 
could (haw a card without hein^ aware of the content 
of the card he or she was (hawing, l ids svas done three 
limes, with three different sets of cards. 

On u bet of blue cards were written general concepts 
about the world of work, such as; "A worker must un- 
derstand, not only his job. but also his employer's rules. 
reKulali(ms, policies and prcicedures." On «reen cards 
were written subject areas sfich as lan^ua^e arts, his- 
tory, science, etc. '!'h(» last st:t of red cards su^^rested a 
meihcui fur teaching the concepts. .\mon^ the methods 
li.sted were '*rok» phiy''. '^puppetry", or inviting a ve- 
.source |u»rs(jn into the classro(»m. 

The task of eac h i^roup was lo brin« ihe three vari- 
ables together into a logical pattern for a les.son. unit of 
stud)', or curricuhitn-fusion situation. 

After each Krou|> outlined their projects, they shared 
with the total uroup the plan of action they devi.sed. 
Sonu» of the- su^^ested activities and procedures pre- 
sented were very uni(|ue and innovative, One ^roup of 
teachers suRuested vi.^itin^ places near the school where 
skill in art is needed for a job. I'sin^i the conce|)t. *'A 
person may be suited for several different careers/' the 
children would be encouraged to see themselves as po- 
tential artists looking for work in a .series of places — 
from the obvious art teacher's classroom to the less ob- 
vious secretary's de.sk or insurance .salesmaits office. 

Another activity presented by the visiting Center 
staff involved the educators with materials that were 
either free or relatively inexpensive, These materials 
ranged from b(H)ks offered by the fndiana .State Km- 
ployment Service to conmiercial publications. Kach j:roup 
cho.se from a collection of materials, anil discu.ssed how 
their .selection mi^ht be useful in a variety of classroom 
.situations. This information a^Min was reported to the 
ti)tal ^roup. Copies of a short billliogfaphy were also di.s- 
tril)Ut(»d for the staff V use. 

At the cr»nclusioti of the program, time was allocated 
for (juestions and inleractir)n with Center staff. Also an 
.'^appraisal of the program" form was provided for the 
Madison staff to rate the impact of th(» Center's prof^rani- 



THE F & I COLUMN 

As pyomisnl. iu our Srptvmhvy issue, this month nr. 
arr hviihininj( a nnc vohonn tvhirh will dcscnhv sontr 
trrmtly puhlishrd Irrr nud huxpvmivr aurvr nhirution 
mate rials. 

The Cdirrr Educntinn Rrsotorr (luidv, published by 
the (leneral Learning Corporation, (addressj Morri.s- 
town. New Jersey 07^^00) is an irlea book. It contains 
hearlv one hundrerl descriptions of cla.ssroom career 



BEST COPY AVAILRBLE 

educatitni activities for students at all grade levels, Kach 
of the.s(» les.sons was developed and u-sed by a dassroofi) 
teacher. For this reason, most of the suKf^estions found 
in this book are very creative, as well as practical and 
inexpensive to u.se*. 

The format tor each les.son includes a listing of ca- 
reer cflucation concepts, a performance objective, tna- 
terials, a le.s.son capsule, and observations about the les- 
.son and po.ssible varia ions for it from the originatinK 
teacher. 

Also found in the Cancer Education Hesource Guide 
are an introduction to career education written by Dr. 
Kenneth H. Hoyt, and an overview which describes 
objectives, resources, and .suf^Restions for evaluation for 
each of the book's three .sections: Kinderf^arten/Elemen- 
tary, Middle/Junior High, and Hi«h/Adult. The final 
section of this guide contains a very useful chart which 
relates career education concei)ts both to grade levels 
and subject matter. 

And to save the best news for last — this valuable 
resource is available from the publisher for only $4,25! 



ACCOUNTABILITY FOR CAREER DEVELOPMENT 

liy Gerald Dudley 

hast month\s ^^Accountability" artide suggested the 
lime is at hand to ai)|)ly the rapidly emerging body of 
educational technology to the career development of In- 
diana youth, Bookending the youthful age spectrum be- 
fitting free public education are parents and potential 
employers who laud, challenge and condemn the career 
preparation practices of the .school. 

Why does this diversity of opinion eidst? I submit 
two reasons may be at its core. The first is that we have 
not spent the time and energy to define the goals related 
to career development. The second reason may be that 
we, in eflucation, have t^xcluded the lay comtnunity 
from this goal definition process. 

If we are to take advatitage of new technology in 
education to define the.se elusive career development 
goals, the mechanisni of Needs ,\,ssessment .should be one 
of our first consideration.s. 

The Needs A.s.ses.sment proce.ss places the learner in 
the central role. The various constituencies (students, 
parents, potential employei ., etc) express and agree up- 
on the sturlent l)ehavl()rs expected a:i a result of career 
related educationni experiences. This is one part in a- 
continuing process that blends the cotnmunity and the 
school into a motivating force that advances all educa- 
tion. 

Once (^xpected behaviors are defined with sottie pre- 
cision, the evaluatio!! of individual students* progress 
toward the goals .'ire assessed. DIfferettces between the 
rxpvctrd behaviors and the vxistiufi conditions are con* 
sidered the studrftt ficrds upon which career develop* 
ment programs are focu.sed, 



BEST COPY mum 



If Indiana is to make a step forward in a career 

developnu'iil anouiiial)ilily .system, each community 

should be^in to lay plans fur the conduct of a Need's 
Assessment. 



AN INVITATION 

We would like to have you in our film that will 
be viewed by educators nation-wide. If you are in- 
volved in a creative career education project or 
unit plea.se s(»nd details to James A. Meuninck, 
1209 S (Jreenlawn Avenue, South Bend, Indiana 
46015, or call (2\9) 2SO-2S5I. 




IX.ft.C. staff member$i .Jeff Remble and David Yatesi demonstrate 
their sign-making abilities as they display new Center sign. 



CAREER EDUCATION CONSUlTANTSs Dr. Oerolil Dudlty. Dlree^ort Ms. Cordl Berry. Mr. Poul Elliots Mr. Jim M«yiiiiick« Mi. 
Kim Powers, Dr. Eldon Ruff« Mr. Pout Stnlth. 
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f). .\tifi|u;ify nf r,iii(i,'iiu-t» and Coiinsfliim Were 
llu- stuilriu's ihnivr and placement appropriate? 

7. ()p|)nMuniiy fnr Mnhility Are the students 
-kills wiilrly iNelnl? 

s. ( )ppnriiiniiy fnr XdvanoiMiuMit Can tht* student 
tnrrt hi^ need> fur advaiu rnient ^ 

Arnu'ti' with ihi^ information, what kinds of uses can 
fdmainTx nnd for it" 

li niiiihi: 

M-rvr as a l)a>is for iurrieidum nioditu-ation. 

Nh*)w fni|iluynient trends. 

tuitlinr j.th ninhihiy ])atterns. 

hiirhlii^ht ifwarditiL' lartn-r pnvsiljilities. 

ax.-i\t in evaluation nf tlir t-ffeetivcnoss of the 

::uidancr :ind pl.iirinrnt |)rouranH currently bein^ 

MlVftrd 

h-I|) t*dui ai«»rs »h-i*TTtiiiif» atldilinnal ^trateuies 
Ibal -htiiild bt- rxpliimi. 

upgrade liie |>ub1i(: irnaire of the caret-r uuidance 
and rtiiHwhrii: pmLrrauK. drnionstrate the serv- 
ivrs prnvirird by thrni anci jii-tif\- sueh prourams, 
|irt»vr an a.-ei to iuunsrln: cduiator^ in prepar- 
ini; |irfi-|»*ciiv't* i*'>uns('1c>rs. 

niakr tiuidaiHr and ( oinwt'hrm prourams more re- 
<|i*)n-ivr In -indrni n»'e'l^ 

rhr uhimatc rn'. aMjrr "f a u'nod raicer uuidance and 
I ■iiir-.* litm |>roL'rarn i- thr plu rnietu of students and 
Ml. ir ^.iii-fai tion and advanirnuMii in \W\x jobs. Career 
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INDIANAPOLIS PROGRAMS DESCRIBED 



Gerald Dudley, the Center's director, gav e a b rief 
descriptiryiTiif f |R» *f iinc t ion of llie I ndiana Tareer Resource 
Center and showed a film developed by staff member 
Jim Meuninck. This 16 mm film, **A Total Communitv 
Approach To Career KducYttion,'' describes the Centers 
role in helping to implement career education concepts 
in the schools of Indiana, using the Mobile Training 
Unit as a way of bringing to the school and community 
hands-on kinds of experiences. 

Paul Smith assisted bj ^king with smaller groups 
as they explored career edu^-ation materials, both hard^ 
wave and software, which are available for curricultim 
development and career education implementation. Con- 
currently, Dr. Diidley dcmonjitrated some career educa- 
tion games and unit materials developed by graduate 
students of Indiana University at South Bend. 

As a result of the **STAGE T* presentation, the au- 
dience seemed to feel their own awareness of the need 
for career education had improved. They also expressed 
enthusiasm for many of the ideas they had encountered 
which could be used to enliven their own classroom ex- 
periences. 

ACCOUNTABIUTY FOR CAREER DEVELOPMENT 

By Gerald Dudley 

Somewhere on this planet Earth there are nations 
and societies in which the means to a livelihood are 
learned within the home and family structure. Some 
groups have preserved and engendered this ciiltural heri- 
tage with a great deal of pride and the skills of life have 
become daily activities. For other groups, the necessi- 
ties of life and livelihood replace skill learning opportu* 
nities so much that pride in workmanship never emerges. 
Our country has experienced a rapid change, unpre- 
cedented in history, during its peoples* past three gen- 
erations. The responsibility and pride of learning the 
skills of life have been subsumed in a "parent welcomed" 
manner by the educational institutions. 

There is now some hint on the horizon that not 
everyone is satisfied with or even informed about the 
decisions we, as a nation, have accorded our schools. 
The term "accountability*' has received status in Educa- 
tional Jargonese but our confusion about its definition 
seems to heighten our defensiveness toward the public. 
The questions, "To whom are We accountable? "and" For 
what are we accountable?" may be at the core of an 
immense number of sub-questions relating to this na- 
tion's transference of the career nurturance process of 
its youth from the family to the educational institutions. 

In Indiana. Public Law #309 makes it mandatory 
that all public schools in the state shall institute an ac- 
countability program no later than 1977. Will it be one 
that will continue to dichotomize our youth along tradl- 
ditional educational pursuits or one that will provide ca- 
reer development for all youth no matter what his or his 
parents* educational choices may be? Will it be one that 
provides for a partnership between the home, the school, 
and the community or one that produces larger quanti- 
ties of red tape and mistrust? No answer to vague qties- 
tion.H is ever easy .so this column will be devoted, 
throughout the year, to the systematic inspection and re- 
flection on a program of accountability for career de- 
velf)pment and the issues surrounding that notion. 
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The Career Resource Cente/ offers services to facHi- 
tale the implementation of career education concepts in 
Indiana. T/wse services ran^e from the loan of materials 
to the presentation of programs for educators and com- 
munity members. Starting this month, this column will 
feature a series of articles describing these various serV" 
ices, our goals for them, and the reactions w have re- 
ceived from various groups. 

In order to start at the beginning, this month our 
topic will be the "ST.AGE I: INTRODUCTION" pre- 
.sentation offered by Center stafl' members. This short 
(1-2 hour) program introduces the philosophy of career 
education and gives an overview of current progress in 
the field. Objectives include facilitating an understand- 
ing among audience members that: 1) career education 
is for all students, and 2) it is a vJevclopmental process 
which must lie integrated into the K - 12 curriculum and 
includes self-knowledge, values clarification, knowledge 
(;f the worlds, of work and training, and decision-making 
skills. With this understanding, we hope to generate en- 
thusiasm among members of the audience for the pur- 
poses and methods of career education. 

Although each audience and therefore each presenta- 
tion is unique, we typically follow a format which in- 
cludes an introduction of ourselves and the Career Re- 
source Center thnnigh the media of a brief talk or a 
fdm. This is often followed by slides depicting the con- 
cepts of career education and some concrete examples of 
these ideas as they have been carried on in various In- 
diana classrooms. As time and audience size allows, we 
then offer some materials for demonstration, conduct a 
discassion session, or other activity. 




Cehftf Comt Educciflon ConiuUanti ihom Mr. Paul Smith ond 
D^ 0«fcild Oudley. 

We are closely guided by the experience and needs 
of the audience in planning these programs. The length 
and content of each agenda is, hopefully, fitted to help 
us meet both the expectations of the participants and 
our goals for facilitating the local development of career 
education. Two such "STAOK I*' pre.sentations were 
made at Warren Central High School and South Waynt 
Junior High School in Indianapolis on Tuesday, July 31 
and ^Vednesday, August 1, by Dr. (lerald Dudley and 
Mr. Paul Smith. 
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WORKING TOGiWER- 

By Paul Elliott 

At first it seemed a little speck, 
And then it seemed a mist, 
It moved and moved, and took at last 
A certain shape, I wist. 

For Coleridges' Ancient Mariner the promise of hope 
appears on the horizon, only to be dashed in the follow- 
ing stanzas. The poor lost soul is set adrift on a difficult 
and hazardous journey. 

Excited by its early potential, some people are now 
concerned about the noticeable drift in career education. 
They fear this drift may be away from the people who 
coufd have the most to profit from career education. The 
educational course of these groups may include some 
special hazards, and so requires careful consideration by 
career educators. 

Oi'.o such group of people is the urban black who re- 
sides in an island setting in our major metropolitan areas. 
For these, the waters are uncertain, and their crafts are 
sometimes old and unmanageable. Their major concern 
seems to be who will be at the helm of career education 
when they begin the journey toward promising careers. 

Another group of people includes the women of our 
society who, up to this time, have not been part of the 
crew. They have asked that they be given the chance to 
work along side of their male counterparts in bringing 
the ship more into the wind of equal career opportunities. 

Who would deny passage to the handicapped? They 
may disembark earlier than the other passengers, but the 
necessity of their passage is of no less importance. The 
tools for their survival must be carefully selected by 
competent educators who are aware of the mental and 
physical snares that will entangle the unprepared. 

Still another group that needs careful attention by 
career educators is the group of Individuals whr seem 
alwavs to have a steady wind. They have often gone un- 
noticed by educators because of the effortless way they 
seem to skim over the waters of education. On brief ob- 
servation, their journey is marked by a trim vessel and 
full sails. However, in plotting their course to maximize 
the uses of their talents, they sometimes fail to notice 
danger. In their haste to accomplish surface objectives 
they become lost in a becalmed sea. 

And what about the adult? Who is to deny him the 
opportunity to select a different direction? He may view 
his contribution to one career as complete, and wish new 
vistas of opportunity and service. Educators must pro* 
vide guidance for him through useful channels that lead 
to more meaningful careers. 

Some people feel that too many educators have rid- 
den at anchor in a polluted bay. Other educators have 
chosen to leave the bay and attempt some rescues on the 
high seas of education. One vessel presently in service 
now is career education. Its ballast Is uncertain and its 
crew untried, but its course is clear. The course and 
mi.«ision of career edtication are to provide hope — a 
lasting hope of self fulfdlment. 

It is hoped that in the future this colutnn will shed 



"light- on-i4onie-oH'he-needs~ftnd-eoneerns--o<--these-spec4al 
groups of people. Career education cannot live up to its 
initial promise without careful consideration of the 
courses which will most benefit these Important people 
in our society. 

FOR EXAMPLE, 

by Kim Powers 

** Romeo. Romeo, wherefore art thou?" **lJown iri 
Ms. Toweirs room I 

Students in Ms. Frona PowelPs 9th grade English 
class were involved in a unit on William Shakespeare dur- 
ing the past school year. Shakepeare's Romeo and 
Juliet'* was the drama chosen for study. As one might 
expect, the class members studied the play through the 
reading of it, listening to recordings of various acts and 
discussing it in cla.ss. But the unit was not completed 
at this point. 

Ms. Poweirs class went further. By researching and 
discussing the various jobs and skills involved in the 
staging of a production, the students explored the career 
opportunities available in the theater area. They also 
discussed the problems involved in the producing of a 
play. All this was preparation for a classroom staging 
of Romeo and Juliet." 

Through projects, students had an opportunity to 
perform a job in the production. Projects were of the 
students' own choice, i.e. costume design, acting, hair 
styling and makeup, scene design, lighting, directing^ etc. 
Given an opportunity to try out a theater-related job 
that intere.sted him, a student became more aware of 
what it feels like to do that job, what skills and abili- 
ties are necessary for the particular job, and some duties 
the job entails. 

Often in English class, students will act out a por- 
tion of a play that they have been studying in class. 
Such an activity does bring life to the drama, as well as 
allow some students a communication experience. Ms. 
Poweirs approach not only enlivened **Romeo and 
Juliet" for the Students, but U also gave alt students an 
opportunity to be involved in the production in a way 
that was meaningful to them. In addition to increasing 
their understanding of literature and Its value to society, 
the experience also added to the students' knowledge of 
the various career opportunities available In the theater 
area. 

Ms. Powell felt that this was a most successful study 
of Shakespeare. Though she did not utilize community 
resources, she feels that the Actor's Theater of Louis- 
ville, Children's Theater and several others could have 
provided field trip opportunities or resource personnel for 
the classroom. On completion of the unit Ms. Powell 
said, '*By allowing students to participate actively in 
staging the drama, I feel the enjoyment of the play It- 
self increased." 

For further information contact: 

Ms. Frona Powell 

Scrlbner Junior High School 
c/o New Albany-Floyd County Consolidated 

School Corporation 

Career Resource Center 

SIO W spring Street 

New Albany, IN 47 ISO 



THE ITRSL'IT OF HAI'PINKSS EMPLOVS 
HALF A rERSON'S DREAMS, .}i OF HIS 
WAKING HOURS. AM) ALL OF HIS FREE 
TIME. IT MAY BE THE ONLY JOB 
WHERE EVERYONE GIVES 100%! 

J. M. 




Next month watch for our article describing free and tnex* 
pensive career education materials like the ones pictured here. 



CAREER EDUCATION CONSULTANTS: Or. Gerald Dudley. Dtreetor; Ms. Carol Berry. Mr. Paul EllioH. Mr. Jim Meuntnek. Ms. 
Ktm Powers. Or. Eldon Ruff. Mr. Paul Smith. 
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APPENDIX D 



Note: Included in this section is a description 
of three molti-itedia developments. IThe first two 
are 16nin films. The third is information and 
evaluation of a developing visual-auditory self 
test of interests. 



CAKKKK KUUUATION SKKIKS 
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IXD UUS_K - PART I 

Co^or: 18 julnuto.fj, Xdmn optical sound ' 
Coat: $175.00 $10,00 Preview Pee 
Copyrlsht I'J'fA - Tndlona Career RcBOurce Ceiater . 
Dlatributor; ICRC - 1209 S. Greealawn Ave., South Bend, In. A6615 

i 

To provide five visual cxvcrlences of career education to serve as a 
basis for group discuKslon aVid nctivitles. 

• To (hnnonstrate the ef f fctlvon-es of career education as a means of 
modifying behavior, developing self and occupational awareness, making 
the curriculum more meaningful, and providing a relevancy in our echools 
that approaches the needs of our youth. 

To demonstrate techniques of implementing career education into the 
elciicntary school curriculum. 

To dfnonstrate the low cost of career education In the h&:.ds of 
resourceful educators. 

To share in the expressed feelings of teachers and students involved 
in elementary career education projects. 

To provide a guide to student involvement in the development of films. 

Materials available free of charge with film: Career Education 
Curriculum Guide • 

Vim Slll^MARY: 

The film .-starts with a narration of its objectives voiced over a 
school bus making its early morning pick ups. From there It cuts 
to a third grade classroom involved in assembly line production. The 
students and teacher discuss what they learned from the unit. 

Thf-n the setting changes to a fourth grade class which is preparing to 
interview first g^-aders for jobs that they have researched and made 
inccrview booths for. The teacher talks about the development of the unit 
and the students express their feelings for the experience. 

The third .Mrqu'.nce Lakes place in the kitchen of an area vocational 
i5tbool. There fifth graders work side by side with young adults who 
in turn teach Lhein their trade. The teacher, student trainers, ano 
-itudent trainees relate their feelings about the peer relationship. 

Fourth, a group of students write, shoot and edit an eight millimeter 
rlocvacntary film about a funeral home. The teacher tells how the 
id e:.:p(.ricnce developed career awareness, and facilitated learning in 
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HagllHh, math, laufiiingc arts, Boclal etudlfta and' fsolfnce. The 
studenta euppoyt the tcacl^er'a narration and give tha viciwcr vrrhal 
tividf-'ncG of the .self awarencKa provided by the expfu'lence. 

Finally, the fi^jii visits a clasaroom In an Intercity school. The 
teacher explains how career education hat) helped her to meet the 
individual nocda of Btudcnts from disadvantaged families. 
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A TOTAL COMMUNITY APPROACH jr o CAREER EDUCATION 

% 

% 

Color: 11 minutes, 16 m optical sound 
Cost: $1A0.00 $10.00 Preview Fee 

CoDvri-ht 1972 - Indiana Career Resource Center - 
DiaClb'utor: ICRC, 1209 S. Creenlawn Ave.» South Bend, In. A6615 



PIIM OBJECTIVES 



To provide a quick pictorial description of a vay to organize a 
career riesourcc center. 

To overview the concept of life-long career development. 

To provide a historical presentation of the development of career 
education* 

TO provide an indication of the many types of career resource 
multi-media materials that are available. 

TO introduce the concept of ^^'^^^^l^^f^l^^^^^^ * "^'^^^^ 
approach to implementing career education In schools. 

Materials available free of charge with filmi 

1 A model document to tap the people resources of a community. 

2. Resource Directory of multimedia materials including price and 
description and place to order. 



VlUi SUMMARY; 



with short shots of teachers working in it. 

P-.nowinfi' thifl is a description of the efforts of a small group of 

Career developmental needs of all youth. . ith 

the Indiana Career Resource Center, ^^^^^f ^J^^ f^^f ^flndW^ 
gj^^ implementing career education throughout the State of laaiana. 



BEST COPY mmn 

A TOTAL COMMUNITY APPROACH TO CAREER EDUCATION 



- continued 



A montage of the Center's operation is followed by examples of what 
etudents and educators are doing In 'indlana schools* • 

The film ends with a meaningful quotation that passes on the charge 
to ail educators to take advantage of the opportunities afforded by 
the flexibility of American youth. 
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A STUDY TO VALIDATE THE EFFECTIVENESS OF A HOLLAND 
TYPOLOGY AUDIO-VISUAL TECHNIQUE FOR ASSISTING STUDENTS 
WITH CAREER AND COLLEGE MAJOR SELECTIONS 

Identification of Issue : 

Educators have, been aware for some time of the many disadvantages of traditional 
pencil and paper testing. Particular dissatisfaction has been expressed toward 
controlling elusive variables such as anxiety on the part of the examiner, the 
sterility associated with certain testing situations, and the verbal discriaii- 
natlons that cloud test interpretations. 

The anxiety experienced by people while taking exams has been the subject of 
many investigations. Most of these studies establish the basic conclusion that 
the anxiety is experienced at various stress levels by the participants taking 
the exams; however, the difficulty seems to arise in assessing how much the 
anxiety prejudices the results. 

A portion of the reason for the anxiety experienced by youngsters may be a 
fabricated sterility associated with traditional testing situations. Youngsters 
seem to expect a certain nonresponsive "clinical" approach to sampling their 
responses. Many examiners have classified some of these types of pupil expec- 
tations as "test-wise" youngsters. The bias this places when comparing test 
data lessens the chance of useful results. 

Much effort is being focused on the problem of test prejudices based along 
cultural and socio-economic lines. At times the problem exists with the power- 
lessness of the respondents to react to written or verbal stimulus. This be- 
comes increasingly difficult for non-English speaking persons. 

In an attempt to depart from the traditional process of occupational Interest 
testing, a new design of testing procedure has been identified. Utilizing 



^^^^^^^^^^ 

the existing potency of visuarand auditory stinjulus, students will experience 
a vocational interest test that will provide an appealing involved format. It 
will also provide immediate feedback for the student. In an uncomplicated 
test structure, the student will be able to consider, by himself or with the 
help of others, choices related to careers. 

The program will utilize an audio-visual format to test vocational interest 
without the usual biases related to cultural or cognitive selection. The 
design of the instrument is anticipated to facilitate decision making about 
occupations without the int rference associated wi.th traditional test devices 
and item understanding. 

Description ; 

The foundation on which the above structure is to rest is the work of Dr. 
John Holland. The visual-auditory presentation of the program is modeled after 
Dr. John Holland's work of characterizing people by their resemblance to each 
of six personality types. The visual-auditory descriptors will be of the worker' 
functions as described by Holland. This will provide the student with exper- 
iences associated with work, school, and the community. 

The demonstrated success of commercial television and commercially-produced 
packages relating to occupational choice has not been followed up with con- 
firmed studies (except in the case of Sesame Street) to indicate useful 
planning techniques. These programs have offered exciting contemporary 
stimulus to which youngsters react. Until full utilization of practical 
approaches of visual and auditory programs related to career selection are 
developed, educators will have to rely on limited descriptors for student use. 
The tesuU of this limitation will continue the process of inequities of in- 
formation gathering for a considerable number of students. 
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The program will utilize a response sheet for each participant. The response 
Sheet IS self-ad»inistered and self-scored for i-.ediate use by the student. 
The participants win record their reaction to a sequenced visual and audio 
program on the response sheets. After the program the respondent scores the 
responses made and receives 1-ediate feedback. The Information provided for 
the respondent includes college majors and/or career options. The program 
relies on tl:e effective and cognitive response of the subject viewing the 
program. 

The advantages foreseen for the instrument would be its ease o£ duplication. 
Its adaptation to local environmental settings, and the ease of locally 
notmlng test results. It would provide the educator with springboards to 
occupational exploration or counseling with the student concerning careers , 
or work roles* 

Procedures ; 

The site contemplated for validating the instrument is the MlchUna area, 
which includes areas in Northern Indiana and Southern Michigan. The community 
affords the investigator the opportunity to examine both industrial and rural 
lite styles. It also includes the variety of cultural and socio-economic 
grouping necessary for instrument validation. 

in addition .0 the advantages of the community, the existing facilities 
include the service, media, research, and computer areas of the Indiana 
career Resource Center and Indiana University at South Bend. 

After construction of the Instrument is completed, validation will proceed 
using sub-samples of persons in known occupations. These responses will be 
empirically analysed to provide predicative validity statements. These state- 
.ents will then become the basis for the visual inventory. With this frame- 
work, the program will develop along Dr. Holland's model. 



The next phase envisioned would incorporate validating by using expressed 
and tested career choices by students within the geographical area served by 
the Indiana Career Resource Center and Indiana University at South Bend. 

During the development, adjustments are anticipated to caXibrate pictorial 
representations, pictorial and auditory discrimination among personality 
types representative of school-age children (both English speaking and 
non-English speaking). Also included will be comparative evaluations of 
pictorial and auditory techniques. Comparison of the 2x2 slide-sound format 
versus 16mm presentations is anticipated. This is necessary to yoke the 
best format and response levels of those youngsters taking the test. 



DATE 
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PIECES 



6-25-73 



Jefferson School 



8-7-73 Wabash Valley Tech. In. 

Terre Haute » In. 
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DATE BORROWING INSTITUTION 

9-5-73 Milford J. H. 

9-10 Madison School 

9-10 Young High School 

9-10 Winona School 

9-10 Harrison School 

9-10 Henry Ford High School 

9-12 Twin Branch 

9-13 Pinewood School 

9-14 Kewanna School 

9-21 Jefferson 

9-21 Whiteman Jr. High 

9-24 Coquillard School 

9-24 Disney School 



10-1-73 Wakarusa School 

10-3 I aVille 

10-4 lUSB 

10-4 lU Student 

10-9 DuVall 

10-9 Grand Ledge Academy 

10-11 Drug Abuse 

10-12 Twin Branch 

10-12 Grissom 

10-15 Franklin Conun. H. S. 

10-18 Monroe School 

10-19 Mishawaka H. S. 

ip-19 New Prairie H. S. 

10-23 Nuner School 

10-29 Teresa Swanson 



// PIECES 



31 
1 
2 
1 
1 
1 
1 
8 
6 
1 
1 
1 
1 



6 
1 
1 
1 
1 
3 
2 
1 
5 
1 
1 
1 
1 
1 
1 



DATE 



PBT COPY AV'nU..RBil 

BORROWING INSTITUTION 



11-5-73 Barker Jr. High 

11-5 Bingham School 

11-5 Purdue 

11-6 Dr. H. Lewis 

11-8 Dr. DuVall 

11-9 Elkhart Career Center 

11-9 Marshall School 

11-13 Milford Jr. High 

11-13 Brownsburg H. S. 

11-13 Central H. S. 

11-14 lU Seniors 

11-15 Elkhart Career Ctr. 

11-16 lU Dr. DuVall 

11-16 Grissom 

11-20 Pulaski Middle School 

11-26 Kathy Hanson 

11-26 Central Catholic School 

11-26 Marshall School 

11- 30 lU Student 

12- 3-73 Concord East Side, Elkhart 
12-3 Osceola School 

12-3 Holben School Elkhart 

12-3 DuVall 

12-3 Highland Jr. H. S. 

12-3 Warren School 

12-4 Elkhart C. C. 

12-4 Warsaw Jr, High 

12-4 Doris Martin 

12-5 Emmons 

12-5 John Adams H. S. 

12-6 Elkhart C. C. 

12-10 Moran School, Osceola 



DATK BORROWING INSTITUTION // PIECES 



1-7-74 Hay School 1 

1-8 Twin Branch 3 

1-8 West Side J. H. 6 

1-9 Elkhart Care^»r Center 1 

1-11 Woodland School 5 

1-14 Moran School 9 

1-16 Bloomington H. S. North (In.) 11 

1-22 N. Side J. H. S. 6 

1-23 Walt Disney School 3 

1-23 Brookdale J. H. S. 2 

1-28 Grissom Middle 18 

1-28 Kouts Jr. Sr. H. S. 9 

1-28 Scott Middle Sch. , Hammond In. 9 

1- 28 Warsaw J. H. 8 

2- 4-74 Pat Mulligan 1 
2-6 Ardmore School 2 
2-6 900 Howard Bldg. 1 
2-15 Westview Jr. Sr. H. S., Topeka In. 8 
2-15 Eastern Jr. Sr. H.S., Greentown» In i 
2-15 Jefferson Jr. H. S. (Ft. Wayne?) 1 
2-18 Elkhart Center 1 
2-18 Clay Middle School 1 
2-19 Clay Middle School 1 
2-19 Concord Jr. H. S. 1 
2-20 Northside H. S., Mish 2 
2-20 Mishawaka H. S. 3 
2-26 Beiger School 2 
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DATE BORROWING INSTITUTION // PIECES 



3-4-74 


Rogers H. S. 


6 


3-5 


Elkhart Career Center 


6 


3-6 


Beiger School 


3 


3-6 


Twin Branch 


6 


3-7 


Ind. Sch. for the Blind 


4 


3-8 


Peru Jr. H. 


1 


3-11 


Muessel Sch. 


1 


3-11 


Osceola Sch. 


9 


3-11 


Concord East H. S. 


2 


3-12 


Warsaw Comm. H. S. 


1 


3-12 


Franklin Elem. Sch. 


1 


3-13 


German Township 


3 


3-13 


Lakeland H. Sch. (La Grange) 


1 


3-13 


Elkhart Career Center 


1 


3-13 


Central (Elkhart) 


1 


3-19 


Bieger Sch. (Mish) 


2 


3-27 


Sharan Burns 


3 


3-28 


Reitz Memorial H. S. (Evansville) 


2 


3-29 


Argos Sch. 


1 
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wary rranic 


1 
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A 
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Keawine Class 


A, 


/.II 


Madison Jr« H« S« 


4 




Dr • Keavxne s Class 


1 
1 


A 11 


bocioiogy Class 


1 
1 


A 11 
11 


ul • Keavinc s ciass 


1 


/. 10 


Madison 


1 
1 


/. 1 o 


Dr« Redwlne s Class 


i 


A 1 C 


Brighton £lm« & Jr« H« S« 






Mary rranic 




/. It: 


nona Kircn (Madison student Teacner; 


0 


/. 1 Q 


Mrs* Kexteir 


1 

X 


/. 1 c 
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Mary Shara 
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Nuner Sch« 
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Raggeddy Ann Nursery 
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Drug Abuse 


1 
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DATE BORROWING INSTITUTION // PIECES 

5-1-74 Sandoch, Debbie 2 

5-3 Drug Abuse Center 1 

5-5 Elsie Rogers Sch. 1 

5-6 Towncrest Jr. H. 1 

5-6 Washington H. S. 6 

5-6 Central H. S. 1 

5-6 South Side Sch. 3 

5-7 Clay H. S. 1 

5-9 Renee Valley Sch. District 

(Three Oaks, Mich.) 1 

5-14 Martinsville J. H. S. 1 

5-29 Mueller Elem. 8 



6-6-74 Edison School (Hammond) 1 



i 



APPENDIX P 



ERIC 



firST COPY AVPUABIE 



FEEDBACK 

File // 

County 

Thank you for your interest in career education in general, and the Indiana 
Career Resource Center in particular. It was a pleasure to be of service 
to your staff. The staff at the Center hopes you will feel free to call 
upon us again in the future. 



As a measure of the effectiveness of our contact with you, please respond 
to the items below. Circle the number beside each item that indicates your 
honest choice, A circled 6 would indicate a high response and a circled 1 
would indicate a lo w response, 

1, T understood in advance what the presentation 1 2 3 4 5 6 
was to be about. 



2* The program was presented within the announced 12 3 4 5 6 
time boundaries, 

3. The physical facilities for the program were 1.2 3 4 5 6 
adequate, 

4# The presenters* presentations were: 12 3 4 5 6 

5, The program seemed to fit my particular 1 2 3 4 5 6 
needs with regard to career education, 

6, Opportunities were given to explore the 1 2 3 4 5 6 
concepts of career education and to define 

their implications for our local situation, 

7, I have new plans for including career 12 3 4 5 6 
development activities in my future work 

with youth (adults), 

8, I would appreciate further involvement 12 3 4 5 6 
with the services of the Indiana Career 

Resource Center, 

9, I personally would like some input into 1 2 3 4 ' 5 6 
farther discussions or planning of career 

programs ^or our schools and community. 

10, Additional comments 



(Please fold and return to the address on the back or submit to the 
facilitator of this program) 



' ""from: 



Indiana Career Resource Center 
1205-09 South Greenlawn Avenue 
South Bend, Indiana 46615 



APPENDIX G 



Jane 26, 2$f^lf. 

Bohjstring Pass 
Ii\>r*t Wayne 9 Xnd, I^6d0d 



Dr, Oerald Dudley 

Indiana Career Besouroe Center 

3, Green! am 
South Bend, Indiana 

Dear Jerry, 

Mr, Paul Smith and Ma, Kim Powers made a 
presentation at St, Francis College in Port Vayie for the 
Mjusational and Vocational Information Servioes Glass, 
Personally I had not seen this new presentation and hforJushop , 
thus I was in for a treat. 

The slide presentations, especially Indiana Happenings, 
were traely enlightening. The simlation brainstorming teohnigae 
was good and I believe a very izsefal teohnigae for stimlating 
practical methods of presenting career education in the olass^ 
room, 

A very fine Job by two very fine people, I hope to 
convince my principal to have the presentation for South Side 
High School, 

Sincerely, 
Thorns J, Cordon 




(Hljambrrlatn ^rliool Bf.ST COPV WM^'^ 



GOSHEN. INDIANA 
46526 

„ ^ 428 N. 5TH STREET 

DON WVSONO ^ 

PHONE b33«5780 

Principai. 



June 19 # 197U 



Dr. Gerald Dudley 
Indiana Career Resource C'-nter 
1205-09 South Greenlawn Avenue 
South Bend, 'Indiana, i^66l5 



Dear Sir: 



It is with creat aopreciation to you and your 

staff that I write- this l^Jt^^- ..^^®, 
vou have held and the locnl visits with the 
career unit have been slowly but surely seeping 
career education into our thinking. 

Thank you for sharing with us the tremendous 
personalities in Carol Berry, Paul Elliott and 
Paul Smith. Their low key presentations .have 
been well accepted and very helpful to our 
launching a fifth and sixth grade career 
orientation program. 

Sincerely, , . 

Dean Slagel ^ 

Elementary Guidance Counselor 



DS/mlb 
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MICHIGAN STATE UNIVERSITY bast unsino . mjchioan <882» 



COIXliOit Of fiDUCATJON • filUCKSON HAU 



Indiana Career Resource Center 
1205-09 South Greenlawn Avenue 
South Bend, Indiana 46615 



Career Education 
Resource Center 
Brickson Hall 
Rm. 114 
May 29, 1974 



Attention: Dr . Gerald Dudley 
Director 



Dear Dr. Dudley, 

In behalf of our group, I would like to thank you and your staff again for the 
cordial reception extended us on our recent visit to your Center. We found 
the presentation most informative and motivating. As a result, members 
of our group have expressed a desire to observe a workshop in session. 
Please advise when such a visit might be feasible . 

Sincerely, 



Bette Karmann 
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State 




Indiana 



C_.„<-^ Dr. Harold H. Negley, Superintendent 

STATE DEPARTMENT OF PUBLIC INSTRUCTION 
ROOM 229 - STATE HOUSE 
AREA CODE 317-633-6610 

TO: nr , Geralrl mirtley fl ni Staff 



FROM: Liz Wampler and Jerry Keiser 
RE: Career ^ducatiort Sharing _Day. 




INDIANAPOLIS 46204 
MEMORANDUM 

DATE: May 13, 1 974 



Just a note to let you know we really appreciated all the support 
you and your staff gave at the Career Education Sharing Day. Several 
people consented on their tour through the mobil unit, so the trip was 
worthwhile. 

A summary evaluation and a listing of participants will be forth 
coming. Hope this information will be helpful to you. 

Thanks again th the "team" at The Indiana Career Resource Center. 



LAKE RIDGE SCHOOLS 



4620 West hidge Road 



Gary, Indiana 46408 



Telephone 838-1819 



BOARD OF SCHOOL TRUSTEES 



Eugene Ewen, President 
Henry J. Ensweiler, Vice President 
Eari Rtogle, Secretary 
Dorothy Sopko, Member 
H. F. Laudien, Member 



Dr. Carl T. Bergstrom, Sup^rintendsi 
ilohn M. Tiangarls, Assistant to 



Superintendent 
Macon W. Terrell, Pupil Personnel 



April 2H, 1974 



Dr. Gerald Dudley 
Indiana Career Resource Center 
1205-09 S. Greenlawn Avenue 
South Bend, Indiana H6615 



Dr. Gerald Dudley: 

I would like to thank you and the Career Resource Center 
for making the nobile unit and all the career education materials 
available for the Lake Ridge Vocational Curriculum Committee. 
We hope we can provide the opportunity for the unit to visit 
our high school and two junior higl-i schools. 

Mr. Paul Elliott gave an excellent presentation. He 
provided our coirmittee with a wealth of information. 

Again, thank you for maJdng this opportunity available to us. 



Sincerely, 



Nick Julius 

Administrative Assistant 



NJ:dn 
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Northeast Oakland Vocational Education CentefU71 North Perry Pontiac, Michigan*480S8* 334-3595 



March 28, 1974 



Dr. Gerald Dudley, Director 
Indiana Career Resource Center 
1205-09 South Greenlawn Avenue 
South Bend, Indiana 46615 

Dear Dr. Dudley: 

Thanks again for the time and information your staff pro- 
vided last Tuesday* Since I*m so new to this business, I 
certainly appreciated the chance to "pick" your thoughts. 

I*m glad to see so many new efforts made in vocational and 
career education in the South Bend area; it*s really diff- 
erent from when I was a high school student ten years ago. 

Possibly 1*11 have some information you can use sometime, 
and if so, I'd be glad to send it to you. We're very 
proud of our vocational education center. 

Best of luck with your programs and with the state funding 
agencies. 

Sincerely, 




Michael C. Ponder 

Student Services Department 



MCP/np 
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LAKELAND COMMUNITY SCHOOL CORPORATION 



Don H. Arnoud 

SUPCRINTCNOeNT OP SCHOOW8 

Marion U. Uantz 




CORPOHATION 6CHOOU8 
MlUFORD (K*e) 

NORTH weneTCR (K^e) 

SVRACUBE 
VVAWASER (0>12) 

4S7>aiee 



JOHN A. NAAB 
CunnicuLUM Coordinator 



Maroh 22, 197^ 



Dr. Gerald Dudley 
Indiana Career Resource Center 
120^-09 South Qreenlavm 
South Bend, IN 46615 

Dear Geralds 

On February liJ, l4 and l8, Mr. Paul Smith conducted career work- 
shops with our corporation's teachers of grades 6,7 and 8. With- 
out exception, all teachers were very favorably impressed with 
Paul and the content and methodology of the workshops. 

I wish to express our appreciation to the Indiana Career Resource 
Center for the support and resources you have provided. 

'sincerely. 



ohn A. Naab 
lurriculum Coordinator 



BEST COPV 



LAKELAND COMMUNITY SCHOOL CORPORATION 



SUPtPlNTENPCNT OF SCMOOUS 



CunnicuuuM Coordinator 



MARION L. LANTZ 
BuaiNeas manager 
John A. Naab 



Don H. Arnold 



ADMINISTRATIVE OFFICE 

f> O BOX «3« 
SYRACUSE. INDIANA 46B67 



Corporation Schools 
MiUFONP (K-ei 
NORTH weeeTfR »k-Bi 
svRAcuse iK-ei 
wawaske I8-12) 
TELBPHONe 

4B7.3iea 



March 13i 197^ 



Mr. Paul L. Smith, Jr. 
Indiana Career Resource Center 
1205-09 South Greenlawn 
South Bend, IN ^6615 

Lear Fault 

Since your meetings with our teachers on February 13. l^i 
and 18 I have had the opportunity to discuss your presentations 
witb thera. Without exception, all teachers were very favor- 
ably impressed with thp content and methodology. 

Trom the indications of the Composite Rating Sheet you sent, 
it looks as though all systems are go in Career Education 
at the Junior High School level. 

Belatedly, I wish to express our appreciation to you for your 
diligent effortsl ! It was a sincere pleasure to have you 
with us. 

In the near future I see a need for you to meet with the 
people- you missed in the first round of workshops. As I 
see it. In this group would be 7 mislc teachers, 4 art teachers, 
5 physical education teachers, and 2 or 3 teachers who were 
urable to attend "Round One". Please give me a couple of 
dates to work with. We could plan either a morning or after- 
noon session. 

Also, we need to schedule "Round Two" with the Smith and 
Elliott team. Please reserve us some time in April. 

Thanks again for a job well done# 




John A. Kaab 
Curriculum Coordinator 



JAN/vh 



The f ietropolltan School District of Wayne Township, Marion County 



DR. SIDNEY SPENCER 



Adminittratlve 0 
1220 South High School 
Indisnapolit. Indiens 
Telephons: 24^ 



SUPERINTENDENT 



March 4, 1974 



Dr. Gerald Dudley 

Indiana Career Resource Center i 
1209 Greenlawn Avenue 
Sottth Bend, Indiaka 46600 

« 

Dear Dr. Dudley: 

I want to take this opportunity to thank you and your fine staff for assisting me in my 
endeavors in exciting teachers about Career Bducation. Paul Elliott and Paul Smith came 
down to Indianapolis on Wednesday, February the 27th. , and presented a program in Car- 
eer Education to the class that I teach at Warren Central High School. The team gets 
better each time, I do believe. The group was most interested and involved before the 
evening was over, and I want you to know how much I appreciate their efforts in Career 
Edu cation. 

If I can ever be of assistance to you and/or your staff at any time, please feel free to 
contact me. 




Sincerely, 



Thomas G. Garrison 

Director of Career Development 



TGG:bs 



WARSAW JUNIOR HIGH SCHOOL 
Epst Main Street 
WARSAW, INDIANA 46580 
Tel. No. 267-5828 



Don Lozier, Principal 

William Landrigan, Assistant Principal 



Dr. Max E. Hobbs, Superintendent 



February 14, 1974 



Gerald 0. Dudley, PhD. 
Indiana Career Resource Center 
1205-09 S. Gracelavm 
South Bend, Indiana 46615 

Dear Dr. Dudley: 

Here are a couple more evaluation sheets returned to me after 
the others were sent. 

We have sincerely appreciated the efforts of Kim Powers and 
Carol Berry. It is hard to evaluate programs such as theirs, but 
they were well planned and done well. 

The teachers are now doing a much better job of incorporating 
Career Education in their instruction, and we feel sure Kim and 
Carol have certainly had tremendous influence. 




Sincerely, 



Frances Heaton 
Counselor 



/wm 
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JOHN SHOAF 



CHARLES W. MIKEUS 



lippecame School Corporation 
EAST TIPP JUNIOR HIGH SCHOOL 



75ai E aao n 

LAFAYETTE, INDIANA 
47905 




January 21, 197h 



Dr. Gerald Dudley, Direotor 
Indiana Career Resource Center 
120^-09 South Greenlaim Ave. 
South Bond, Ind. h66l^ 

Dear Dr. Dudley: 

. On Friday, Januaiy 18, 197U, Paul Sii±th ajid Jim Meuninck brought the 
Mobile Unit to East Tipp Junior High and gave a very good presentation of 
career education. 

Their presentation and enthusiasm for career education left a very 
positive feeling toward career education at East Tipp. As a staff, we have 
a high regard for the resource center, its staff, and its attitude toward 
career education* 



Sincerely, 




BBAh 



ERIC 
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WARSAW JUNIOR HIGH SCHOOL ' 

WARSAW, INDIANA 

Lozier, Principal , Dr. Max E. Hobbs, Superintendent 



November 14, 1973 



Dear Kim and Carol, 

We did appreciate your coming last Thursday, November 8. 

I»m sure the concepts of Career Education couldn't have helped but be 
an influence and we all know that the teachers will have to make the prepare - 
Son th^selyes to really have it of benefit to them or their students. 

1 feel now If we can appropriate In school time for them, they will be 
ready, willing and able to Implement their thinking. 

Please let us have the evaluation forms and the check list for the sessions 
tentatively planned for November 28th. 

Thanks again for your time and effort. 




Counselor 



^|,S1 CA>n H^*^^* 



Purdue University 

A a R IC U U T U R A U EDUCATION 
BUIUOINO O. sec 
WEST LAFAVCTTE. INDIANA 47907 

November 13, 1973 



Dr. Gerald Dudley 
Director 

Indiana Career Resource Center 
1205 South Greenlawn Avenue 
South Bendi Indiana 46615 

Dear Gerald: 

Dr. McFadden and I wish to express our deep appreciation to 
you and the two Pauls, Elliott and Smith, for the privilege 
of hearing and seeing more concerning the Career Center's 
Mobile Unit. We feel extremely fortunate that we were able 
to have access to the unit and the time and efforts of the men 
while they were so close to us on their business with the Tip- 
pecanoe School Corporation. 

We believe that the members of our graduate class may very well 
become active in the development of the career education concept 
in their several communities and we've been endeavoring to give 
them background information as well as some ideas concerning the 
"next steps" in program implementation. Your cooperation with us 
was outstanding and deeply appreciated. Please inform the "Pauls" 
that we were well pleased with their presentation. 

Thank youl 



Sincerely, 

E. E. Clanin 
Associate Professor of 
Agificultural Education 



EEC/al 
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Mclntire Educational Media Center y 

700 UFAVEm 8THEET • MICHIGAN CITV, INDIANA 46360 • TELEPHONE (2191 872.8601 

8TANLEV A. HOUOCflAFT 
Director of Educilional Mcdlti 



October 29, 1973 




Mr. Paul L. Smith Jr. 
Career Counselor 
Indiana Career Resource Center 
1205 South Greenlawn 
South Bend, India*" '.6615 

Dear Paul; 

I want to take this opportunity to thank you very much for your par- 
ticipation in our American Education Week observance last week at 
Marquette Mall. 

I hope that we will be able to repeat next year, and with a little 
more communication with our career counselors be able to have activity 
for you all week. 

Thank you again for your participation and we look forward to working 
with you again In the near future. 



Sincerely yours, 
Stan Holdcraft 

Director of Educational Media 



SH:pg 



MICMIOAN CITY AREA SCMOOtS on. chahus t, ciKo*, «uo«Mnun«i«t o o « o « b 
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Mclntire Educational Media Center 

700 LAFAYETTE STREET • MICHIGAN CITY, INDIANA 48380 • TELEPHONE (219) 872.8691 

STANLEY A. HOLOOArT | 
Oifflctor o( Educational Media 



August 30, 1973 



Mr. Paul L. Smith, Jr. 

Career Counselor 

Indiana Career Resource Center 

1205 South Greenlawn 

South Bend, Indiana 46615 



Dear Mr. Smith; 



The time is rapidly approaching for our observance of American Education 
Week, which is October 21 - 27, 1973. I apologise for not having con- 
tacted you earlier in the suimner, but I was in summer school until just 
a few days ago. 

I will be having some meetings in the next few days with our vocational 
education people to get their reactions and ideas for some local displays. 
I will be In touch with you next week and, hopefully, I will have something 
concrete for you. In the meantime, if you have any particular thoughts or 
ideas in regard to your exhibit please let me know. 

Thank you again for your interest in preparing an exhibit for us. 



Sincerely yours. 




Director of Educational Media 



cc: Dr. Fields ^ fJLt/ / / , 

Jack Apple ^^^^ 

Jim Clevenger , ^ "X^' 



Dick Sadenwater 



gIfY AtiEA SCHOOLS t>H. CmAHU l. ^IIIDI. lw0iHnUftdiM oooooooo6 6tt60ddd00d 
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FORT WAYNE COMMUNITY SCHOOLS 

DEPARTMENT OP VOCATIONAL AND CONTINUING EDUCATION 
REGIONAL VOCATIONAL CENTER, BUILDING 
1200 SOUTH BARR STREET • FORT WAYNE, INDIANA 46802 

July 27, 1973 



PHONE 210/743.0183 



Mr. Paul Smith 

Indiana Career Resource Center 

1205 S. Greenlawn 

Routh Bend, Indiana 46615 



Dear Mr. Smith. 

It was indeed a pleasure to meet you - a most enthusiastic salesman 
for education in general and career education in particular. The 
class was very much impressed with your presentation. It helped 
na ny of them clarify some nebulous understandings about the 
area. 



I have of course, had contact with aid association with "he Resource 
Center before. And is certainly an "on- going" - "foreward looking 
orgainization wihich is always at the heartbeat of educational needs. 
The service rendered is outstanding and if information is acted 
upon, it is invalueable. 

I am enclosing a list of the students in my class who wish to receive 
issues of the Career Digest. 

Personally. I would appreciate receiving a copy of he updated 
Career Education Curriculum. 

. Again Thanks Much! 



ERIC 



tf^INlNO TO MEET THE KSEDS OP PEOPLE) 



Purdue University 



CAUUMKT CAMPuS 



HAMMOND. INDIANA 46323 



July 23, 1973 



Mr. Paul Smith 

Indiana Career Resource Center 
1205 Green lawn Avenue 
South Bend, IM 46615 

Dear Mr. Smith; 

Thank you so ouch for coning to ny graduate class In secondary 
school curriculum and bringing us so much Information, presented 
In such excellent style, about career education. Our thanks to 
Mr. Dave Yates, too, for his supporting role. 

The class, In follow-up discussion. Indicated how thoroughly they 
enjoyed your presentation. I suspect the Center ouiy be getting 
some contacts from the schools represented. 

The mobile exhibit was also excellent. Truthfully, the only thing 
wrong was that two hours proved to be far too short a tlMe* But 
as an orientation to the subject It was fine. 

Because I feel so strongly about the need for career education, X 
would like to do what I can to "bring the word." May I call upon 
your office this coming spring in the hopes you may again send a 
representative to visit ny graduate class of secondary teaeherat 

Once again, thanks so much for a job well done. 

Sincerely, 



Charles W. Miller 
Associate Professor 
Education Departnent 

CWMtkrv 

P.S. The enclosed list of names is of those students who would like 
to have the newsletter. 





SAINT FRANCIS COLL.KQB 

rOKT WAVNS. INOTANA 

July 19, 1973 



Mr. Vml h, Smith| Jr. 
ladiana Career Resource Center 
1205-09 South QreenlawM 
Ssuth Bendi Ittdltma 46615 

Dear Pauli 

Hew very much my graduate class i« Organizoiioi and Administra- 
tien ef Guidance Services appreciated your presentatien en 
July 9 at the cellege. Yeu did an excellent jeb— especially 
at 8 a.m. en Menday merning and in an elmest Impessible li 
heursl The students did get a taste et what career education 
is all abeut and were very much interested in further inferroatitn. 
The enclesed list indicates their interest in being placed en 
the Career Digest mailing list. Several specified they alsi 
wish te receive ether materials (see netatiens). 

Please mail me at Nerth Side High Scheel, 475 E. State Blvd., 
Fert Wayne, Indiana 46806, a cepy ef yeur revised list ef 
reseurce materials. 

Thanks again fer an excellent jebi We certainly appreciate yeu 
and the Career Reseurce Center* 



Sincerely, 




(Mrs.) Oele/es^J. Klecke 



IQne. 



m 
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FOKT WAYNE COMMUNITY SCHOOLS" 

DEPARTMENT OF VOCATIONAL AND CONTINUING EDUCATION 
REGIONAL VOCATIONAL CENTER BUILDING 

1200 SOUTH liARR STREET • FORT WAYNE, INDIANA 46802 • PHONE 219/743.0183 



JiUy 13, 1973 



M/t. Paul Smith 

Indiam Cojizvi Re^ouAce Ceitte/i 
7205 Qfit^MmYi Avenue 
SouJk 8end, truUam 466H 



t7ea/i Vault 



(</e Man^ ex;C;en<i qua, tlM.\n!iu to you ioK having mode you/t," 
6qZ^ and tkz mbU.z tuning uvUt McuJUblt to 06 Uonday, 
July 9th. thAougk WuLne^day, JuZy 1lth» Vou gavz thz diAOjtition 
m m^jizd yoM (U ^tinrnMing a6 iuJitkojL ohoiJJt thz wkoit con- 
czpt oi ca/LZQA ectucotcon. 

A^ttn. con^wUng i^JUii Vfi, UoJitbi, m mntxd to invite, you. 
and yoafL mobide uyUt, i^ po^^Mz, to Kttwin to VoHJt iilaym 
Szpt» 26th, 7973 a;t 3i00 P.M. ^OK an ofUzwtatijon pHjoghm Mh 
tkz CoAzeA Education CormOUiz and Mo v. 7, 7973 ioft a cux/iee/i 
idacatLon pnagnm du/Ung tmckoAU convziftkion* Would you lU 
06 kifioM i^ tkuz dcutu a/LZ izcuiblz ioH. you 06 4oon ai po66iblz? 

Thanfu again Taut ^oK all youA hzlpi 



SincLZ^Uy, 




^o6art Ani^'onii^uf)^ 



SAtjm 
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Back to Work Seminar 
Planned for Women at YW 



The committee on public af* 
fairs of the YWCA has organ* 
ized a 9:30 a.m. to 3 p.m. Jan. 
25 serninar at the "Y" de> 
signed to be of interest io . 
women who are considering 
going to work or going back to 
work. , 

Mrs. Joseph Donlon, chair- 
man, is being assisted by Mrs. 
Janet Allen, Mrs. Jesse Dick* 
inson, Mrsi Raymond Kuos* 
pert, Mrs. Deward Daub, Mrs. 
Dorothy Griffith and Mrs. 
Paul Bradfield. 

Registration at the "Y" for 
attendance is necessary by 
Wednesday. Jan. 23 and the 

, fee includes lunch. 

On the agenda are rcgistra- 
tion and coffee, 9:30 to 10 
a.m>; "I'm O.K.-You're O K." 
by Mrs. James Robinson of the 
Transactional Analysts Insti* 
tute of Michiana from 10 to 11 
a.m.; "How to Decide What 
Job is Right for. You" by ^. 
Carol Berrv of the Indiana 
University C ffffr BPfiniii>f?fl 
Center from 11 to 11:30 a.m.; 
"'WK&i Kinds of Jobs are 
Available" by Mrs. Joyce Bon* 
nell of Indiana State Employ* 
ment Service; noon to 1 p.m., 
lunch and a fUm on "How to 
tjse the Telephone; "First; 
Impression>Personal Appear* 
ance" by Miss Joan Wengev 

. representing Burkhart Adt'ct* , 
tising from 1 to 1:30 p.m.; 
"What Happens in an Inter* 
view" from 1:30 to 2 p.m.; 
"Need to Brush Up?" by Wal* 




PREPARmO INFORMAf fON forihe YWCA's Jan. 25 
seminar for wonien who are considei^ng entering the Job 
market was the responsibility of the committee on public 
affairs including, left to tight, Mrs. Janet Allen, Mrs. > 
Joseph Donlon, chairman, and Mrs. Jesse Dickinson. The ' 
fee for the 9:30 ti.m. to 3 p.m. event includes a luncheon, 
and registration is necessary by Wednesday, Jan. 23. •, 

Photo by Tribune SUff Photographer 



ton R. Collins of Indiana Uni* 
versity at South Bend from 2 
to 2:30 p.m., and "Perform* 



ance on the Job" by Mrs. Bet* 
ty Mack of Michiana Person* 
nel.' 
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lUSB Symposium to Center oh Job N^eds of Women 



A day*long symposium* on 
women and employment Is 
planned for April 20 at Indiana 
University at South Bend'un* 
der the sponsorship of the 
Task Force on the Occupation- 
al Status of Girls and Women 
in tho^South Bend • Mishawaka 
Area/ 

All area groups concerned 
with the needs of women wiU 
be invited, according to Carol 
.Bficcy, a member of the Task 
Force*s steering committee. 

The objective of the sympos« 
ium. Ms« Berry said, will be to 
bring together all women's 
• groups in order to have unity 
and avoid^ overlapping of ef« 
forts. 

The Task Force agreed to 
undertake a survey of all area 
women's groups and develop a 
directory outlining the groups' 
functions,, goals and projects. 
The directory will be distribute 
ed free or for a nominal fee, 
according to Ms. Berry . , 

Committee chairmen for the 



symposium are Mrs. Lillian 
Stanton and Mrs. Theresa Ty« . 
ler» invitations; Dr. Marcia' 



Kimmei and Ms. Berry , work- * Bonnie Strycker, sur\*ey; Msi 
shops and facilitators; Ms. ' Robin Hague, publicity, and 
Paula Auburn, luncheon; Ms.; . Ms. Pat Barrett, displays. , 



8ES1 COPY AUAII ABIE 



18 . riw- P.- Nj TtiSuno, Mootfiy, 0-;iM...r 15, 19/3 



vos 




The Imliiina Career Re- 

fuiiiJin)^ fur \\\o fiflli as a 

^tato-v.ido \)V0' f> ' '>.^ 

jorl to rloj) ■ ■ . ' '■>l\ : 

the c-a.T.M' rdu- " • -^f^' 

cation < f^nc*' i>t . » / » ' !|^? 

natc cariH'r ■ 

vict'S and niul* * 
tiii'.tMlia iiV'iU'iT 
lib ll.n^iglioiil ^: 
Indiana. 

T]\o center i>H IH'UI.KY 
ri'ccived ^ 124,543 for the opera- 
tion of its basic projjram 
through federal funds received 
and distributed by the Voca- 
tional Kducational Divisi{>n of i 
the State Dcpaiiment of Pul}- j 
lie Instnietion. and $34,382 for 
the operation of a mobile 
training unit, which is funded 
separately through the Re* 
search Co-ordinating Unit of 
the Slate Depatlment of Pub- 
lic Instniction. The Ponn-Har* 
ris-Madison School Corp. 
senes as the fiscal agent for 
the grant. 

The activities of the center 
are. co-ordinated by the divl- 
sion of education of Indiana 
Cni\ersity at South Bend. 

The center, the first of its 
kind in the nation, originated 
out of a concern for the lack of 
adi^quale career guidance for 
the vast numbers of students 
who were moving directly 
from high school to work. * 

As the program of the cen- 
ter continued to grow, the staff 
obtained greater insights Into 
the development patterns of. 
youth and adults. They found a 
greatef need to expand their 
services in several directions:- 
first to the younger child, in 
order to broaden his knowl- 
edge of self and of careers; 
second to the developing 
youth, to provide him with 
simulated or real career expe* 
riences for exploratory pur* 
poses, and finally to the oldet 
youth and adult,, to prepare 
them for the constantly chang- f 
ihg career scene. ^ 



staff I.iMHl 
' nr. Cciald 0. Dudley, as- 
sistant professor of education 
al Indiana Cniversiiy at South 
Bend, is the director of the 
a-iiter. He is a specialist in 
iiuasiirciiK'Mt and evaluation 
;.f.d has sor\ed as director of 
cu'in^»'lor education at ll'SB 
for iho last three years. In 
addition, he has served as re- 
search and evaluation consult- 
ant for the center since 1970. 

Dudley has broad experi- 
ence in educational services as 
a teacher of vcjcational educa- 
tion, a high school counselor 
and as a system^wide co ordl- 
nator of guidance services. He 
'also has worked as a guidance 
' consultant for the Pupil Per- 

sonnel Senices of the State 
Department of Public Instruc- 
tion. 

Other full-time professional 
staff members include Ms. 
Carol Berry, Paul Elliott, 
James Meuninck, Ms. Kim 
Powers and Paul Smith. Sup- 
poi1 senices for the center 
are provided by Mrs, Betty 
Morrison, office manager, and 
Mrs. Donna Bach, Miss Denise 
Kovarh. Mrs. Joyce Miller, 
Jeff Renible. Mrs. Lo^'raine 
Wisner and David Yates. Dr. 
Kldon Ruff, chairman of the 
lUSB division of education, 
served as^the center's first di* 
rector. • . • 

Consultation Offered 
• The center this year is in* 
volved in offering career edu- 
cation consultation to educa*. 
tors in elementary, secondary ; 
and post'Secondary schools, 
and members of community 
agencies and groups through- 
oill the state. The professional 
staff members have developed 
programs rangfng from a 
short introduction to career 
education to a two-day work-^ 
shop for educators and college 
students majoring in educa\ 
Hon.. * * ...... 



: l.^Mng their inobde training 
\ unit, ci-nter staff niembrrs are 
able to. provide locali/cd scr- 
^ vice to school systems in every 
'part of Indiana.. ' - 

j Co:opej-a1ion uith the ."tate 
Dipailmcnt of I'ublic Instruc- 
tion is also a function of the . 
career Reijource Center. Co- 
sponsoring state-wide career 
•education woi'kshops, assisting 
in tlie development of a career 
education curriculum guide, 
*iid helping to train partici- 
pants in Indiana's 12 funded 
lareer education mini-projects 
[re a few examples of on- 
oing activities. 
In the South Bend-Mishawa- 
;a area, the center is involved 
p various projects with 
"^"schools, community agencies 
land service organizations. 
. Among these projects are'of- 
'fering various types of multl- 
Snedia career education ma- 
erials to schools on a loan 
)asis for use in local dass- 
ooms; graining area counse- 
ors in tfie use of career eduea- 
inn materials; working with 
nembers of the Kiwanls Club, 
Jotary Club, and Urban 
>ague to develop a directory 
!of local workers willing to 
serve as resource people for 
local educators. . .* 
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Ttie f;.Ji . ..1 r.vui.r !\(*v»tircc 
(\nlcrbns rv -clvcd fii nllr^p foi* Ibc 
fifth year as n slnlcwldc pruj.jct lo 
(Jcvtlop I'le canxr eclucalion coa^ 
ici)i iiml d! i^'.niinale career ^u\d^ 
ancc scivitx'S and iniilli-mt'dia 
itialiTials {l)riMir;huul Indiana, 

Ther..!it(:ni OcI\L-d 'n24,5'13 for 
the operation of its ba.-.ic pm^^rani 
tlirfuj^h federal funds received and 
disttibutcd by ttie Vocational lid- 
uoational Division of the Slate 
Pei>artiiHN)t of Public Tnstrnetion, 
and $34,3S2 for tbe operation of a 
mobile training unit, which is 
funded separately through the 
Research Coordinating Uni,t of the 
Slate IJcpartfncnl of Public 'In- 
struction. 

'rho activities of the Center are 
coordinptod by* the Division of 
)-ducat)on at lUSB. ^ 

Tlic Cenlcr, the first of its kind in 
the nation^ originated out of a 
concern for the lack of adequate 
career guidance for the vast 
numbers of .students who were - 
moving directly from high school to j 
work. ^ 

As the program of the Center ' 
gfew, the staff learned develop^ 
mcnt patterns of youth and adults 
^and found a need to expand their '\ 
services in several directions: first 
to the younger child, in order to 
broaden his knowledge of self and 
of careers; second to the develop- 
ing youth, to provide him with 
simulated or real career expcricn- ^ 
ces for exploratory purposes, and . 
finally to the older youth and adult, 
to prepare them for the constantly 
changing career scene. 

Gerald 0* Dudley, assistant 
professor of education, is the ; 
director of the Center. He is a 
specialist in measurement and 
evaluation and has served as > 
director of counselor education for * 



ll)e I . vt lhM.eye;!rs, ^ t ;Mi;lon, he 
lias Nci tcd as n^S'. i».h ;?.nd cvalil- 
alien consulUmt fur the Center 
since 19/0. 

OllK-r full-time profcssio))al :Ualf 
nivuibers include Carol Rcrry, Paul 
r.lliott, Janu:s Nfciininc^-i, Kim 
Powers i'lul P.iiil Smith, I'ldoi. :!nif. 
cljuinnan (»f Uie Division of lu^uea* 
tion, .seivcd as tljc Center's first 
director. 

The Center is currently invt^Ived 
in offering career education con* 
jf.ultation to educators in elemen- 
tary, secondary aad post-sc-condary 
schools," and members of conimun* 
ity agencies and groups throughout 
the state. 

Staff men}bcrs have developed 
programs ranging from • a short" 
introduction to career education to 
a two*day workshop for educators 
and college students majoring In 
education. Using their Mobile 
Training Unit, Center staff 'mem- 
bers are able to provide localized 



s.-rvicc to ^.:'hi^(^l systems in every 
part of Indiana, 

Another fu;K tiun of the Center is 
cooperation with the State Depart* 
ment of Public lustnietion, Co* 
sponr^uring 'state-wide career ed- 
ncptitin workshops, asMsing in the 
dt/v.'lopriient of a Slate ' Career 
I\^'mc alien Cuiriculum Guide, and 
I.'-Iping to ti.-iin participants In 
Tn'!i.i:;a's 12 fiinded Career Kduca* 
lii^n Mini'Prnjccts are'cxamples of; 
Conliniiing av'fivilies. . 

In the .South Bend-Nfishawaka 
area, the Center is involved with 
schools, community agencies and 
service organi/.ations offering vari- 
ous types of multi- media career 
cdue;ition materials to schools on a 
loan basis for use in local class \ 
rooms; training area counselors in 
the use of career education mater* | 
ials; working with members of the 
Kiwanis Club, Rotary and Urban 
League to develop a directory of 
local workers willing to become 
teacher assistants. 
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. The Kiv'.cr nunny l!,c ihiKIron ' 

while their int>lhc-i-s and olhor uuiiu-n 
con^KljatC'd to share proWnns and hear 
what profcsMOnnh) had to say about them, 

Judjjing by \ho nu:nher of women cow 
^ verging on the First rrcfbytorlnn Church 
* Tu'V^day rnoniing, wor.iciv must have a lot 
of worries these days, ^ 

The Women's Worry Clinic, the first of . 
its kind to be offered In the Michiana' 
area, was sponsored by the.McntalHealth 
Assn. of St. Joseph Cojmty, Inc., with the 
goal of helping women adapt to their 
changing role in society and offering them 
the chance to discuss common problemsi 

Nearly 300 homemakers dropped their 
work, packed sack lunches, collected the 
kids and took all their Vorrios to the 
clinic. A free babysitting scr\*icc, manned 
entirely by volunteers, gave mothers 
' more opportunity to attend the clinic. • ' \ 

'•Mothers said that without babysitting ' 
they couldn't come,*' reports Mrs. Phyllis 
. Hamilton, director of volunteer seiTices 
for the association, who co-ordinated the 
ser\'icc. . ■ ' * r ' 

While their moms were attending lec* 
ttires.'the youngsters wc*re having fun 
. playing 'lames and making newjriends. 
Divided by age into three rooms, the little " 
ones gathercil for a program in the afte^ 
noon. 

4 The Primettos, a group of Gold Ladies, 
voluntcer.s vho entertain patients at Beat* 
^ ty* Memorial Hospital, Wijstvllle, per* 
formed for the children.'* *. / 
MrH.,JoAnne Weiss, clinic chairman,' 
, announced at the onset of the day^ldng 



ovont that the a.*:scciaHoa was over* 
whelmed by receiving. over SO children. 
From .the ''ooIls'* in '(ho* avdlence, no 
woman envied the bubysilters the job of 
tackling that many children. ' . 

Cliildren scorned to be the main con» 
cern of women attending th.e clinic, Wor* 
lies ranged fmrn a small child refusing to 
obey orders to a 15-year-oId in lovo. As the 
clinic topics and tlio diversity of women 
indicated though, ij^others weren't the 
only ones concerned, ' • • . • 
> The topics and guest speakers .were 
"Marriage and Family; Relationships,** 
Dr. John Vayinger, professor of psycholo* ; 
gy, Anderson (Ind.) College; *'Caiws,*'r 
Ms. Carol Beriy, career specialist; Indi- 
ana Career Resource Center; '•The Prob* 
lem of Dealing with Aging Parents,*^ Dr. 
John Santos, professor of psychology, 
University of .Noli^ Dame; 'Teen-agers,*! . 
Dr Ben Knott, director of the Five-Co'lin* 
ty Mentsil Health Center, Warsaw; Grade 
School Children/' Mrs. Melba Laird, psy- ' 
chiatric social worker, St. Joseph County 
Mental Health Center, and ^'Forties Will' 
Come," Dr. Jonelle Farrow, chairman of 
the Depaftme.nt of Psychology, Indiana 
University at South Bend. 

The organizers of the cliqic arc pleased - 
with the clinic*s success/ / - ' ^ ^ 
. '\W.e were delighted that 6o many pW • 
pie came,** say^s.'Mrs. Weiss.- ;*We got 
wonderl[ul feedback.*-, - \ ■ '''[ ■' 
^ She .reports that they received many 
good .comments as well as suggestions for\ 
.future clinics. The as.soclation hopes to^ 
.answer positively the plea of one. woman* 
which received an ovation from the rest 
; of the women, **Please don*t let this'be a 
onc'time experience/' " ^ t.?. 
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YWCA to Hold Job Setiiihar Jan. 25 



, Plans willbe completed this 
month by the public" affajrg 
committee of the South Bend 
YWCA for a * Going'to Work** 
seminar scheduled for Jan. 25 
at the y WCA af 802 N. LaFay* 
ettcBlvd. ! 
^ Thereaa Tylen YWCA direc* 
tor. said the seminar Is being 
' designed to assist women of all 
ages in plannmg for their fu^ 
tares. ; . ? . v 
Resource speakers and their 



Bend's Career Re.^^ource Cen*, 
ten *'How to Decide What Job"* 
Is Right for You*'; Mrs. Joyce ^ 
Bonnell of the Indiana Em« ' 
ployment Security Division of- 
fice. *%hat Kinds of Jobs Are - 
AvaUable/* and Walton Collins" 
of lUSB, ••Opportunities ih ^ 
Continuing Education. '*.pV.^:^ \ . * 
\ In addition^ Mrs; James Rb^j 
jbinson wllf review, various as* 
pects oMransactional an^lys*; 
is: Ms/ Joan Winger wiH 



topics include^Carpl Berr>\ In**', spealt ori/*What Happens in an] 
diana, University at Soutfe^ Interview/; tfnd Mrs. BettJ*} 



. \ Mack \i'ill %e^k>ft! *'PeH 



^formiance on the Job/* .and^ 
show a film Entitled ''Howlp 

; Vse the Tolephonex* V , 

[ Rrgi'str^ants forihe seminar . 
will be charged a nominal, fee ^ 
which 'incllides, coffee and 

•Junch. Reservations must be 
made before Jan. 25/ ' 
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nj KVillt.KKN VOlN'iKit.MAN : 

i'ur inoUuTS today is a sjiocial (la,y. For 
.;iu\\ing mimbcr. l!:!i.igh. il'.s part of nnotlici 
'.ut kiml v.ltidi nffcrs ivspito fnun a week in tin 
working world. . •■ 

Accortling to sUilislics (if. tlie L'.S. Dupnrlmeiit 
Commt icc. Ilic Biin-fi-u of tlic Census, the niimboi* 
uitiin-n v.orking outside 



the li'iiiio I);is slojnlily 
been incrcising since 
tlic beginning iif tbo cen* 

■ tury. In 1972 43.9 per . 
cent of all .American 
women worked as did 
42.9 per cent of women 
with children under 18 
years of age.- 

Points out Jan Arm- 
strong, extension con- 
sumer marketing spc* 
cialist at Purdue Univer- 
sity, West Lafayette, 
"Today more than half 
of the mothers" of school* 

■ age children are work- 
ing and nearly one-third 
of the mothers with chil- 
dren under six work." 

The reasons, for the 
increase may seem to. 
some as obviously being 
the impact of the worn- ;. 
en's movement, chang- 
ing laws and the in- 
creased use of appli- 
ances providing more ' 
' free time. All the pro- 
fessionals in" this area 
state, and national sta- 
tistics conclude, howev- 
er, that the majority of 
women work because 
they HAVE to. v-^t 

Says Joyce Bonnel, 
placement representa- 
tive for the Indiana 
State Employment Ser- 
vice, "Women today of- 

, ten worH to augment 
their husbands* salaries 
■'>hile many-more nu- 
merotis !han 20 years 

. ■ :...v V-v 



ago-are the'nisclvi 
heads of h' usoholds." 

A national suivey col 
dueled by SnelUng 
Srielling empioymei 
agency confirms th 
idea. And, commeni 
JohnUndcrhill,.owneri 
the South Bend Snclllr 
office, "pur gounseloj 
here concurred \yilh t 
results on a local levc 
The cases of three 
cal women are repr 
scntative of tfiel reasoj 
mothers may choose 
re-enter the job markt 
Peg Kluessnef wl 
forced to become 
working mother becau": 
of "widowhood and ba 
Ic economy.*l She e 
plains, "In ni^^t cases 
insurance is li^t handii 
(Correctly. .t^J^iWiJ 
." last's only t\v^>:parSf«: 
■; ' Further reasons.^ 
points out ars !'an en 
tiness syridronie sif 
' my childrett are^rd] 
and a need to keep bi 
■ -a practical reason t 
also provides good in< 
■ .talhcalth/*' .' v '.t^ 
. Dii'orce also m| 
woi'k a necessity for ! 
Hires who still has 1 
of her six chUdren 
homei. Deanna trant 
however, chose to w( 
because "I felt the 
'was more I,cotild 
(than keeping hmi 
that>ould be fulfill 

; to myself.:? 1,14^ 
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' 1 . . r 
■*. - i..r'n V, 1.0 1 c lui n to 
V. ^ . **rr ::n .. f: l 
r'Jjn. ;:C* 

^ i: :iv y ^ l r;0 ^^f'in• 
vn's ; rt !l) i -'liin to 

' ' ; in Ihe 

;h? ]•: !:• C. it-L-r "0- 

. A !*';cf: of f.vtn'';fU'rtfc is 
pi'^b:il:ly (h:* jjv:;'st univ* 

rol;;rnIfig to work fiu-o. 
"Tris iv^^iilts from not 
li'in^i 'in I'.'^iblic'. v/nile 

gcslf^ ?;;!]y I :»nit. owiht 
and preN?'^. ill of r.:l;;i:irt 
Pcrsc-nnel. Tl'::o jiuiy 
u]^o be a inct f.ar 
that skills are \'iO 
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fi' .!.;>• I'. \\ f: ■ s. 
;!.e -'A uf i.'.-.-i..,la- 
I'-o li fur 

-.-1 V.} : . . ^ .It.*- 

i .il-*^ ; • • 'P 
• 1. ' ! . .a 
i:.^ :y :.f ... 

\\\\'VC Tie f^ilMi:r.e 
v..i /:s ;.rc» a . ■.-•'ily 
.•.;.(! ■ i^' ri 'C'k'ft \n i-j-n- 
'.• .lo fur rj*!itiv.'ii 

i'{it I'.ne fi»r cl :i'.ii"on 
iVitit^iCi" i.s away 
c:?n bo a w^vy real 
j-;('b!v.»m. too. A if-cml- 
ly-ct;iT'|>!cloil l(Kal sur- 
vey on i!::y c;;re by the 
\V'.)iVing WiOiX'ii's Pro* 
grim ria^'Uing Coiini.it* 
lee of the Hu/riaii He- 
vel(.prr.L*nt Cumniilire 
shews some clinn^^es are ■ 
desi^'ed here. 

.Marf*i"'d:s liai- 
son f(ir the ■ i^inii/ittecs 
with ihe St. .Tostph 
County C; •;4;CTative 
KMl:; -; f^;-."vie<\ lists 
sever.;! •rj!s!-:'.ilirig 
points Ihal r./>\i!Ad fi'(»in 
the b^urvcy Tl.e v.o;"king 
laothers .^uL^iiesled Ihey 
want day care centers 
•nearer Iheir homes and 
with well-trained staffs. 
Too, Ihey indicated that 
present costs are loo 
sleep, especially for 
part-time workers. 

Comments Miss 
^ Wynns, "The survey 
showed a really strong 
need for day care by 
women who are heads of 
households.*' A further 
problem they face is 
suggested by Mrs. Hiros. 
''There are a lot of prob- 
lems single women run 
Into as far us credit. It 
really grinds me!'* she! 
emphasizes, 



ve ^li.'ir 



.N ^. I > rh !!.e 
- . ;!*s !:; • : « s. 

"is ll,. ^r . • ill 
. V- '.1 " ; .M.'f N.-.ik. 

; Mj r-^ . I r / .:!} PO 
*\ :^ : ) 1 '» ' 
■• [ 1 V. t:,,,, f 
. \ . i' ;I. V ' e a 

^ .;-t V vvO i .-' I\i-.'WS, 

J" : In . ■ nl- 

Is fiu- :i »Viy 

[. u \{} );:s V, \s^«: k* 
ern iii>i l. -r ».! . ,k os 
fur ie*eiihy, t^'O. The 
S;a Ilif^;; survey i:V:,\.!es 
r;V)St v.t)rnen );lve 
into, their liusb.-wui's 
V. jv^es.* Cunii.ieiils Ms. 
I.oi.}^ ''At <:ur «:>5icy. 
\\fj:i;j n ajv serrew'.-d out 
fii.:;:< j;!;/.etrjeiil if ll.iy 
are .hA ready in all fac- 
et.. --inelu'ling lr.h1:;:»:id's 
.support.*' 

Mi'S. Kraneis .^Iresses 
another problem .vhich 
can result [you] w()rhing 
v.hile mother to s r.alj 
children. "Voii !:i»ve to 
cope with gt.'ili f( t'r:,;;s 
aboiit icaviii^j; yxii ehiN 
dren. Vou r ist telk to 
yourself to be really 
bure \\(tn*t have 
them if y(»u decide to 
return to \uirk/' 

An offshoot of leaving 
children, may be. says 
Mrs. Francis, "feelings 
of jealousy when your 
child transfers some of 
her feelings to the baby* 
sitter. Again." she adds, 
••you must work out the 
feelings within your- 
self.'' 

Other problems listed 
by Ms. Berr) include 
getting women and 
counselors together in 
career centers. Too, she 
say.s. "What this com- 
mtinity needs is coordi- 
nated, continuing educa- 
tion for women.** 

And (»n the list goes. 
But not without more 
hopeful aspects or, 
sometimes, downright 
solutions. 
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I. i-. I. .1 ^Nn- 

!\\. .1 if . .'.-^ ;1 ill) f;{lt 

\\n ihto i.i'::...;;»'iiU!)t 

*;i:V.S. S*;}!.'S Ms. f.^Mi;.'. 

; M«. :;; lo iv- 

iiiiirc \ i,;»'r :i (!::fer- 
t/:it ;{!li*'J.le fi(»m whin 
tlk'V n:\st loniiu'd tl^'in. 
TIk'v rctlly (-tijuv it so 
the skills come Ixick 
tv.ice as fast." 

ciate n:aturc wo nu n 
ojnployecs.'* si»ys Ms. 
Bonnol. The v, oipicn 
have g(K>(i iittcndunce 
records, th.cir reasons 
for \\orkir'\' are good 
and they h. the stabil- 
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'ij WiO I « . . ily 

.'./.'i ;;t J-!;;CrS J'f ,>: k.' 

also ri • ;'.!s ' 

ii^ iO r« m I ' 'IS ! :\ (!e- 

Ms. P.cifcr f;;\'frs 
;)M.re flexible v. oi'k ' 
M/licJiiles and more 
part'tiine jobs. Some 
b'jsiricssi/s have been 
kruMNn .to have variable 
opening and closint^ 
hours that can be 
changed to suit the indi* 
\idt:al cn'iployee or state ' 
IJio expect t'd job for an 
cfi.pli';-ee, leaving him 
to iU'iwk his vwn hours 
for gett;ng it done. 

J^he also reconiincnds 
extending fringe benefits 
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(^f v.; :j h i/ffer ei 

: \!s. ".el i"^ii,ts 
'.•;t ll;::t the Indiana 

' J .\..U'iiI Of- 
' . e ' ins • ^!':tiS- 

* e ■ ' f a ' . ,;''s ^ ent 
r.^.u i'. :\iMrt' 
n.t.'f.t t'f I . l.'Mr,'* 

Ms. Priry li -ts .^^rae 
of the he!jl'i]| TieiMlies 
avaihiblo lociily ; I:r!i» 
ana Univen-ity at S'.»'i!h 
Bend, St. Mary's i'ol 
lege, liuiiana VucaiiiMial 
TeclMiical C( Uoge, the 
.Area Career Center in 
Klkhart, Reliabilitation 
Services fur disabled 
\v(;rkers, the YWC.A. the 
Skill Ceiiter at Ivy Tech 
for disadvantaged uoi'k- 
ers and the Task Force 
on^the OcciipationJil Sta- 
tus of Women and Girls 
in the South Bend-.Misha* 
waka .Area. The services 
the agencies (»ffer range 
from training and cours^ 
es to counseling and 
placement.. 
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• -^^-^ vl l!:.ir fvni- 
' V ap. 

i ' •'•.N' atlilisli's 

'•• ' ' • ••> ■ IS 

'•'•■t '-..r .-•l v.,i.n. 
t II." 

■!'!:• t!;.:.t il;) (!..■;(!,» 

!•.') ';.ck. !:..-.v.\vr. 

'^'''l "Sri M-,,V 

'••'1 il. "<it : l liy il lo 

if it V ■ s." :i i!i.s 
• '.<':)!;. . ■ ; N "i f. 
ly. "A'v,. i !, :.; (0 
!;o ;i (■(.. '. . •,! <Q 
if. .•^i.Tf : . t tu it 

on ti!::(? .Mill ij, , 

<!one." An.l U .ni bo 

I'-rum her pcTson/il, 
c'xp;.'ri('ncc', Mrs. Kliiyc. 
.•^ricr offers cneouriige- 
liit'fit. "Don'\ hesitate or 
v. firry Jibout the mis- 
l.;^.e.syou mi-ht mnkein 
\our new job. Vou'I) bo 
tUirprLsed rU your poten- 
tial." * 
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Job Ho 

A new 

•Teopfe lo f 
, nclory 6t 
sottfcts In t 
Mlshau-aka 
has hectt p 

Indiana C. ,c Rr 'urce 
Center, 12! . s. Grr- Jawa 

Ave. ' _ ) ■ , 

The dhf ctdry Is'de* ' . 
signed for tise by lerach* - 
ers, frducatlonal and voea. 
Clonal tounseJors "and oth. 
er persons ttho give ca» 
reer.gtildatice id vdune ' * 
persons. , - , 

Copies are available ' 

through Ihe Career Cea* • 

ter.orbytttmttgDr.Ccr* $ 

aid 0. Dudley, center dl. / 

rcdoi. V. , 
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DAY CARE FOR SMALL Ci'IlLOREN is a particutor problem for mothers who 
leave fKcIr offrpring during ihe day !o bc-corne pcrf of fhe v/o;* ' vvcrld* 
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THG INDIANA CAREER RESOURCE CENTER, 1205.1209 Greenlawn Ave., is one of several local. 
^ ogencles which can offer osslstonce fo women seeking fo re-eh»er the labor force. The confer also 
ERLC maferlals from Cctotyst Publications In New York' which computerizes jobs Ihrc hout the . 

'' ~~" fiotidfi Irt dn effort to heb women with some colleoe bockofound. ■ 
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